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ln *xercis* of thq pfl\\,er$i c*nf'*r:red hy suh,se*tinrt (l) read ruith nluuse {j} nf nub-*ection {2)
ol'Sr,i;tirlt d0 qrl'thu Nntinnal Snnk lirr,Agriculturr: anri Rurnl mutenfipmsrrl Act, l!81 (Sl ol'
l!81). the Sonrd of tlte Nartlunal Bank fcrl Agrir:ulturs end Rurnl llevelnpnrent, with lhe
prel'lnus sflflslion nl.lhe Centrnl fiul'urnrngnt arrd in cnn*ui{ntion wilh e**rve Hunk n{'lilrdia,
herehl, mnks ths fallnu'ing T{*gul*tions.

f}
b

NA'TIffiN.4I. MANK TfiR A{}IAIflLJI,TLIRI AND RURAI,

CLLATISJi-X

$ hprl, t itlg..nrrd se$ut]srjgslnenr

l. J"hq.ce R*gulntinns n:flI" hu called the Nutioflnl Hsnl* for Agric*lture and ltur:al
f,)ev*lopm*rrl Ferrsiiln ltegulati*ns. 1q93. t

:. Thel' she Il cnnre intt t*rcs *n the 0 | Nfrr'{rn her I StlS .

PRII"Ih{INARY

r l i l e  in
prrr l ic icci

Deflni,tr_qns

lil tl'rese Reguluti*ns- unl',:sx ttrc c*ntext rrlhurrr iss requlres

{l} 
'Acl'nrrrnns 

ths }'iatianal Bank fr'-r Agrieulture and Rtrlul ilfev*lspm*ilt Act, ISSI ({rl
o f l s $ l ) ;

{:) 
'A\'frege 

Hmnlum*nts' msffns tl:e averuge of pm1'dran'n h1'nn empl*r'ec during the last
l0 mnnthn r:{his sen'ics :

(:l 'FI*ti*nal 
Bank'nrcarts the Nntietnal Eunfu tbr Agriculture cnd Rural Ser'*lopmenr;

{4 ) 
' B*ard' mearls the Boarcl mf ffiirec€or-s pf the Nalional Bflx}h conslitutsd under the Act :

{5) 
'Competent Authnrity' shnll hav* the sarnc meanipg a* in ths Nstional Hank fur
Agriculture and Rur+rl Developmerrx (Staff) Rules, 1982 ;

(6) 'Date 
of Retirenrent' mefln$ the date on w,hich nn enrploy*s ftttniffi the nge of

scperannuntinn ur he is retired Lrtr' the Nationnl Bank ar the d*le nn rvhich the
employee r'*luntnrily relires ;

'Hmptrutr'ee' rre&ns ilrly Fsrsolt employ*d in the eervi+e ef ths f'trationnl Hank on
full-tirne n,ork or urr pnrt-tine u,crk *xc*uding tlrirteen hours per rueck tlul shull ncrl
includs a psrson ernplnvecl oil conlrftct trasix or er:r dnily-wuge basis ;

(7J

' f 'rnnrily' 
nl$fins,

th t "  uurr  r r l "  nrnk ur t tphl r  r f  i lnr l  l t t ts t ' tnr i r i  i r r  t l tc  r ;use u l '

t lrr.: rtt ir lr i;tgc tntrk Irl l tr 'e helirrr: r*tir*tttr:ttt r l{ ' th* e rrtplnl 'et;

{fi)
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Ihl s*n rc'ho hi{s n*t llttltinnd the ngn uf lru*nl1' fit 'e yeRrs nnd unnr*rri*,J elurrghlur rvhrl lirrs
rtnt alxainnd lhu agu *i l lvuutl' l lvr vuitrs, intlnding soll or daughter aeir:ptr"ril legnllr
hsfr:rs retiremunt, but shall nilt ixlcli.h:l$ $un flr daught*r *doptecl after lr:1jr*urrlrrt.
hf,iweuet" n po$thurnoun child i* cntitled thr the grant of X"nmily pen*ion ;

t9i 
'illny" 

in*lndcn

a] nuhrtantive p&y,
bl officietins pily,
cl npecial pny,
dl perrnnal pny,
el *pecial pers*nal pey.
fi The p*rtion nf drynrn*ss nlloq'Brt*g $1 I1,48 il?qints eitr' l-ons$nrer Priue Index lhr

industrial wcrhers {bnse l9{i{l .. nilCI) in r**ptrt af enrplCIyess whn arts on ths fiank'u
roll us on 0l Nuvembor 1993

[g] a&y uther em*lurT]enls u.hieh nray be clnssilied fl$ pay by thm Bsnr{3 r;f the f{nti*nal
fl*nk;

{101 liun"1*ecr to *tlrer r**diti*n* eontained in thess Reguiations. 'q*ulifj,inp ser\.iee' rrefl1l$
rcrvice run<l*red lvhile un riuty *f *tfu ise \&'hich shull be takfrn into {rccouat f*r rlr*
purposu *f pension ulder thsse R"egulati*ns:

{"ll} 'R"etiretrrent'$r€ar}s, rrtircnreul irr lqrntfr uf Staftl{ule }9 nnrl uthsr insrructiurrn iuuued
hy thr N*ti*nnl Bank under $eltlsmenls/ Aluurd* ;

{ll) 
'$taf[ F.ules* meflils the Nation*l Saxk fbr Agri*ulrurs and fi.::rnl I)e vr*lupnrent {Iir*ffi
Rules, l9S];

{ I i) 
''l'ruilsfurred 

eflplil1,es"' $efltjti an enrtrrl$1,ee as defineal undrgr llre litaff Rulc i{r').

AT}Pt:f A:il-ION ANN EIISIHILTTY

3, ,s,pslisati{in

These Regul*tinns *hall applv ta ;-

I ] Ernph:yees rvlro join th* Nationul Hank's se rr,ice orr r:r after 0 | N*verlrher I gg-1.
2) Smpluyees rvh* arir irt tkc eerviees cf ths Na:ional Hank ss on 3l fictotrer 1991.

sxcspt those ernplcyee$ rr.ho, withixr tbe periocl prescrib*d by the Natinnaf B*nk
exercise fl* optirul in writing nCIt t(l h# $fl\'erued b,y these Regulatiu*s,

3) Employees rvho wer# ilt ssrvi{e ns nn fr! Janunr3 lg8$ {excluding th*se un ltquve
prepfiretory to retiremerrl) ancl had retired befure S1 Nnver:rrher 19S3, provitl*d ll'rey
exercine aptiun to be gnverned hy th*nc Regulatl*n* and rsf'uncl, wilhin su*h prriud as

he specifrud. lhe Nationnl Bunk's *nntrrihuti*n In Prnliderri Fund irlr-:ludirru
resl  rccuivecl  f ry rh*t t t  tnrr t t  t l te Ni l t i i rnul  t la:rk tr :gelhel rv i t l r  s i : rrFls lnlr"rcst:r t  s is
cel11 per nl ln lml i l }cnr fhe i lntc rr f  withelrarvrr l  t i l l  th* drr tu ul ' l ' * [ t i t \ t1*rt l ,  l ]c l ' ls inrr
I h* priy*hle 1rl lhent irr r.i*eorrlane* rvith RegLrlatirirr .11.

*1*- 
*n": ,;
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flensir;:tl trill hs pa1'ahle on rctircmsnt tn a full-tinre ernplnl're nnd tn a part-tinre enrploi,eE,
ol1 pafi-litlle tl'nrk exeeeding lhirftert hours per weeh, prnvidud they hare r$firpl{tsd ,t
nrinil'tluttl sen,iqe *l'Nen y*ars. 'l"h* 

req*irenrent irf minimunl serr,'ice,shall nut be npplicablu
lirr drnu'lrr$ Fanrill'Pcnsior'! in thc nnss of an emplayee *'ho clies lu,hite in s*n,ice.

5. In tlre ttrfiltsr erf the applicnlinn *f rhese R.egulati*nx, rr:g*rci nray hr hacl tfi the
*i"rrrusptt*iJing prnr,'ixinns uf the ltusr:n'e Bank of lndia Pensimn Rugr"rlatinns, ll9S0 or the Cill'il
Senicer l{,rsgulntion* nr the Lib*r*}inqt{ Pe*rsir;rn Rules ar thr," Civil }ensians {Canrn:lutntiun)
Rulr*s r:n the Farrrily []ensinn Scltsnre f*r eenFal Oov*mmcnt emplnyees, nr xhe Public Sectnr
Bnnkt. {ts lhe case ffiav be, in so lhr *s they can be adapted to xhe senine in the Nqtionnl
flilnk. l:rrrt sirlrjecl r* *u*h er,ieeptirrrrlt and madificatintrs ns the Nn{i$nsn Barrlc n:ay, from tirue
tfl 1irnq. r{*larmine"

,'!
n , Bruibi, l i tt

CHAPER.III

(f,l Fltlure gnod c,ruduet shnlX he a* inrplitci ronditlmn of every grmnt of pension
nnd itr cuntinuarx*e under t;hes,s Regr"rluti*ns.

(h) T'he funlpe{ent Ailthority may, thy order in *"riting" u,itfrhold ur wirhrlrarv a
pensian fir a pett theneol, whelhsr pcrmen€ntly err far n sporitried period. if the
pensi*ner .i*i convi*terj flf' a serintrn crinre qrr. is founctr guilty uf grnve
mlscnncJucl, Provided thal q'here fi fJflfi fll"pensirrn is withheld *r rrithdra*ri.
the antur"lnt of pensirtn clrarvn h1'a pensirrrcr slrall nol be lnss tlran lds.375i- per
nlen$effi in the so$e mf'n full-time emplol'ee. cnd pr*purtiillletrt arr:fiilnt {h*r*r:f
in relntirn to rate nf nnges applieahle in rhe case nt n part-tinre umplayee.

\trttere a pe**i*n*r is r:*nvieted of s seriouu crirure try n couil of law. action
under sub r*gul*[inn (1) shall be tahen in thrs liglrt ofl the.judglenrent of rlre
eourt relating t* such conviefion.

In a case nnt fulling un**r sub-regulatinn [2), if the autharity r*fbrred to in
sub"regulalion (l) cnnsiclers that {he pensioner is prima facie g*i}ly *f grave
nrisccncluctr, it shail be fore passing nlr nrder unrc{er suh-r*gula{lCItl {i},

{ l }

(?)

( 3 1

{al $*rvr up$n ttle pensioner fi nfitice specih'irtg the nctinn prnposed t$ he takeu
against hinr nnd the grcund un rvhich it i* prap*sed to bE taken nnt"l cnlling
rp*n hinl tcr suhnrit, rvithin llfte*n tJal's nf the rece*pt af lhe nolicr nr $uch
further tinre not exrceding {'ifleen days ms rnal' he allnrved h1'th* fl*mpetent
Arrtlrr:nity srieh rfipfs$HiltatiCIn ss he rnnl' wish tn nrnfue against th*
and

t l r l tnke in lu crr r ts i i lura l i * : t  t l rc  l r * r r ' *se t ihr t iL t t t .  i l "  n l t r  .  i luhnl i t te
urrder ci l ruse {a}

ifg"1. rtl!1

y'r6$*t{t *ot'cr.

ffi,'-*lht' p*rrrsi
S 5 [ r  " ' {I  i r  t l
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{4) Wlmrrs tlts uuth*rit\l fiorrxp*l(l:l to trurss a:r orcler rrnder sub-r*gulntinrr i I ) is tlrr
f"lhairnrn"r'1, the B+nrd shnll be r;unsulted bethre rh* r:rder is pnssed.

(51 ,tn uppenl lrgainrl nn *rder uncler sub-r*gulutiurr { tr)- pusstel hy, nny auth*rirr,
*{htr thntr the ilhnirnra*, *lmil lie ta the ilhuin*iln and the Ihsinilurr sholl. in
tronsultutiot^t lvitlt the 8*nrd. pass such orders r:n ths appeal +s tlu duerus fit.

7. It"ight oi-ths National Bnnk to
lv i thho ld oLrvithdravq nqfl Ei.o{t

T[re Conrp*ten{ Aulhsrili' may withhold or withdraw n pensinn or n perx there*f, wherher
p$rmnnsntly ur fnt a sp*ilied priod, and csden recovs,ry, lr*m pen*i** *{'tp* ,rvhcle sr 1,&rtrol' any pecuniary lo*s cnused tc the Natii:nnl Bank if in any depa*menrntr 6r .iuclirinlprucr*ctiillg* tltr: penriuner is fnrrnd guilty *f grave nrinrl*rrduut nr negliggnue tluring t1u.
p*rir:d ol- his service including service rendered ilporl ru-cr1rplotr',nent ilier relirer'srrt.
prtN'id*d thut tlte lloarr* shall brt consulted befbre nny I'urnl nrd*rs are passed"

Provit led furiher that no depafimenlal or.|ndiciul prncc*cl ings. i l 'nnt inir i*trd rrhi l{ r lrg
empfiovee rvts itt *en'if,s, shall trE instituter] in rexpect uf n rau*s of actisn rr,hlel ar*se ur i6
f,eliFscl cf'an err'ent which t*o[,] place moreth*n thuryearm hrlbre sush institutimrr.

hilhnrfi lhe C*rupetrnl Aill]tority orrJers refovcry ol'pecuninry l*sx fr*rrr p*n*i*n, tlrc r+c*r'rr.3'
shnll n*t ardinnrily [:q made sl a rsts exceeding sne-rhirul nrl* lhe pension *dr]risrirlhlu flr1 111.""
dnfe *f ilelitsrilunt of the enrpi*yee, provideel that where fi Fftrt nf prnsi*n is u,ith6e ll 6r
v"ithdrau&, the nrnCIunl of pension draurn hy x pensirner shnll n{}t be less rhan Rx.i?$i- p*r
mensem in the nase of a, fu1l-timr ernphryec. und pr*porticlnnle nmcrurlt rher*of inr r"*lnriorr ru
rate of wnger applicnble in the c.ase c,f a purt-tir:re er*playee.

8. {i) Arr *rnpl*1'ec llthn has r*tir*d on fltieininui rhc nge ul' sup*r,ilrrnultiflrl *rl
*therrvist arrcl agilinst vl'ltnfir any d*pannren{ul or _iudicial prnc*rdings ar*
instituted or rvh#re deFnflfltental p::ocecdings i,lrs pencling. a prnvrs,innnl
p*nsion eqr-lfll lo the nnaxifirunt pension which rv*uld havs been aclnti$sible r*
hitn wauld trt allsu'ed suhjtct 1o ad"iu$Iment flg$inst finnl retiremetr henefits
$flnctioned to hirn upon cunclusi*n sfthr proceediugs bur no recovrry shall he
mede 'uvhsre the pcr:sinn tinally sit{1ctifliled is le*s than the provisir:*lrl pensinn
or the pensiutt is reduced or rvithheld. etc. piirmflnently cr fcr n spuriliecl
period.

(i  [)

urcling *nytlxirlg cnrrtcrined ir"r f{egulnticrn j0 af thbse Itegulati*ls. no
ng*irtlit wlrnm depnrtm*nt*l nr.iudicinl prnceedings referr*d ro in p*u,,'u*'uo

bcu,n i::stitrrtu:d trrrli;ru tlrr: il*trr rl' lris rrtirclneut, nr uglairrsr ,,, lr,,rrr urr. l,
IIH$ fir* in*titrrlcLi lrlisr th$ tliltrl rrl"ltis rr:lirenrent. ag lilc cilrir'n1ii\ hc. slrnll he
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eligih til fromrilut$ a psrtifln ol'hi* prnruir,ionrnl p*nsinn {luthfirissd under R*gul*tiru
I ancl Luin6 th* pe*dunuy nf su*h pr*neuclings,

10. f,nll}1:r$lqinl,qilqplpvmqmtunrgiremenr

11'n putt*i$ner tflke{i r,tp any c*mmeruial rmpiuynrent rvithour th* prior ;lermission ot' theNati*n*I Bnnk under staff ltule il6 or c*mmitm n bren*h nf any ctoditir,,ri suhicct to whi*hpermission lu tnke nF flrllt comnrercial enrplntr,rll*rrt has been grffilt€d t6 ttim, it shall becolnpetent for the Nationul Bnnk to declnrs hy rrdmr in writing and f$, re{r5sns lo 5u recnrdcdtrh*rein that lrt slttlll not hrrl entitlcd to wh*lils.0r nuch purl *trnJ pensiolr and for s*uh pe,ri*cl a;may be specifiecl i* the order, pmvid*d thmt n* or<ler shell bq mflr{e without givlng ttr*cmployee fin oppilrtrilnity uf shnwirg s{il$e against such declarnlinn.

eliamEeff

W
ll. Minersry*

post,

Frovidstl I'urther lhat in the ceue qf a trusfurrrd enrpioyee his servi*s shall hs d*enrcdtct haYe comnt*nced fiom ihc date menrioned in Rrnle m tiintlthe staf!.Ru6E-

l? ,

If the pericel *f service nf nn empl*yee include* hr*k*n p*r:ir;d
ycar, then if such hrnhen prrrind is more thnn siil nr*nth$, iishnll
such brcken period is less thnn six nrontirs, it shnll be ignared.

13. Cqlrnting of seryice-cltl ll"tol:nIiqn

,Service *n prnbati*n agai*st il po$r if foilowed by cnnrirmarinn
shal iqual i fy ,

of service nf le*s thsn one
bs *rsnted flf; one yenr nnd if

in the $ltme 0[ nnother ponl

may

I 4. Counring qf n:l.ilitary sefvjs.t

An employee u'ho has rend*rsd mitritary smrvics hefurn appnintment in th* Natipnntr tsank
opt either :

t i l  et t t t t in i ls {o dr i : !u ' th* nr i l i tnr l ; r*rr* iol '1" i r r  r ' ""hich casrr his l i : rmer nr i l i tarv
ior'\ ice rhull n*t rnunt ;ls qtrnliltr' itrg s*rviri*: mr ,ffi*r:

{ n )
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,

t* c*ass to draw his psnsiru ernd rcfund nhr
re-*mplerymerr{ and lL:r vnlurl rsucived tbr th*
rnllitany penslun and uount mililnry $enrice as u
that :

pensi*rr alr*ady' drarvn on
ilrlmnlulalian r:rl' * p{lrl fi1"

quutrifying servitr, prcrvirC*d

(b)

{i) the pen*ion drawn prior lu the dfl{e uf app*intn}ffut tn the Nalional
Banl,# Rmserve Hnnk of Indi# Afi.mf shnll n*l be required tu he retu*deqj; and

(il) thu slrn:l*n1*f p*nsir:n wtrriclr was ignur:et{ for fixatisn o1'his pay shall
be refunded by hlnr.

Csuntinq of periild Elre$t on lqarfs

All leave during $$r!'ice t'lnr whith leatu snlilry is pnyahie and nlN *xtranre{inary l*i*'r,e grani*d
on nradieal ceiliflcate shall cuunt n* qunliflX'in6 serviu*, unless nthenvise dilclded,

Pr*l'icled lhat in the uase of sxtra*nlinnry lenve othsn tlran elttra$rdinntr' lcavt grllrnled *rr
rtuclillnl certifirlate- thr'., Contp*tent Authsrit!,nrr{r\,, {rl lhr" time of grnrrting srrch len'r'e, nllnu,
tltt perind of thut lquve lo f,oufil fi* qualifying *erl'ice i1'such lc*ve is grxnl*el 1*r arl unrpl*1** -

ti) clue til his inability to join orre-jnin dut1, un ac{:ssl{ ol'rir,'il scrnlrnsri$n: or

tii) for pursuing highCIr studius appruved by rhe }"lurisnnl Sank"

16, *eriud-spEnn-en-gsierss"

Periqcl $Fent hy tn ernpluyes on training in ths Nuiunal Bank inrnrrdi*tely hcibre
appr:lntrn*nt shall cilufit as quntrifying servic'e.

17. l'rusd_Sl_Egipsrul_aJr

FEriod of susptnnion of nn e mplnyen pending cnquiry shell caunr ilr:r quuliffing srn ice whene
on conclusin* of suclt enquiry he llns buun lully exclner*ted nnd in orhsr cas*s rh* prri*d trl"
suspension shall nnt L'rlunt unless the sutltmity cunrputent ts Bil$s thu ordsr expreslly de{lares
that it shall count a$ qunlifying servicc.

I 8, Fqrfuiture of sgrvios on rqsigqratjon_ or dismissal qt tsnrninrl ion

llesignation or disntissal nr tsn:tinalion of nn eurg:troyce fronr tlrr ssrvier *lrall entnilt lbfeituil,i
eiIhis errtire par*t ser.rice nnd consnqurntly nhall nnt quali[,, far pension pg]'menr.

I $, fleri*d p..f degptatrion tr: lbreign,pervi$p

An e*lplnyee deputed nn fnreign sen'iee tsl :he tJnited Nntinrus ilr &fi)' *ther fcrreign hody or

H4* d.,.:,u{t*ni*oxi*n nrny at his nption -

($':;"',l 1t\*', Fuy,fl*r.iiu* co*tr:iLrulGon irr resprct of hir+ ftrrr.'iprr scrrje* i*r{,i $iirirll

l {

Cfu*"it s0fr'ies as quulill,inE $eruiuc urtder rhnse Regulurionsl ul.

.v
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tii) nv*il *f the retirentenr bsn*fit adminsihle under trhe rules ol'rhr for*ign
*nrployur *nd nnl e$urtt riu{h $*rvricrj us qunli$'ing lirr p**sion rhrd*r' th*su

, Regulaticlrts pruviti*d {hot* whwe u* employue npts far clause {ii), rhe pensi*rr
centfihutions, if eny, prmid by th* empl*1'ce shall br rcfunded l* hirn"

?0" Xler*oqf*plrd,$R.$tetiqn Iu.fln.e,tng$inariCIn in ilndia

Ilsrind of cloputiltir:n +f nn employee t$ ar1*ths"r"nrgmninatinn i* Indin will count as qu*lif ing
service provided th* orgnnisatiun or thc *ruphy*r F*ys the pensionary contrihulinns tn the
Nalinnal tsauk.

2 L Peri+d $f de,SUJglioUi.{r the Natinflnl ffiunlq far,Amil.g,plrure..Rnd RUrnl,.gey$lqnnlptu

Ilm'isus service af an *mplnlrEs on d*putation to the Natiqnnl Bank florn enolhur
orgnrrisutinll, rc'hn is laler uhsorbed irr the Natinnal Hank's cervice may count as qualif irtg
$srvice, if thn el:rplo]$s pays t* the Nati*lrnl lHunk llre arluunl eif retirsmsntr benefits dmlrr,n hv
Itirn l'rom his previous ernplmymr tris*th*r with six percent siruple interest per flnni$t1 upto ths.
date of,paymentr.

Ptuvided th*l il' iln ernploy*s. has nct heen pnid nny pensionary henefils fnr hi* prer.inus
servfcfi, he $41'corml su*h servite lkrr thepurpo$e of pension by p*yingan fllflsrlrltcslculat{irJ
rvilh referrnce tfl eommiltalion tnb!es nntl inter:esl thrrqun n* iaid derwn in tlrese lt*gulati$n$,

?:, Leqv$ Prq$l{rrc$ut]r' t0 rgtrireffient

Lcnlc prepnralor)' lrr retiremen{ shall not csunt fls qr.rnllfi,ing srgrvicu a;rd penrsion shall :tot be,
payable durirlg leave pr*parfl{CIry to retiremunl, Ilnr;:luyens wjll irsvc lhe c,hr:ierl n$ uncl*r I

(a) either lo rsnrash trhe entire period cf aecunlullated lcnve prepnratory r{l
rstiren"lent and drft,", penslon frnm the lirst *f thc rn$nlh fcrll*q,in$ the datral'
$up*rannuatlcrn itself (as lr#itv$ pt*Fur$tor)' {* retirenrunl cotnmenses f runt {h*
bcginning *f thnt nr*nthh nr

{b} to avail of lenve prepnrat*ry to retirenrent f*r cmmpl*ted months nnd enrcash
the broken period of leave prepar,fltury tr:r rellrement of' less lhan a nrfin{h $$ as
t* draw pensiorr frorn the firllt $f tlrs suecemding monlh,

?3. g"g4lge$quaiihiqsservi$s,t{,l Lsksm$ffises

{:} At the National Bank's discretinrr, nn etnployee shull he eligihle trr sdd tr: his *er,,'ic,e
qunlitying f*r supera*rtrl&tisll pensicn {hur nnt ftrr any nt}:cr clnss nf pcn*ion) the actunl
perioel nt:t excee4ing sne-f$urlh *f lh* lrngih of lris service or thq ilctual peri'rd by which his
age at the time of recruitrnent sxceeqieel twenty-fi'"'e y{flrs or a periocl sf {ive yenrs, lr,hichever
is less if the sen ioe nr pc,nl to ruhich thc enrplovee is nppointed is onel

scientill:, ler:lrnnlngicaf nr pr*ltrllxir.in*l l '[eld*, il l eslisntial. an{l
(*} li:r rvhich pfi$t*sraduate re.senrch, nr speciali,st quali{icn*ion or expericnre in

a.{ {
^ q  t 6 f i

r  t l  F

v i $ tr t slAt4.,r l{t} et !l,lv $'. ils hfl f {
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{h) to which uandiriutes *f tnore
reqruited,

ihffl tw*nty'tive yearu uf r*ge are nnrmully

Nlrurided tlrol thts uolt**ssicrlt shnl'l nut he admissihlq to an emplul'*e t'lnless ltill nttunl

qudilying rlervice ut th* tinre he quitH thE F.lutiuilul *ank'-q service isi tt#t lesu thun luti years'

Exuf +nstiqn

Thisurrncgss iOngha| lnstb{a. l t r i lnb letaat temployetrecru i te ' l l in t l reNnl ianalHanhut lnore
than tw{!}ty-tivq },eexs olltl,ge mr,lle ly on Xhe basis nf relslifilit}xl *f age"

tH $fl thitt ,,vith ref#ren ts his normul ilge *f

ninrum cf ten yenrr nf rvlce s* as tn becc'rlt\u
he pensiern and instsad rvili be guvur'ned hy

t j) "fhu r:prinry r*frn'eril rt in lhr sub-regulation {?} *nct su*reis*rtr shull be ltnul'

CHATTfiR-V

Cl*AI*SE$ flF PHNSilT}N ANI} flONDITIS}'IS
fi:o v tx ltN I NffJfi ffiSN T . il I-f ERggI

14. Supwannrlfrlinnoe.ruSiua.

Suprrnnnuutiou pr:xsion shall be girunted tn an emplnyee whru lrss relired on hi* trttaining tlte

ege nll*uperaruru*tinn. ProvirJeqltlrat pc*slcn shsll nst tre pn1'ahleduring lea$e prcparalory 1tr

I'Cltrcn]e nt.

15. Prentaturc rctircnrenlpgltsion

tl) prenrature retirenrsnl pelrsiurr shall hs Sranted to an enrployee who i*l*tirccl hy'tlt*

Nfltisnul flank nr whn vglun{arily retires in ac*ordartce with Rule 19 af the StafiRules'

tl) "l"he qunli{ying service of an enrployee voluntarily r*tiring Fursilflnt ta suh'rule (3) or

i:n) *f Rule lg *ithe 5lraffRulss shall be increas*d by n period not exceedintrtr frve years 3n,

ho rve r ,e r - th0 t l hg to ta lq t ra l i f l ' i ng *e rv i ceo fsuchen lp tn l ' uesh t l t r nu t i nnn5 ,ca*eexceed
tlrinl'-threc 1'cars attd does not take hirn be1'ond tlrc date of superatrnuatitrn'

{}) 
'The perrsicr *1an empleiyeer*liringpirrsuflnt tn suh-Rule (34) of the Rule lS nl-t}re

$taff Rules nhnll 5* based on the *verage ermnlunrsnts as delincd under suh"re gulatinn (,3) cf

Regulation ? of the*e ll.e6uln ons nnd ihe insruant ilfftr u:{csediflg fiv* yeurs in his qunlifying

u*,ii"* shurll not er;tirle hlnr t antr,n*tinrral fixntlein of payfor the purpil#* of calcrrluting ltis

I p*t!,!,t i1l) shnll lr* prrvnli lc i l trrittg leavc prrlparflttr l ' \  to rctit 'el l]*111,

{*{",

Vlsrt t',1.{ f{,r,Rn rlt w\\'W,l1n k  r 1 1 ! , r 4 ' t " l ; ' ) ' { i l ! , N  f  F i { r f { '  \ r } { f , l r 1 4  4 l ' r  F N ' r 1 i 1 ; ' ! _
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26. lp"yq.lidpen*isn

(1i lnvalidFen$lsxr nruy l:e Sr$fl,,,,,,,,,,,,,,r{sd if an ennplayee relires {iurrr thrs ser',,ics 0t1 acfiounl r)f
nny bbdily or sne*tnl infirmity whiqh p€&nefisntly incapecitni*s him *br lhe *sn,ice.

{21 t\* enrpl*yrt applying ftir ulr invalid pensian shull uuhlnit n nredicul certi{ic*t* ul'
incnp*rity ftom the Nntinnal Bank's hdrdienl Officer.

{l) Where the Nati*nnl Bunk's Mrdiual Officer has deslar{rd the empluyee fit fbr firnhnr
servius r:fllsss trabori+us cheract$r thalr that which h* hnd been duing, he shsll, p**vidcd lrc is
rvillirrg no he sfl emplnyeel, be empluy*d *n lowsr pnst and if there he nu nrsnnu of employirrg
hinr evull on a lower post. he mny he fldmised to i*vnlicl pensiun,

??. Clu$r[m$sionsfeAl|nwance

( | ) An entploy*e of the liiationurl [$ank w]ro is disrni*s*d *r terrnil:*led f]onr s*rvice sh*ll
forfeit his pension.

llt*r'idsd thnt tbe ailthority tsrtpqtenl to disntisr$ or lcnninalu lr*ml ssrrrice nrul^ il'the
ca*u iu, ci*s*rt'ing of upecial considsraticln. sanctinn n r:unrFassisnatE flllsr',nilce n$t cxeeerJing
luo-{hircl *i'pennion rv,hi*h uculd havE he.cfl nxhsrrl'ix* n',lrr"rissiblc tu hi:r,

{:) ,4 c*rnpa"**ionnle all*'rv*nce sartqtiurtsd ilruder pruvir* tu sub*regulatinn (l}.-tlull nor
he less than the fimfluflt CIf ft.s"3751 prr mefl$nrlx in trhs case of a l]llrtinre entplnl.r*, and
pr*pr-rtlionats &flrrount thsrerrf in relation trfl ilmte nt' runges npplieable in the case of n Xrnrt-tirnc
*rtrplolee,

?fl" tr{ats nf nenti$n

'fhc 
rate nl' hllsic pension rvill he fifl1' p*rr;er:t *t' th* &r*1"6** eureilunrents suhject lu il

rnilti:'ttuttt ul' Rti"375/- per men$snr in the ni*s* nf a fr"rll-time empl*3'*e, and pr*p*rti**a1e
{trlrflunl thereof in ralation to rate of lvages applieabl* in the nmse nf a pnrt-tirne rnrployee.
$erviq{ol ' thirt tr '- threeyearswil l  quali fyfortheful lp*lsion. lnrhecasEof"an*nrploy*srvho
has pul in less ttrran thirty-thren trrear* of, sen'iee, pen*ion will be paynhle on propor{iffnate
hssis fr"rr the number of years of qunli*ying service.

?9. Qeffns$s;gli*foa$Ssei$$

D*arne$s selief rvill he grtnfed fix suuh rates ris may l.:e detenninnd hy the Natinnal B*nk frorn
time tn dtn*, D*arRess rslistl will he alh:wed on the full hasir: penuion even all$r
cnrnmufation-

3U.

A p*r'isinrer mfl] curnnrute upto nraxinrum ol" one-tlrird ol" the pennirrn nrinlissihtre tn hirn.
Such a perrsinner rvill be efititled tn t,rv*{hird Fofiion nf the acJnrissiLrl* p*nsi**, fnrurnuted
Pnninr l  nl ' i l ru penslein rvi l l  h* rcstr :rcd aftrgr a p*r ind r l l ' f i t leen '"rnrr  l r"rrrrr
c*nrrrlrrhrliorr. Ths nrcthnd nfl c*nuttultltiort shirll he in ac$nr"rtrtncr-' ' rviilh tlt* trffi';rffi

Vf$it N-.\HAnh {t 1"!,r\,ri
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hureto. lf *omnl-rtsti*rt is sougiht aftsr $ne ye:rr uf ths rlilne ot'retirsment" it
nnly ctter nrerliimll *nnrui*ation" hy the trrlationel Sr*nh'r IUqrlical {}lTiu*r.

he 6rnnt*d

3l. ' Pnynrrent *f p*nsi*n t* enr1l*yees who reiired on cr
aft,qr 0l Junrlnrl: I $iil{i" b*t ,hrlfpqtl lil..l Ntve:nher: l. QJ

Hrtpl*1'ee* u hn hnve r:e tirrd it*nr ths Nntinnml Sank's servi** or"l #r nflqr 0 | Jernunry 1 98{i uncl
bef*rt 01 N*r'enrher 199J slrall b{: uligihhn f*r p*nsiCIn fronr (}1 Noveurber }$93, flr sfier
expiry nf leave prcpi*riilory io nexirenrsnt surhiout to $ll.ngulatian ?2" "l'he payrnent of ponxi*n
slull b* nrnhject t* their reii:Lnrling Natiana! Ilunk'u co;r1r:lhr.rtion to Fruviclent Fund ilrnlndirrtr4
iillerest rue*ived hy' th*lrr frorn the Nntion*l Senk, logether with simXrle interest et the rnte ot'
*ix pert*nt per annurrl from lhe date of withrlrawnl till thE date of repflyment. Suqrh
en:rployeus rvill he prrrnitted trl u#mmlrx* th*ir permion rvith effect frnm 0l Nnvernber 199J,
nfter due nrr:dicnl erunrlnntion. [ry' the Distriet Medlcal Boqrd. The medical hunrd rvill certifl'
tlre health *i'offir;ial antl rvill in'Jir*te its upiniorr regnrdingr,t'*ightage to be *ppliild to the agc
rlf tlre *fticial. 

'l-he c{,rrrmiltilti{"1n .r'alu* rviil thereafter Lr* cnlculstetj with relerenee tcr
r.l'cighl*d ag* irrr"licat'rd h1 the nttldlultr h*arcl, Thc fueilitl ' of conrnlritatir:n vlill nat bt
adnrissihle tn the ftmill'ol'elnplol'rcn r"'hrt rrltir{s or dic hetrvcen Sl Ja*uary l9Sd nlrd llre Inst
daluell 'sxerri** crl"optirn t i l  c{} l*e$\"i ir t i l  t l rr* purt*, i*rr *chenre. l ' ie., } |  July }!}94.

eH4PTh'R'VI

3 : , Flruil il].fq*rsl(}n

{ : } Withsut preiudlce tu the provisions s{)nlniiled in *ub-ruguiutinn (3J, rvhere nn
enrplol'ee dies -

ffi
will

('al

t h )

*rfter compleliorrL*f *ne 1"ear *f r:*ntin*ous nervir*; nr

br:fnre t"nnrpleti*n nf rrnu 1'ear r:rf c*ntinunus s*nris$ prnvided the c{ucea*rd empl*1'**
con*erned inrnrcdial*I1'prior to his appoiRtnlent ts thn sqrtics rlr p*$t lvn*, examinrd
by th* Nationnt Snnk's Medicst frfl'lcer and declared tit for ernpl*ymen{l ffir

after retirenrenl ftom *en"iee afld was on the dsts of denth in receipt of n pensinn, or
c*mpassionatc nltrowance. the family of thc decensed shall bs sntirled to fanrily
pension.

4x$rlnnati{in

The expression'*il* Seal *f c*rrlirtuo,u* sert,i{e'rvherevqr it nec$rs in thils Regulati*n
shall he crtnstrued ttl inclucle 'lnns lharr $nu ycflr nf *r:ntinuor.rs $srvi*e'as d*fined irr
* lause {h}.

The amount cf farrrily punrion shflli he fixed at nrnnthlX' r*te* ancl he expressed in
le rupees and wherEth* ibnrill'pension ccrntalns n fraction *1"a rupee, it nlrmll he ror.mdrsd

**xt higher r{if}s#l

'r' i,.k,.i thrt !rr

(e)

(2 i

rulntirur r-i t "chull
rlr. l ui! l ir"l t i  l i i lrr i l ,r l lci lhi{.}r '1 itt , lxrl ' lss rtf l l tu nrnxin:trttt prescl' ihcd [rrxdcr
hc ; t l l r r r lcd.

v  is r f  S  \ l l . \  R l )  a t  r \ ' \ \ ' 1 \ ' .na .b i r rd
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{.1) H;here al the tirns r:l"diilrth Xhc rrrrpl*yec hns curirplulsd .*elunr 1'orrrs nf'ceutlirtuoirri
$*rvifls" lanrily pensi*n may he peid nt filly percent oi'pay Inst drnwn +rr twice lhe *rdinarl'
rat* ot' rrirmily pensi*n, u'hichever is l*-ss, prnvided the emplol'es \sa$ nnt csvqrsd hy' the
\\'r:rrkrucn'$ flnnrpilnsatirxr A*1" l9?1. In ci' luu tltu umpl*y'ee \1"&s q$\'ererl h3'the ili+rrkrnen's
Ci.rnrpensation Act, 1921, the f,nlniXl'pensiur"l ch$uld be lil iy pfrrccnt uf the pray l**t drmr'*'n or
runr$ ilnd s lralf time; ol*the *rdin$ry rfllfl uf family'pension, u'hiuhtt,er is lestl, 

' i lre pension nt
thir highur rilte im paythle lkrr a periad nf ser,'en 1eflrs rrr till the dccsaned employee woulal
harre altained the *ge *f nixty f' lve years hnd he sunn'ivsd" whichever is earlier"

{4} ln the event *f dsath all*r r:ttireruenl* t}re faruily pen*iun at twic* thn clrdinary rqte ul'
l?lntily pennion CIr at tlxf, nate of fifly percent of lhe pa1, las{ dra$'n, rvhicl:ever is less, shall be
pal'irblf liqru lhs date f*llorving the datE of desth fsr a perind uf sevrt ysnru $r ti.ll thc
rlecease{l emplul'e* wnuld hnl'e attaincr.l th* *gc r:f sixty-fi','e ye*rs, rvhichev*r is nnrlier.
pr*r'id*d fhaf the ilrnoilfit uf cnl:nnced fnmily pe**i*n as mhmve Ehall rrot exceed ths nornrnl
pension ndrnissibte sn retirfrneflt,

( 5 ) The nrdinary rfll{ fif ffimily pension raill h* a* undnr:

P*y r*ng*

LTptr"r Rs. | 5fi0/,

Rs"1501r- t0 Rs.3fl00/-

Ahcvr Rs.3*00/-

Fcy rnngCI

Upt* Rn"l $fi{)/-

l ls. l  50l i- t* Rs.3000/-

r\bove Rs"3ffSil/-

fNatinttul Bemk f,nr Agriculture nnd Rural Del'ek:ptrenl P$nsion {Anr*ndmenl} &*gulntin*s":$i}S]

As aurerrcled r"ide fimaette l' 'ilotifiinliun dated Ma1'16. ?0S9( V*isnk|s lfi, lrJSl)- ctause.5 uf
Rtgulaliern 3l shslt bc sxbstituted" nnnrrlyr"

(5) 'Thu 
ordinary rnte of fumily pension will he a* undsr:

{a} In resps{:t of ernplny**s rvho retired pricr tn fil,l 1" I E$l

Rste *f family pcnnion fl*r nrefi*snl

lfl% nf pn1'. suhieet tro a n:inimunr *f lts.]7$i- p,m.

?fl'96 *f patr'" *ubj*ct t* a nlininrum of Rn,4$fi'{* p"n'1.

I 59{: *f pny" subject t* n minimunr erf Rs,tiflOl- p"n'r" and
maximum erf ft,s.li5Sl- p"rn.

Ratc +f famiil' p*n*i+n n*r'rmens$nr

30% uf pny. subject ts a nninimum nf.[ts.3?f,1- p"m,

?S% of pai'. subjeut t* a minittunl of Rs.450/- p,rn,

I SYo rf pxy, *uhjent tn a mirtirrtunr of Rs,S*t)/- p.m. and
rnaximuru nf R*.12501" p.m,

Yl$i{ NA$Al{t} Ht wli{/[\ i
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In r*specr *f *nrpl*1'ce* r*tiring on ur *ftrr 0l ,l | . I ggp( b )

F*y rlugr
LJptu *s.l*?0/"

It"s.?87 l/" r* Ru.Sl4fl/-

Abct'c lt*"$74{J/-

Rstf fif fnrnily penshn prr msn$em
3096 of pny, suhfluct rir a rninirnum *f Rs,?l*l- p"m.

I0i4r rif pny, sutriuc,t r* n mirimum rlf Rs.f{6{}/* p.nt.

| 5il2[ of plry. suLrjr:ct t* imum of Rs, I l5fif- p.rn. nnri
mnximum *f Rs.?4fi0,t

{61 The trreri*d ltrr u,,hich farrril"l pe nsiulr ix pul,ahle shcJl he gts fbll$u,$ :
(n) iI tht citse *f a rt'idou' rlr rt'iclorr'#r, upro lhe clnte of" denttr ar renrarrilrpe.nnhichever is r*rlfen:

(b) in the c'ase $f a son, rntil he nlurts euming *r he afinirls :h* *ge cl,lrvrntl -live
yeflrs. rvhich*"ver is eilrlier; anci

{7} (s) The.t*rrrity pension shall not bc payehle rr} rnors rhnn orl$ rnember. of thrfanlt ly at the sarne t ime,

(lt) lf a dee sased emplcryee or pensioner }eavrs
fnmily pension shnll bcc*rre payable to rhe
t* th* el igihle ehild.

{c) If sous ftncl urutr*rriecl claughter* are alive. unnr*rried duugi:r{ers *hnll r6t h*:eligihle fiar mily pensiult unle*s tle 
19ns artain rhe ag* urhv*rry.lir,* vear,sor stflfl cnrrling ar:ri ther*Lry btcctt'ne lneligible lcr the gJnr c,f fanri$ p*nuio,,.

menti*ned in clause {b} *r nlausfl {;{) fff s

dow on widowero t
idower, failirrg whi

{s}

(1e granr nf fanrill ' Fclr.sinn,



1,1

(e) \\/hcre {iunily p,*nsion ls granted under this ltugulali*n t* n mrinnr, it shull he pn'ablc
{(! lh* guilrdiitn mn behalf crf the ntiturr.

{n ra*,s both rvit'* annl husb*nd art rnnpk:y*e* n{ the Natlonnl Snnk tnd ur{ gtverned
b3' tlr* 1:rrnvisinns nl'thesr-' Reg:rlutimns nntl *n* nf them dies while ilr ser\,'ice *r nfiet"
retirenrent, the luniilp,pensi*n in tXle r;use ot'decs.ns*d shall hrs pnyabl* ta thu surviving
husbnncl rul ruifu nrrd in the evenx *f denth CIf lhe surviving husband sr u'ifb, thq
surviving chilcl E:rr r:hilclren shall hn grnntnd tlte tr',,'o family pensinns in ruspetl {if th{$
deccnred pnrent$ *ulrjeut tu the lilnitn flr$ l:ltty bE lnid duwrr by the Natieinrrl Ilnrft.

{1{ } }
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hirtl:rlay

{"'t:mmutafi*n Age"next
birthclny

C*u:rmututinn
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uxpr.essecf a*
number of

y€gf'$
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16,S?
L5.6{

1fl,4ri
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of year's
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1S.0?

t 1 * , d ,
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11.1CI
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7.53
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tlf 3.;2

3.5t
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l

fr8

T9

T !

,r.s67&
79
8fi

NilTE: The tab€e absve irrdicates the comrnuted value of p inn expr**.sed as
numtrer of y*afs purrira*e railh relhr#rrqc t* the ag* pension*r sr his
ns:{t hirthday" The c;crnmuted vnlue iu cnse of a:r e l*1'ee retiring at {he
ag* *f 58 years is 1fl"4s year's purchase afld. rher re" if he ronlnrutres
Rs,l00/- frulr his pensiein u'ithin fln6 1/efff of retirunent: thc turnpsunr
flrnount pay*lhle t* lrim lvorks nur to Rs, 1il0 x 10..ifi x ll * Rs,Il.ii21.,
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National Bank for Agriculture and Rural Development
Pension

Regulations, 1993 - Amendment to Regulation 32
Clause 5

Reference Existing provisions Amended provisions

Regulat ion 32

Clause 5

The ordinary rate of family pension

will be as under:

The ordinary rate of family pension will
be as under:

i) In respect of employees who retired
p r i o r  t o  0 1 . 1 1 . 1 9 9 2 :

Pay range Rate of family pension

per mensem

Pay range Rate of family pension per

mensem

Upto

< 1  5 0 0 / -

30% of pay, subject to

a  min imum ot  7375/ -

p . m .

Upto

<1 s00/ -
30% of pay, subject to a

min imum of  {375 l -  p .m.

{ 1 5 0 1 / -  t o

{3000/ -

20% of pay, subject to

a  min imum of  7450/ -
p . m .

{ 1 5 0 1 / - r  t o

{3000/ -

20% of pay, subject to a

min imum of  {450,2-  p .m.

Above

<3000,/-

15% of pay, subject to

a minimum of {600/-
p.m. and maximum of

71250/ -  p .m.

Above

<3000/-
15% of pay, subject to a

min imum of  <600 p .m.

and maximum of 71250/ -

p . m .

Explanat ion:

ln the case of a pan-time employee

the minimum and maximum amounts

of family pension shall be in

proportion to the rate of wages

appl icable.

i. In respect of employees retiring on

o r  a f t e r  0 1 . 1 1 . 1 9 9 2 :

Pay range Rate of family pension per

mensem

Upto

< 2 8 7 0 /  -
30% of pay, subject to a

min imum of  7720/ -  p .m.

<2871 / -  t o
<57 40/  -

20% of pay, subject to a

min imum of  {860,2-  p .m.

Above

<5740/  -
15% of pay, subject to a

min imum of  {1150/ -  p .m.

and maximum of T24OO/-
p . m .

Explanat ion:

In the case of pafi-time employee, the

minimum and maximum amounts of
family pension shall be in proportion to

the rate of wages applicable.

"trqqr 3{ftr6rftr6q{rdrtH d 6t" Visit NABARD at www.nabard.org
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Annexure

Amendments to Sub-Rules (3a) and (3C) of Rule 19 of the
NABARD (staffl Rules. 1982

Rule Ex is t ing  Prov is ions Amended Provisions

13(3A)"Without prejudice to sub-
rule (3), an employee gov-
erned by National Bank for
Agriculture and Rural De-
velopment Pension Regula-
tions 1993 may voluntarily
retire at any time after he
has completed 2A years
qualifying service as de-
fined in the said Regula-
tions, after giving to the
Competent Authority three
months' notice in writing.
prov ided tha t . . . . . . . . . . . . . . . . . . " .

"Without prejudice to sub-rule (3), an
employee may voluntarily retire after
giving to the Competent Authority
three months' notice in writing pro-
vided he has completed 20 years of
service if he is not governed by Na-
tional Bank for Agriculture and Rural
Development Pension Regulations,
7993 and 20 years of qualifying ser-
vice as defined in the National Bank
for Agriculture anrd Rural Develop-
ment Pension Regulations, 1993 ifhe
is governed by the said Regulations.
Prov ided tha t . . . . . " .

1e(3c)The Competent Authority
may, if so requested by the
employee retiring pursuant
to  sub- ru le  (3 )  o r  (3A) ,
waive the notice of volun-
tary ret i rement with re-
spect to its full period or
part thereof, if the Compe-
tent Authority is satisfied
that such waiver will not
cause any administrative
i n c o n v e n i e n c e .  S u c h
waiver shall, if granted, be
subject to the condition that
the employee shall not ap-
ply for commutation of a
part ofhis pernsion before
the expiry of the period of
notice of three months.

The Competent Authority may, if so
requested by the employee retiring
pursuant to sub-rule (3) or (3A),
waive the notice of voluntary retire-
ment with respect to its full period
or part thereof, if the Competent Au-
thority is satisfied that such waiver
will not cause any administrative in-
convenience.


