
Grade `A' to Grade `8'

Category: Officers

(Rajbhasha / Protocol & Security /
Secretarial / Legal)

Reservation Register
Promotion Year: 2023



Rajbhasha Service



Nanie of the Post : Manager

Cadre Strength: 17

ROSTER SUMMARY AS ON 31.12.2o23

Category / Grade : Ato 8 (Rqjbhasha) Method of recniitment :
Promotion
% of reservation prescribed fol.
SC=15     ST=7.5

Existing staff position as on 31.12.2oa3 : 14 Posts I.eserved as per Fhirfug no. of Number of reserved
% of resermtioD employees vacancies carriedforwardsuxplus(+) /shortfun(-)

Year Total UR SC ST SC ST SC ST SC ST
As on 31.12.2o22 14 11 2 I 2 I 2 1 0 0

Add : Addidous duringtheYear2o2.q 0 0 0 0 0 0 0 0 0 0

I.ess : Wastages duringtheYear2o23 0 0 0 0 0 0 0 a a 0

Total as on 31.12.2023 14 11 2 1 2 1 2 1 a 0

/ :.1)

:  c-`f\]f  I,    \  -i,)  :  .Iir;I?  ,     1\,.'1  I      ,  `L`_`"  r`  :



Internal

Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development
Recruitment year:         2023
Method of Recruitment (Direct/Promotion):    Promotion
Name of the post:           Managel. (Ratbhasha service)
Number of posts in the cadre (Cadre-strength) :         17

Category No. of No. of Total No. Vacancies actually Total Backlog
of Backlog Vacancies of filled up vacancies vacancies

Employee Vacancies on tobe Vacancies filled   up on the lot day
the ist day of notified/ Advertised From From after current of next year

the year. Advertised / Backlog Current year (01.01.2024)*(4-7)
(ol.01.2023)* for Current Notified(2+3) notified recruitment

Year vacancy exercise(5+6)

(1) (2) (3) (4) (5) (6) (7) (8)
SC 0 0 0 0 0 0 0
ST 0 0 0 0 0 0 0
OBC 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0

(Authol`ized s,ifer]esofthe Organization)

countersignedby:-ueJ+
Checked and found correct



ROSTER (Rajbhasha) FOR GRADE '8' AS ON 31.i2.2o23
National Bank for Agriculture and Rural Development

Post - Based PI'omotion Roster
Category : Officers

PercentageOfreservationprescribedforSC=15%ST=7.5%
Name of the post: Manager (Rajbhasha)                                                   Method of Thomotion: On the basis of seniority

oum fitness
Number of Posts in the Cadre: 17

SR. UIN Name (S/Shri) Date of whether Filled as uR Signature of Re-ks
NO. PI.omotion belongs SC/ or Rese~d Appointing

SIT / OaclGeneral for Sic|ST: Authority orotherAuthorisedOncer

1 6854 Motilal H Kalani 23.04.2015 GEN UR

2 3821 Rajesh Dogra 01.01.2016 SC SC-1

3 3823 Yashwant Gehlot 01.01.2016 GEN UR

4 3822 Dharmendrakumar 8 Sankhla 02.01.2017 OBC UR

5 12378 Udip Kumar Burma 01-01-2021 ST UR

6 12525 Nitin Jam 01-01-2021 GEN UR

7 12526 Vlkash Kumar Shaw 01-01-2021 GEN UR
1`\-

8 12527 |iban Chctry 01-01-2021 OBC UR Vt
9 12528 Jermifer A 01-01-2021 OBC UR

10 12640 Krishan Kumar 01-01-2021 OBC UR

11 12627 Jaideo Kumar Shaw 03-01-2022 OBC UR

12 12644 Yamuna K.B. o3roi-2o22 ST ST-I

13 12628 Nal.endra Pratapsingh 03-01-2022 SC SC-2

14 3579 Shrabanti Das 01-07-2022 GEN UR



Additions during the Year 2o2Tft fRatbhasha Servic

Sr. UIN Name (S/Shri) whether SC/ Filled as uR Remarks Reasons Date of
No. ST/ OBC if notsayNeithel. or ReservedforSC/ST Ftomotiolis

NI



Wastages duri": the vear 2o2.QJRaibhasha Service

Sr. UIN Name (S/Shri) Whether SC/ Fined as UR Remarks Reasons Date of
No. ST/ OBC if not or Reserved Eletirement /

say Neither for SC/ST Promotions

NIL





Name of the Post : Manager

Cadre Strength: io

ROSTER SUMMARY AS ON 31.12.2o23

Category / Grade : A to 8 (P&S) Method of recruitment :
Promotion
% of reservation prescribed
for :  As per 14 point roster
(SC-15%, ST-7.596)

Existing Staff in Position as on 31.12.2023 : 15 Posts reserved as Existing no. of Number of reserved
per % of employees vacancies carried forward

rese-tion surplus (+) / shortfall (-)

Year Total UR SC ST SC ST SC ST SC ST

As on 31.12.2o22 9 8 1 0 1 1 1 0 0 -1

Add : Additions duringtheyear2o23 7 5 1 1 1 0 1 1 0 1

Less : Wastages duringtheyear2o23 I 1 0 0 0 0 0 0 0 0

Total as on 31.12.2o23 15 12 2 1 2 1 2 1 0 0



Internal

Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development
Recruitment year:          2023
Method of Recruitment (Direct/Promotion) :    Promotion
Name of the post:          Manager (Protocol & Security service)
Number of posts in the cadre (Cadre-strength) :         1o

Category No. of No. of Total No. Vacancies Total Backlog
of Backlog Vacancies of actually filled up vacancies vacancies

Employe Vacancies on tobe Vacancies filled  up In the ist day
e the 1..t day of notified/ Advertised FI.om From after curl.ent of next year

the year Advertised / Backlo Current year (01.01.2024)
(ol.01.2023) for Current Notified 8 notified recruitment (4-7)

Year (2+3) vacancy exercise(5+6)

(1) (2) (3) (4) (5) (6) (7) (8)
SC 1 0 1 1 0 1 0
ST 0 1 1 0 1 1 0
OBC 0 0 0 0 0 0 0
Total 1 1 2 1 1 2 0

REF
(Authorized Signatories of the Organization)

Countersignedby:-#L~
Checked and found correct

J  -,J(:;r,,i),,I     i-i
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ttosTFilzfp&SIFORGRADl}EtB'ASON".12.2n2Q
National BaTLk foI' Agriculttire and Rural Denrelopttlent

Post - Based fronotion Roseet.
Category : -

PercentaLge Of reservation pt`escribed for : As per i4 point roster (SC-1596. ST7.5%)
Name of the post: Manager (P & S)                                                                                                 Method of promotion: On the basis of seniority ctim fioiess

Numbel' of Posts in the Cadre: 1o

Cysle Point Unreserved UIN Name (S/Shri) Date of whethet. Fined as UR Signature Of Re"I.ke
No. No. / Reserved Phomotion trdoDg8 to or Reserved Appointing

Iorssos|STs/OBCsOrPerRosterPoint SC/ ST/OBf/Genend for SC/ST rfuthority orOtherrfuthorisedOfficer

1 1 UR 2448 Mathew Phillip 01 12 2000 GEN UR Retired on o2 io.2oi6

1 2 UR 3032 v K Rohina o2.o4.2004 GEN UR Promoted to Grade 'C' on 3o.o3.2ol5

I 3 UR 3034 Vinod Knshnan C o3.05.2004 GEN UR Promoted to Grade .C. on 3o.o3.2ol5

I 4 UR 3029 R Y Patankar ol.o8.2oo8 GEN UR Vol. Rct on 31.o8.2ol8

I 5 UR 6256 R Y Jape 02.09.2008 GEN UR Promoted to Gr 'C' on ol.o7.2ol6

1 6 UR 3171 Kanwaljeet Sinch Sandhu 14.10.2011 GEN UR Vol. Ret on 3o.io.2o2o

I 7 SC-1 6255 GOpal joshi - I 14.10.2011 GEN UR i) SC vacaney carned fon^rard (due tononavailabilityofSCcategoryofficerinfeedercadre)ii)Retiredon11.12.2oi7

1 8 UR 3828 Major Saurabh Vlkas 01.01  2016 GEN UR Promoted to Gr 'C' on o2.ol 2o23

1 9 UR 12221 Capt. Uday Kumar 01.01.2020 GEN UR

1 10 UR 122o8 Satyam Kumar 0\.0\.2020 GEN UR W

1 11 UR \````-\_ Manish Gtipta I 01.01.2020 GEN UR

1 12 UR 12207 Prashant Singh 0\.07.2020 GEN UR

I 13 UR 12432 Major Yogesh Dahiya 01-01-2021 GEN UR

1 14 ST-, 12433 Capt. Sunderavelu M 01-0\-202\ OBC UR ST vacancy cauled fori^rard (due tonanavailabilityofSTcategoryofficerinfeedercadrel

2 1 UR 12438 Amol Prabhakar Duse 01-01-2021 OBC UR

2 2 UR 12439 Puma Kumar Gara 01-01-2021 SC SC-I SC vacaney of Cycle 1 pt 7 fined

2 3 UR 12673 Rav` Shahar 02-01-2023 GEN UR

2 4 UR 12677 Sati§h Mangalmurti Cadre 02-0\-2023 GEN UR

2 5 UR 12672 Suesh Babu D o2-01-2023 GEN UR

2 6 UR 12674 Bhupender Singh Malik o2-01-2023 GEN UR

2 7 SC-2 12676 Pcoja Kashyap o2-01-2023 GEN UR

2 8 UR 12679 hantinthang Khongsai 02-01-2023 ST ST-I ST vacancy of Cycle I Pt i4 fined

2 9 UR 128£3 Rakesh Samaya Naik Es``'araNalk o2'Ol-2023 SC SC-2 SC vacancy Of Cycle 2 Pt 7 filled



S|.. UIN Name (S/Shri) whether SC/ Filled as UR Remarks Reasons Date ofNo, ST/ OBC if notsayNeither or Resemedforsc/ST Promotions

1 12673 RavI Shankar GEN UR Promotlon 02-01-2023

2 12677 Satish Mangalmurti Cadre GEN UR Promotion o2-01-2023

3 12672 Suresh Babu D GEN UR Promotlon o2-01-2023

4 12674 Bhupender Singh Malik GEN UR Promotlon 02-01-2023

5 12676 Pooja Kashyap GEN UR Promotion 02-01-2023

6 1£679 hamt]nthang Khongsa] ST ST Promotion 02-01-2023

7 12823 Rakesh Samaya Nalk EswaraNaik SC SC Promotion o2-01-2023



WastaE!es durim! the vear 2o23 rp&S Service

SI.. UIN Name (S/Shri) whether SC/ Filled as UR Remarks Reasons for Date of
No. ST/ OBC if not or Reserved deletion Retirement /

say Neither fo, SC/ST PI.omotions

1 3828 Major Saurabh Vikas GEN UR Promotion 02-01-2023



Secretarial Service



Name of the Post :  Manager

Cadre Strength: 14

ROSTER SUMMARY AS ON 31.12.2o23
Category / GI.ade : A to 8 (Secl.etarial) Method of recruitment :

Promotion
% of reservation prescribed foj
SC=15      ST=7.5

Existing Staff in Position as on 31.12.2o23:  16* Posts reserved as Existing no. of Number of I.eserved
per % of employees vacancies carried forwai.d
reservation surplus (+) / shortfall (-)

Yeal. Total UR SC ST SC ST SC ST SC ST

As on 31.12  2o22 16 15 I 0 2 1 1 0 -1 -1

Add : Additions duringtheyear2o23 0 0 0 0 0 0 0 0 0 0

Less : Wastages duringthe}'car2o23 2 1 1 0 0 0 I 0 0 0

Total  as on 31.12.2023 14 14 0 0 2 1 0 0 -2 -1

*  Promotions are being effected by reckoning the posts in Grade 'A' & '8' as a combined sanction.

suiaifema)
Mana8el.

\sc)sT)



Internal

Backlog Data

Name of organization: National Bank for Agriculture and Rural Development
Recruitment year:         2023
Method of Recruitment (Direct/Promotion):    Promotion
Name of the post:          Manager (Secretarial service)
Number of posts in the cadre (Cadre-strength) :         14
Category No. of No. of Total No. of Vacancies actually Total Back log

of Backlog Vacancies Vacancies filled  up vacancies vacancies
Employee Vacancies on tobe Advertised/ filled  up In the lst day

the ist day of notified/ Notified(2+3) I,`rom From after current of next yeal.
the year Advertised Backlog Current year (01.01.2024)

(ol.01.2023) for Curt.ent notified recl.uitment (4-7)
Year vacancy exercise(5+6)

(1) (2) (3) (4) (5) (6) (7) (8)
SC 0 0 0 0 0 0 0
ST 1 0 1 0 0 0 1

OBC 0 0 0 0 0 0 0
Total 1 0 1 0 0 0 1

di

(Authorized Signatories of the Organization)

countersigned  by:-   rtyL~
Checked and found correct

L`i!~{iir€-i1L`}J3\j'.:J1opriic.IJ
n      -I,-i:',i-i,   rvf.::-."-r.



ROSTER (Secretarial) FOR GRADE '8' AS ON 31.12.2o23
National Bank for Agriailt`irc and Rural Development

Post - Based Promotion Roster

Category : Officers
Percentage of t`eservation prescribed for SC=15% ST= 7.5%

Name of the post: Manager (Secretarial)                                                        Method of promotion: On the basis of seniority
oum fitness

Nunber of posts in the Cadre: 14
SI.. UIN Name (S/Shri) Date of whether Filled as UR Signature of Remarks
No. Promotion belongs to Sc/ or Resened Appointing

sfT I onc/General for SC/ST Authority or OtherAuthorisedOfficer

1 5740 8 Satish Kumar 23.04.2015 GEN UR

2 5841 K S Punwani 23.04.2015 GEN UR

3 5894 Kavita Sunil Abhichandani 23.04.2015 GEN UR

4 6059 J P Gajbiye 23.04.2015 GEN UR

5 6104 Deepa N Rajpal 23.04.2015 GEN UR

6 6638 Dinesh Kumar Sahu 23.04.2015 OBC UR 0`r,
7 6404 Shobha D Ganguli 23.04.2015 GEN UR VyY
8 6434 chjana P Shanbag 23.04.2015 GEN UR

9 6468 Sujata Vishwa Kadam 23.04.2015 GEN UR

10 6485 Shali Dhanan 23.04.2015 OBC UR

11 6538 Dipankar Chakraborty 23.04.2015 GEN UR

12 6605 Jinamath Mishra 23.04.2015 GEN UR

13 6578 Valsa Baby Paul 05.05.2015 GEN UR

14 6863 Suresh Kumar 01.01.2016 GEN UR



Additions durinf! the vear 202a fsecretarial Service



Wastages durinE! the vear 2o23 (Sect.etarial Service

Sr. UIN Name (S/Shri) whethel. SC/ Filled as UR Renal.ks Reasons Date of
No, ST/ OBC if not or Resened Retirement /

say Neither for SC/ST Promotions

1 5847 A K Biswas SC SC-1 Superannuation 31-05-2023
2 6144 Raj Kumar Kanra GEN UR Promotion 02-01-2023



Legal
Service



Name of the Post : Manager

Cadre Strength: oi

ROsTER suMMARy As oN 3i.12.2Oac
Category / GI.ade : A to 8 (Legal) Method of t`ecrliitment :

fromotion
% of reservation prescribed for
As per ng point roster
(SC-15%, SIT-7.5%)

Existing Staff in Position as on 31.12.2o23 : ol Posts reserved us per Existing no. of Number of t`eser`red
% of racNItioD employees vacancies carriedforwardsurplus(+) /shortful](-)

Year Total UR SC ST SC ST SC ST SC ST
As on 31.i2.2023

1 1 0 0 0 0 0 0 0 0

Add : Addidons duiingtheyear2o23
0 0 0 0 0 a 0 0 0 0

Less : Wastnges duringtheyear2o2q 0 0 0 0 0 a 0 0 0 0

Total as on 3i. i2.2o23
1 1 0 0 0 0 0 0 0 0

sutaifea,
Manager



Internal

Backlof= Data

Name of Organization: National Bank for Agriculture and Rural Development
Recruitment yeal.:         2023
Method of Recruitment (Direct/Promotion):    Promotion
Name of the post:           Manager (Legal service)
Number of posts in the cadl.e (Cadre-strength):    ol
Category No. of No. of Total No. of Vacancies actually Total Backlogof Backlog Vacancies Vacancies filled  up vacancies vacanciesEmployee Vacancles on tobe Advertised/ filled   up In the 1``t day

the iLqt day of notified Notifled From From after current of next year
the year /Advertised

(2+3)
Backlog Current year (01.ol.2o24)

(01.01.2023) for Current notified recruitment
Year vacancy exercise(5+6) (4-7)

(1) (2) (3) (4) (5) (6) (7)0000 (8)0
SC 0 0 0 0 0
ST 0 0 0 0 0 0
OBC 0 0 0 0 0 0Total 0 0 0 0 0 0

(Authorizedsigna#oftheorganization)
Countersigned  by:- c#~
Checked and found correct

CLO (SC & ST)
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ROSTER (P&S) FOR GRADE '8' AS ON 31.12.2o23
National Bank for Agriculture and R`ird Development

Post - Based Fhomotion Roster
category : oncers

Percentageofreservationprescribedfor:Asper14pointrostel.(SCL1596,ST7.5%)
Name of the post: Manager (Iial)                                                                            Method of fromotion: On the basis of seniority cub fitness

Number of Posts in the Cadl`e: oi
Cycle Point Unresemed UIN Name (S/Shri) Date of whether Fined as UR Sigll&tue of RcnunksNo, No. / Reserved Promotion trdongs to ol. Resemed Appointing

fo, Sts/STs/OBCsOrprROsterPoint SC/ ST/OEro/General for SC/ST Authority orOnerAuthorisedOfficer

I I UR 12257 Kamalim Sharlin Poomima 0\.0\.2020 GEN UR thipr



Additions during the vear 2o2.i (I.ef!al Servi



astaqesduu]rrminfthevear'2o2:1(I.eaalservice

SI.. UIN Name (S/Shri) whether SC/ Fined as UR Remarks Reasons Date of
No. ST/ OBC if not or Reserved Retirement /

sayNeither for SC/ST Promotions

NIL


