NATIONAL BANK FOR AGRICULTURE & RURAL DEVELOPMENT

POST BASED ROSTER FOR DIRECT RECRUITMENT ON REGIONAL BASIS

NABARD

YEAR — 2022

GROUP ‘C

GROUPING OF POSTS:

1. Office Attendant, Senior Office Attendant, Special Office Attendant, Senior Special Office
Attendant

2. Maintenance Attendant, Senior Maintenance Attendant, Special Maintenance Attendant, Senior
Special Maiutenance Attendant

3. Driver, Special Driver




Roster Summary as on 31.12.2022

Name of the Post: (S}]l:t::;: af(t)tgia::; :::;ztt- Office Attendant, Group 'C' (ALL INDIA) M';)ﬂilr(:git 011{. :::;;xgnn:ll:t.
Number of
o . Posts reserved as Existing No. of resrerved )
Existing staff position as on 31.12.2022 per % o_f Employees vacancies carried
reservation forward surplus
(+) shortfall (-)
Name of the RO Total| UR | SC ST [ OBC|EWS| SC | ST | OBC| SC ST | OBC| SC ST | OBC
Andaman & Nicobar 2 o o 0 0 0 0 0 0 0 o ) 0 0
Andhra Pradesh 5 0 4 0 1 0 0 0 1 4 0 1 4 0 0
Arunachal Pradesh 1 1 0 0 [ 0 0 0 0 0 0 0 0 0 0
Assam 6 4 1 1 o 0 ¢} 1 2 1 1 0 1 [¢] -2
Bihar 5 2 2 1 o 0 o 0 1 2 1 o 2 1 -1
Chhattisgarh 5 3 1 1 0 0 0 1 0 1 1 0 1 0 0
Gujarat 8 2 1 4 1 0 0 1 2 1 4 1 1 3 -1
Haryana 5 3 1 0 1 0 0 0 1 i o] 1 b § 8] 6]
Himachal Pradesh 6 3 2 1 0 0 1 0 1 2 1 0 1 1 -1
Jammu & Kashmir 5 2 1 2 0 0 0 0 1 1 2 0 1 2 -1
Jharkhand 5 0 o} 3 0 0 0 1 0 0 3 0 0 o
Karnataka 8 4 2 0 2 0 3 1 5 B 0 2 -1 -1 -3
Kerala 5 2 1 1 1 o 6] (o] 1 1 1 1 1 1 0
Madhya Pradesh 4 1 0 2 1 0 1 1 0 0 2 1 -1 1 1
Maharashtra 77 47 17 3 9 1 18 16 50 17 3 9 -1 -13 -41
Manipur 1 0 0 1 0 0 0 0 0 0 1 0 0 1
Meghalaya 1 0 (o] 1 0 0 0 0 0 0 1 0 0 1
Mizoram 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Nagaland 3 2 0 1 0 0 0 1 0 0 1 0 0 0
New Delhi 3 1 2 0 0 0 0 0 1 2 o) 0 2 0 -1
Odisha 2 1 1 0 0 0 o] 0 0 1 0 0 1 0 0
Punjab 4 2 2 0 0 0 6] o0 1 2 0 ] 2 0 -1
Rajasthan 8 4 3 0 1 0 1 1 1 3 0 1 2 -1
Sikkim 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Tamil Nadu 4 1 3 0 0 0 2 0 3 3 0 0 1 0 -3
Telengana 7 5 1 0 1 0 1 0 2 1 0 1 0 0 -1
Tripura 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Uttar Pradesh 9 5 1 1 2 0 3 o0 5 1 1 2 -2 1 -3
Uttarakhand 5 3 1 0 1 0 0 0 0 1 1 1 0 1
West Bengal 10 2 6 0 0 1 0 2 6 0 5 -2

Vandana Venugopalan
Assistant General Manager






Roster Summary as on 31.12.2022

Name of the Post: Maintenance Attendant

Group 'C' (ALL INDIA)

Method of recruitment:
Direct Recruitment

Posts reserved as

Existing No. of

Number of reserved
vacancies carried

Existing staff position as on 31.12.2022 X ;&:;32 t(;f) " Eroplnyess forward suplus (+)
shortfall (-)
Name of the RO | Total [ UR | SC ST [OBC| SC | ST | OBC| SC ST | OBC SC ST OBC
Assam 12 6 2 3 1 o] 1 3 2 3 1 2 2 -2
Bihar 3 1 2 0 0 0 0 0 2 0 0 2 0
Gujarat 3 3 o] 0 0 0 0 0 0 ] 0 0 0
Haryana 3 0 3 o 0 0 0 0 3 ] 4] 3 0
Karnataka 1 0 1 0 0 0 0 0 1 0 0 1 0
Madhya Pradesh 8 i 4 2 0 1 1 1 4 2 0 3 1 K|
Maharashtra 32 11 11 2 8 5 4 14 11 2 8 6 -2 -6
New Delhi 1 o] 1 0 o 0 0 0 1 0 0 1 0 0
Odisha 9 5 3 3 o 1 1 5 b 3 3 0 2 o -1
Punjab 3 2 1 0 0 0 0 0 1 0 0 1 0 0
Rajasthan 5 1 2 1 1 s} 0 1 2 1 1 3 1
Sikkim 2 0 2 0 0 0 0 0 2 0 0 2 0
Tamil Nadu 5 1 1 2 1 0 0 1 1 2 1 1 2
Telangana 12 6 g 2 1 1 0 3 3 2 1 2 2 -2
Tripura 2 o] 1 1 0 0 0 0 1 1 0 1 1 0
Uttar Pradesh 2 1 0 1 0 1 1 0 2 1 -1
West Bengal 6 2 2 2 0 1 0 1 2 0 1 2 -1

Representation of SC, ST & OBC including own merit: SC- 47, ST-19, OBC-18

dgeT v

WETE S
Vandana Venugopalan

Assistant General Manager
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Roster Summary as on 31.12.2022

= i Method of recruitment:
Name of the Post: Driver Group 'C' (ALL INDIA) Direct R ie—
Postsreservedas | o . 0o No. of N:rl;:::ne;g: ';Tm”'-'.fﬁd

Existing staff position as on 31.12.2022 per % of £N0:
Wil Employees forward surplus (+)
shortfall (-)

Name of the RO Total UR SC ST | OBC| SC ST | OBC| SC ST | OBC SC ST OBC
Arunachal Pradesh 1 0 1 0 0 0 0 0 1 0 0 ; | 0 0
Maharashtra E 2 0 0 1 0 0 1 o] 0 1 0 0 0
Mizoram 1 0 0 1 0 0 [} 0 0 1 0 0 1 0
New Delhi 2 2 0 0 0 0 o 0 0 0 0 0 o 0

Representation of SC, ST & OBC including own merit: SC- 02, ST-01, OBC-01

A% | hdae!
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Vandana Venugopalan
Assistant General Manager



ANDAMAN & NICOBAR - PORT BLAIR

Name of the Post: Office Attendant, Senior Office Attendant, 252?3 Method of recruitment:
Special Office Attendant OBC-4,8,12 Direct Recruitment
Percentage of reservation
Cadre Strength: o2 weaeribod fr: SC-0% ST - 8% OBC-27%
Signature of
[,Irl}fo s:é S Whether Filled as UR appointing
Cycle Name of the person belongs to SC | or reserved authority or
Nii, | Z=Nes| seper | UIN appointed(S/Shri) Dateofappt. | g1 ‘oBc/ | forScC/ST/ other Bk
ros-ter General OBC authorised
poit officer
1 2 3 4 5 6 7 8 9 g 10
1 1 UR 8811 |Rupi Kumar 08-Sep-93 GEN UR Qo W\ SPOA
1 2 UR 9195 |S Somesh 16-Mar-06 GEN UR A SOA
Roster Summary as on 31.12,2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Group 'C' (ANDAMAN & NICOBAR - Method of recruitment:
Office Attendant PORT BLAIR) Direct Recruitment
Cadre Strength: oz % of reservation prescribed for SC=0%, ST=8%, OBC=27%
Number of reserved
. 53 . Posts reserved as per Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 02 % of reservation Biiiployess fiwardanetie(s)
shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
As on 31.12.2021 2 2 0 (6] 0 0 4] (4] 0 (6] (4] 4] (8] (4]
Add: Additions during the year 2022 0 0 0 0 0 0 0 [¢] [¢] 0 0 0 0 0
Less: Wastages during the year 2022 0 0 0 (¢} 0 0 0 o0 0 0 0 0 [} o
Total as on 31.12.2022 2 2 0 0 4] (4] 0 0 0 0 o 0 0 o

‘J\/\\,\ o Adhe

| ar (S¢/sT) (o_gc)
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Vandana Venugopalan
Assistant General Manager



ANDHRA PRADESH - HYDERABAD

s i SC-713
gﬂm%?‘(‘:fh;c:‘ft‘t‘e (I:ﬂice; Attendant, Senior Office Attendant, ST-15 Method of recruitment: Direct Recruitment
Peck OBC- 4,8,12
Percentage of reservation
Cadre Strength: 11 prescribed for: SC-16% ST -7% OBC-27%
Signature of
;J,rl‘/(fgé Whether | Filledas UR | appointing
Cyele Name of the person belongs to SC | orreserved | authority or
No. Sr. No. as;er L2 appointed(S/Shri) Date of appt. /ST /OBC/ for SC/ ST/ other Remarks
sl General 0BC authorised
poin officer
1 2 3 4 5 6 7 9 10
e . . . . SPOA; SC vacancy to be adjusted
1 1 UR 8929 |SmtJ Nagamani 14-Sep-94 SC 8CAa \I against cycle 1 point 7
A] T
o 5 o p L = SPOA; SC vacancy to be adjusted
Smt t 23-Sep- S oC-2 o > .
1 2 UR 8931 |Smt B Sabita 23-Sep-94 sC SC l A' against cyéle 1 point 13
qi it LW
. ’ . . e . » SPOA; Comp. Appt., SC vacancy to
1 3 UR 9085 |Smt M Anandhi 2g-Jun-99 SC SC-3 W e sitfditiel salnt byl s ot
1 4 OBC 13528 |Shri Sitaram Lakhineni 07-Apr-21 OBC 0OBC-1 OA; EXS
A — 3 SPOA; SC vacancy will be adjusted
1 5 UR 9126 |Smt Kannan Jyothi 18-Jun-01 SC SC-4 against cyele 2 point 13

Roster Summary as on 31.12,2022

Office Attendant

Name of the Post: Office Attendant, Senior Office Attendant, Special

Group 'C' (ANDHRA PRADESH -
HYDERABAD)

Method of recruitment: Direct Recruitment

Cadre Strength: 11

% of reservation prescribed for SC=16%, ST=07%, OBC=27%

Assistant Genera| Manager

P 4 : Posts reserved as per Existing No. of Number of reserved vacancies carried
Existing staff position as on 31.12.2022: 05 % of reservation Employees forward surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
As on 31.12.2021 5 4] 4 0 1 0 8] 1 4 0 1 4 0 o
Add: Additions during the year 2022 0 0 (V] o0 0 o o 0 o o 0 0 V] o
Less: Wastages during the year 2022 o0 0 [§) 0 o [} o0 [} 0 o 0 o0 0 o
Total as on 31.12.2022 5 0 4 [¢] 1 0 o 1 4 ] 1 4 o0 o
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ARUNACHAL PRADESH - ITANAGAR

SC-99
ST - 3,579, 12,14,16,18,20, 23,25,27,29, 32,
Name of the Post: Office Attendant, Senior Office Attendant, Special 34,36, 38,40,43,45,47,52, 54.56,58,60, 63, Method of recruitment: Direct
Office Attendant 65,67,69, 72, 74,76,78,80, 83,85 ,87, Recruitment
89,92,04,96,98,100
OBC-o0
Percentage of reservation
Cadre Strength: o2 prescribed for: SC-01% ST - 45% OBC-0%
Signature of
Whether . appointing
UR/SC/ST/ Name of the person belongs to SC / Filled as UR or authority or
Cycle No. | Sr.No. | OBCasper | UIN appointed(S/Shri) Date of appt. | oo /OBC/ reserved for other Remarks
roster point General SC/ ST/ OBC atidiiesd
officer
1 2 3 4 5 6 7 8 D . 10
1 1 UR 9160 | Yakur Tarok 21-Jun-04 ST UR W, SOA; Own Merit
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Office Group 'C' (ARUNACHAL PRADESH - | Method of recruitment: Direct
Attendant ITANAGAR) Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=01%, ST=45%, OBC=0%
Number of reserved
5 ax - . Posts reserved as per Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 01 % afreseriation Ernployees forward surplus (+)
shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 1 1 (4] 0 0 o 0 o 0 o 0 0 0 [
Add: Additions during the vear 2022 o 0 0 0 0 o 0 1] 0 0 0 0 0 0
Less: Wastages during the year 2022 o 0 0 0 0 o 0 0 0 0 [} 0 0 0
Total as on 31.12.2022 1 1 o 4] o 6] 0 0 o o 0 0 o o

A<
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Vandana Venugopalan
Assistant General Manager



ARUNACHAL PRADESH - ITANAGAR

SC-99
ST - 3,5,7,9, 12,14,16,18,20, 23,25,27,29,32,
. Dri 34,36, 38,40,43,45,47,52, 54,56,58,60,63, Method of recruitment: Direct
Neoiniof Sl Pt Deiver 65,67,69, 72, 74,76,78,80, Recruitment
83,85,87,89,92,94.,96,98,100
OBC-o0
Percentage of reservation
Cadre Strength: o1 prescribed for: SC-o01% ST - 45% OBC-0%
Signature of
Whether . ) appointing
1 N g:fCSC/ ST/ UIN Name of the person T — belongs to SC / F:_E::fi::ljz):r authority or Remarks
CycleNo. | Sr.No. agper appointed(S/Shri) PP | g1/ 0BC/ other
roster point General SC/ ST/ OBC authorised
officer
1 2 3 4 5 6 7 8 9 10
J
1 1 UR 9095 |Dinesh Das 08-Apr-99 sC SC-1 St SPDR
’
Roster Summary as on 31.12.2022
N £the Post: Dri Group 'C' (ARUNACHAL PRADESH - | Method of recruitment: Direct
amepttietash Lty ITANAGAR) Recruitment
Cadre Strength: o1 % of reservation prescribed for SC=01%, ST=45%, OBC=0%
Number of reserved
e, i . Posts reserved as per Existing No. of vacancies carried
Existing staff position a3 om 31.12.2022: 01 % of reservation Employees forward surplus (+)
shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
As on 31.12.2021 1 0 1 0 0 0 o 0 1 o 0 1 o 0
Add: Additions during the year 2022 o 0 0 [} 0 o o (] 0 ] [} o o 0
Less: Wastages during the year 2022 o o] V] [§] o 0 [¢] 0 0 (¢] 0 [¢] ] 0
Total as on 31.12.2022 1 0 1 0 o 0 0 0 1 0 o 1 0 0

(8RC)

V;nda;ma Venugopalan ' e
Assistant General Manager



ASSAM - GUWAHATI

Name of the Post: Office Attendant, Senior Office Attendant, Special g,g:;S Method of recruitment: Direct
Office Attendant OBC-4.8,12 Recruitment
. Percentage of reservation
Cadre Strength: 11 o ibed for: SC-07% ST - 12% 0OBC-27%
Signature of
UR/SC/ T
Whether ’ appointing
Cycle Sr. N ST/ORE UIN Name of the person Date af it belongs to SC / F:l;::l;s;;]}z:r authority or Reitiarks
No. R NOwy | B !:"" appointed(S/Shri) PP | st/oBC/ | O ST/ OBC other
ros e'r General authorised
poin officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 8538 |Manoranjan Kalita 02-Jan-84 GEN UR .\' Retired on 31.03.2022
1 2 UR 8544 |Dignath Barogohain 02-Jan-84 GEN UR Retired on 28.02.2022
1 3 UR 8553 |Tapan C Das 02-Jan-84 GEN UR Retired w.e.f 31.12.2022
Retired w.e.f 31.03.2022;
1 4 OBC 8626 |Fulen Chandra Das 29-May-86 OBC UR OBC vacancy carried
forward
1 5 UR 8552 |Smt Rina Bala Das 19-Jul-89 GEN UR
1 6 UR 9127 |Smt Arpana Kalita 27-Dec-00 GEN UR \/ “3:/\/’/"
. . Comp. Appt.; OBC
1 7 UR 9204 |Smt Dharjya Choudhury 25-Mar-09 GEN UR vacancy carried forand
Comp. Appt.;SC vacancy
1 8 OBC 9221 |Smt Geetanjali Das 07-Feb-11 SC SC-1 will be adjusted against
cycle 1 point 15
1 9 ST 8539 |NCBoro 01-Sep-92 ST ST-1
1 10 UR 13680 |Champa Nath 13-Apr-22 GEN UR .

Roster Summary as on 31.12.2022

Name of the Post: Office Attendant, Senior Office Attendant, Special Office Group 'C' (ASSAM - GUWAHATI) Method of recr}ntmem: Direct
Attendant Recruitment
Cadre Strength: 11 % of reservation prescribed for SC=07%, ST=12%, O0BC=27%
—— Number of reserved
Existing staff position as on 31.12.2022: 06 Po:i;‘::;?;g;z :er E’::m]i 1:(:501- vacancies carried forward
ploy surplus (+) shortfall (-)
Year Total UR SC ST 0OBC SC ST OBC SC ST 0OBC SC ST OBC
as on 31.12.2021 9 7 1 1 o o 1 2 1 1 0 1 o -2
Add: Additions during the year 2022 1 1 o 0 0 0 0 o 0 [¢] 0 0 6] 0
Less: Wastages during the year 2022 4 4 0 0 0 0 0 0 0 0 o o o 0
Total as on 31.12.2022 6 4 1 1 o o 1 2 1 1 0 1 o -2

| T
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Vandana Venugopalan : : el , } r Agricu

Assistant General Manager e B \nd Rural Devel



ASSAM - GUWAHATI

SC-15 i =
Name of the Post: Maintenance Attendant ST-9 Method of recr}ntment. Direct
Recruitment
0BC-4,8,12
Percentage of reservation
Cadre Strength: 12 prescribed for: SC-07% ST -12% OBC-27%
Signature of
UR/SC/ o
ST/OBC Whether Filled as UR or appmrftmg
Cycle Sr. N ! UIN Name of the person T belongs to SC / e ToE authority or Remarks
No. L.NQ. | a8 l:er appointed(S/Shri) PRt ST /OBC/ SC/ ST/ OBC other
ros etr General authorised
poln officer
1 2 2 4 5 6 = 8 9 10
. — - . _ . - L ST vacancy filled against
1 1 UR 8542 |Smt Minati Bala Swargiary 29-Nov-89 ST ST-1 \ cyle1poitto
ST vacancy to be
1 2 UR 8565 |Smt Anju Daimary 30-May-91 ST ST-2 adjusted against cycle 2
point 9
1 3 UR 8563 |Pradip Das 12-Jun-91 OBC UR PWD-OH
1 4 OBC 9144 |Nibaran Das 17-Jun-o03 0OBC OBC-1
1 5 UR 8541 |SKDas 01-Sep-92 GEN UR
SC vacancy to be
1 6 UR 8562 |Biren C Das 01-Sep-92 8C SC-1 adjusted against cycle 1
" point 15
1 7 UR 8566 |Tapan C Das 01-Sep-92 GEN UR %
; 8 OBC | 9069 |Rajan Chandra Nath 03-Aug-98 GEN UR [ @&‘ i
forward
i ST vacancy filled at cycle
1 point 1; ST vacancy
1 9 ST 9071 |Subheswar Das 03-Aug-98 ST ST-3 (UIN- 9071) to be
adjusted against cycle 3
point g
SC vacancy to be
1 10 UR 9070 |Bhaba Ranjan Das 03-Aug-98 SC SC-2 adjusted against cycle 2
point 15
1 11 UR 9143 |Sarbananda Das 17-Jun-03 GEN UR
Own Merit; OBC vacancy
1 12 OBC 9145 |Ramakanta Das 17-Jun-03 sC UR carcied frwiid
Roster Summary as on 31.12.2022
Name of the Post:Maintenance Attendant Group 'C' (ASSAM - GUWAHATT) Sethiog o recr,ntment: Birecs
Recruitment
Cadre Strength: 12 % of reservation prescribed for SC=07%, ST=12%, OBC=27%
o Number of reserved
; No. of s A
Existing staff position as on 31.12.2021: 12 Po:i;is:;:rida;::er E";::“li :;so vacancies carried forward
ploy surplus (+) shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 12 6 2 3 1 4] 1 3 2 3 1 2 2 -2
Add: Additions during the year 2022 ] 0 4] ] 4] 0 0 o 0 0 o (o] 0 0
Less: Wastages during the year 2022 0 0 0 o 0 0 0 0 [} 0 0 0 0 o
Total as on 31.12.2022 12 6 2 3 1 0 1 3 o) 3 1 2 2 -2

m \'3"1*61'*3' (s¢fs T) h
Vandana Venugopalan ey e, ' al WeVe
Assistant General Manager SR



ASSAM - GUWAHATI

SC-15 . N
Name of the Post: Driver ST-9 Wethiog °é:§:;“t‘:e‘::“ Direct
OBC-4,8,12
Percentage of reservation
Cadre Strength: 0o prescribed for: SC-07% ST - 12% OBC-27%
Signature of
UR/SC/ i
ST/OBC ) Whether  |oidasunor| “PPOOURE
Cycle Name of the person belongs to SC / authority or
Sr.No. | asper UIN p S Date of appt. reserved for Remarks
No. t appointed(S/Shri) ST /OBC/ SC/ ST/ OBC other
TOSLEr General authorised
point officer
1 2 3 4 5 6 7 8 9. 10
. . /’k:' Promoted to ACT w.e.f
T r A = - ~NA
1 1 UR 8555 |Gopi K Kalita 06-Sep-93 GEN UR %i'j"’/ ——
Roster Summary as on 31.12.2022
Name of the Post: Driver Group 'C' (ASSAM - GUWAHATI) A e
Recruitment
Cadre Strength: oo % of reservation prescribed for SC=07%, 8§T=12%, OBC=27%
) b d Number of reserved
Existing staff position as on 31.12.2022: 00 P“;t i;?;:‘:g;: r;:er hxéf:nliN;'SOf vacancies carried forward
ploy surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST 0BC SC ST OBC 5C ST OBC
as on 31.12.2021 1 1 o 0 6] 0 0 0 0 0 (4] 0 o 0
Add: Additions during the year 2022 0 0 0 [} o0 0 0 o 0 0 0 0 0 0
Less: Wastages during the year 2022 1 | 0 0 0 0 0 0 0 0 0 0 0 0
Total as on 31.12.2022 0 0 o o (4] 4] (4] 0 0 o ] 0 o] 0

Note: Shri Gopi K Kalita has been promoted to ACT w.e.f. 03.01.2022 and the post of Driver no longer exist as per approved sanctioned strength

, (o EL)

Vandana Venugopalan
Assistant General Manager
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BIHAR - PATNA

5C-7,13,19,25,32,38,44,50,57,63,69,75, 82,
Name of the Post: Office Attendant, Senior Office Attendant, g?f: o Method of recruitment: Direct
Special Office Attendant OBC- 4,8,12,15,20,28,26,30,34,39,41,45, Recruitment
49,52,56,60,64,67,71,76,78,83,86,89,93,97
Percentage of reservation
Cadre Strength: 11 prescribed for: S5C-16% ST-01% OBC-27%
Signature of
UR/SC/S s
T/OBC Whether Filled as UR or appointing
Cycle SN UIN Name of the person Ditc ol apii belongs to SC renmreol for authority or el
No, |°rhor| 2sBer appointed(S/Shri) PP%- | /sr/0BC/ | o0 / T/ OBC other
o etr General authorised
pofn officer
1 2 3 4 5 6 7 8 9 10
. Promoted to ACT w.e.f
1 1 UR 8772 |Ashok Kumar 02-Jan-84 OBC UR \ p—
SC vacancy to be
1 2 UR 8804 |Prakash Lal 16-Apr-9o 5C 5C-1 adjusted against cycle 1
point 7
1 3 UR 8793 |U L Yadav 18-Apr-go GEN UR O
=~ w1~ OBC vacanc ied
% . Wil 'y carri
1 4 OBC 8940 |Umesh Kumar 17-Mar-94 GEN UR QS( foiuad
¥ ST vacancy to be
1 5 UR 8941 |Lallan Kumar Besra 11-Apr-94 ST ST-1 adjusted against cycle 1
point 100
SC vacancy to be
il 6 UR 9152 |Bipin Kumar 18-Sep-03 SC SC-2 adjusted against cycle 1
¥, point 13
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special e _ Method of recruitment: Direct
Office Attendant Group I BETAR - FAKNA) Recruitment
Cadre Strength: 11 % of reservation prescribed for SC=16%, ST=01%, OBC=27%
. Number of reserved
Existing staff position as on 31.12.2022: 05 e o as per Existing No. of vacancies carried forward
% of reservation Employees
surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST OBC Sc ST OBC SC ST OBC
as on 31.12.2021 6 3 2 i\ o o] 0 1 2 1 0 2 1 -1
Add: Additions during the year 2022 0 0 0 o [} 0 (o} 0 0 0 o] (o] 0 0
Less: Wastages during the year 2022 1 1 0 [s} o 0 0 0 0 0 0 o o} o
Total as on 31.12.2022 5 2 2 1 0 0 0 1 2 1 0 2 1 -1

JETF T T i . L ; ' ¥
Vandana Venugopalan ; -
Assistant General Manager




BIHAR - PATNA

5C-7,13,19,25,32,38,44,50,57,63,69,75,
82,589,094 Method of recruitment: Direct
Name of the Post: Maintenance Attendant ST-100 . )
Recruitment
OBC- 4,8,12,15,20,23,26,30,34,39,41,45,
49,52,56,60,64,67,71,76,78,83,86,89,93, 97
Percentage of reservation
Cadre Strength: 05 prescribed for: SC-16% ST - 01% OBC-27%
Signature of
UR/SC/S o
T/OBC Whether | ponad dsUror| 2PROINtng
Cycle Name of the person belongs to SC authority or
Sr.No. | asper | UIN i : Date of appt. reserved for Remarks
No. 5 appointed(S/Shri) /ST /OBC/ SC/ ST/ OBC other
hid etr General authorised
poin officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 8777 |Munna Kumar 16-Apr-go 8 SC-1 adjusted against cycle 1
D+ point 7
1 2 UR 8778 |N K Singh 19-Apr-9o 0BC UR \r | Lf-‘-ﬁil—‘
i PWD-OH; SC vacancy to
1 3 UR 8939 |Harendra Ram 25-Jul-94 sC SC-2 be adjusted against cycle
1 point 13
Roster Summary as on 31.12.2022
. = Method of recruitment: Direct
Name of the Post: Maintenance Attendant Group 'C' (BIHAR - PATNA) S st
Cadre Strength: 05 % of reservation prescribed for §C=16%, ST=01%, OBC=27%
Existi Number of reserved
Existing staff position as on 31.12.2022: 03 Fusts regerved aaper ting No. of vacancies carried forward
% of reservation Employees
surplus (+) shortfall (-)
Year Total UR S5C ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 3 1 2 4] o o o 0 2 0 0 2 0 ]
Add: Additions during the year 2022 (6] 0 0 0 o o o 0 0 0 0 0 0 o
Less: Wastages during the year 2022 0 o 0 0 0 (o] 0 0 0 3} [} 0 0o 0
Wﬂ 31.12.2022 3 1 g (] 0 o [s} o 2 0 0 2 0 0

Vandana Venugopalan . d Of
Assistant General Manager
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CHHATTISGARH - RAIPUR

Name of the Post: Office Attendant, Senior Office Attendant, Special g‘ig 101316 Method of recruitment: Direct
Office Attendant 4,7:10:13, Recruitment
OBC-17
Percentage of reservation
Cadre Strength: 09 prescribed for: SC-12% ST - 32% OBC-06%
Signature of
UR/SC/S ks
T/OBC as Whethey Filled as UR or appou-ftmg
le N Sr.N UIN Name of the person Date of appt belongs to SC / reserved for authority or Remarks
CycleNo:| Sr.No. petr appointed(S/Shri) ppL. ST/OBC/ SC/ ST/ OBC other
roster General authorised
point officer
1 2 3 4 5 6 i 8 9 10
1 1 UR 9196 |Mohan Sahoo 01-Aug-06 GEN UR N
| SC vacancy to be
1 2 UR 9197 |Pritam Singh 01-Aug-06 SC 5C-1 adjusted against
# /Q’ cycle 1 point 9
LA
1 3 UR 9214 |Akash Sharma 13-Oct-20 GEN UR
1 4 ST 13299 |Devprasad Kaware 15-Dec-09 ST ST-1 ) Comp. Appt.
1 5 UR | 13300 |Ashok Kumar 13-Oct-20 OBC UR / Own Merit

Roster Summary as on 31.12.2022

Name of the Post: Office Attendant, Senior Office Attendant, Special Office Group 'C' (CHHATTISGARH - Method of recruitment: Direct
Attendant RAIPUR) Recruitment
Cadre Strength: 09 % of reservation prescribed for SC=12%, 8T=32%, OBC=06%
Number of reserved
4z - s Posts reserved as per Existing No. of vacancies carried
Existing staff position as on 31.12.2021: 05 % of reservation Employees forward surplus (+)
shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST 0OBC SC ST 0OBC
as on 31.12.2021 5 3 1 1 0 0 1 4] 1 1 a 1 0 0
Add: Additions during the year 2022 0 o 4] o 0 0 o (4] [¢] o 4] 0 [¢] o
Less: Wastages during the year 2022 0 ¢} 0 o 0 0 0 0 0 [s} 0 0 0 0
Total as on 31.12.2022 5 3 1 1 [¢] o 1 4] 1 1 Q 1 0 0
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V_andana Venugopalan
Assistant General Manager



GUJARAT - AHMEDABAD

Name of the Post: Office Attendant, Senior Office Attendant, B4 Method of recruitment: Direct
Special Office Attendant HE Recruitment
0BC-4,8,12
Percentage of reservation
Cadre Strength: 13 prescribed for: SC-07% ST-15% OBC-27%
UR/SC/S Whether | Filled as s;g‘)g:‘;:;“;f
Cycle T/OBC Name of the person belongs to Uk or authority or
Sr.No. | asper UIN . : Date of appt. SC/ST/ | reserved Remarks
No. appointed(S/Shri) other
roster OBC/ for SC/ A
int General | sT/0Bc | T0thorijed
poin nera officer
1 2 3 4 5 6 7 8 9 10
Promoted to ACT
w.e.f. 05.09.2022; SC
1 i UR 8018 L R Solanki 24-Apr-9o SC SC vacancy to be adjusted
against cycle 1 point
14
ST vacancy to be
1 2 UR 8864 Kamal Kishore Meena 16-Oct-90 5T ST-1 adjusted against cycle
i 2 point 7
I I VaACaIcy TR
, p— - . adjusted against cycle
1 3 UR 8016 J B Sonawane 24-Aug-92 ST ST-2 } 3 point 7; OBC vacancy
f‘\‘ Hllad ingt ovala 1
1 4 OBC 9011 B N Rabari 07-Nov-96 OBC OBC-1 \ - 4 | SPOA
a4t
1 5 UR 8o25 Smt S S Gosai 14-Sep-92 GEN UR Retired on 3044.2022
1 6 UR 8024 Smt Damayantiben P Nayak 03-Mar-93 0OBC UR
1 7 ST 8o11 S H Bhagora 08-Jun-84 ST ST-3
PWD-0OH; OBC
1 8 OBC 8907 P A Soni o1-Feb-95 GEN UR vacancy carried
forward
SC vacancy to be
1 9 UR 9008 J D Shrimali 01-Nov-96 SC SC-1 adjusted against cycle
2 point 14
Comp. Appt.; ST
1 10 UR 13280 Smt. Umaben K. Baranda 01-Sep-20 ST 5T-4 vacancy to be adjusted
against cycle 4 point 7
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, o AR 1 Method of recruitment: Direct
Special Office Attendant s e N EDATA Recruitment
Cadre Strength: 13 % of reservation prescribed for SC=07%, ST=15%, OBC=27%
Posts TessFEd a5 HaE 96 Number of reserved
Existing staff position as on 31.12.2022: 8 1S pe Existing No. of Employees vacancies carried forward
of reservation
surplus (+) shortfall (-)
Year Total| UR | SC| ST | OBC | SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 10 3 2 4 1 0 1 2 2 4 1 e 3 -1
Add: Additions during the year 2022 0 ¢} 0 0 0 0 0 o0 (o} 0 (o} 0 o} o
Less: Wastages during the year 2022 2 1 1 [¢] 4] 0 [¢] 0 [¢] 0 0 (4] 0 0
Fatal as on 31.12.2022 8 2 1 4 1 [§] 1 2 1 4 1 1 3 -1
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Assistant Genera| Manager .



GUJARAT - AHMEDABAD

SC-14 . B
Name of the Post: Maintenance Attendant ST-7 Bisthiod o{::cq;f‘lz:lt. Divecs
0OBC-4,8,12 ruitme
Percentage of reservation
Cadre Strength: 06 prescribed for: SC-07% ST -15% OBC-27%
UR/SC/S Whether | Filled as S;g;z;‘;‘:
T/OBC belongs to UR or .
Cycle Sr. No. | asper UIN Nam? of the pers? o Date of appt. SC/ST/ reserved authority or Remarks
No. appointed(S/Shri) other
roster OBC/ for SC/ authorised
point General ST/ QBC officer
1 2 3 4 5 6 o 8 9 10
1 1 UR 9153 Smt. Lalitaben D Mejiyavar 01-Jan-04 ST UR %1 T Own Merit
1 2 UR 9154 Smt. Gauriben K Chunara 01-Jan-04 OBC UR 0 f\;\ \ “9'5 Own Merit
1 3 UR 9155 Smt. Nirubahen K Vaghela o1-Jan-04 sC UR , & Own Merit
Roster Summary as on 31.12.2022
i o Method of recruitment: Direct
Name of the Post: Maintenance Attendant Group 'C' (GUJARAT - AHMEDABAD) R T
Cadre Strength: 06 % of reservation prescribed for SC=07%, ST=15%, OBC=27%
Posts reserved as per % Number of rese
Existing staff position as on 31.12.2022: 03 3 pe Existing No. of Employees vacancies carried forward
of reservation
surplus (+) shortfall (-)
Year Total| UR | SC| ST | OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12,2021 3 3 0 0 0 0 0 o 0 o 4] 0 [ 0
Add: Additions during the year 2022 0 0 0 [¢] 0 o 4] [¢] 0 0 o [ 0 [¢]
Less: Wastages during the year 2022 0 0 0 0 (o] (V] o o o (4] o 4] o (o]
Total as on 31.12.2022 3 3 o 0 0 0 (V] 0 0 0 0 0 o 0
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Assistant General Manager



HARYANA - CHANDIGARH

Name of the Post: Office Attendant, Senior Office Attendant, Special g,g_g Method of recruitment: Direct
Office Attendant Recruitment
0BC-4
Percentage of reservation
Cadre Strength: 12 presoribed fors SC-19% ST- 0% OBC-27%
Signature of
UR/SC/ST/ Whether ok appointing
Filled as UR or
Cycle OBC as per Name of the person belongs to SC authority or
No. Sr. No. et UIN appointed(S/Shri) Date of appt. /ST / OBC / reserved for i Remarks
p SC/ ST/ OBC .
point General authorised
officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 i UR 8505 |Paramjit Singh 28-Mar-90 SC SC-1 adjusted against cycle 1
point 6
1 2 UR 9058 |Srinivas 16-Mar-98 GEN UR SPOA
1 3 UR 13301 |Mukesh Kumar 13-Oct-20 GEN UR EXS
1 4 0OBC 13525 |Deepak Saini 07-Apr-21 OBC OBC-1
1 5 UR 13384 |Vijender 25-Feb-21 GEN UR / EXS
Roster Summary as on 31.12.2022
. : : Group 'C' (HARYANA - Method of recruitment: Direct
Name of the Post: Office Attendant, Senior Office Attendant, Special Office Attendant CHANDIGARH) Recrujtment
Cadre Strength: 12 % of reservation prescribed for SC=19%, ST=0%, OBC=27%
S Number of reserved vacancies
Existing staff position as on 31.12.2022: 05 Rodis peserind a5 per Batiting No. of carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 5 3 1 0 1 [ 0 1 1 o 1 1 o 0
Add: Additions during the year 2022 0 0 0 0 0 0 0 (0] 0 0 0 (V] 0 0
Less: Wastages during the year 2022 0 0 o] [} 0 0 ] 0 0 [} 0 ¢} (6] 0
Total as on 31.12.2022 5 3 1 0 1 0 0 1 1 0 1 1 0 [}
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HARYANA-CHANDIGARH

SC-6 & 4
Name of the Post: Maintenance Attendant ST-o0 Method pf reer}utment. Direcs
Recruitment
OBC-4
Percentage of reservation
Cadre Strength: o7 prescribed for: SC-19% ST - 0% OBC-27%
Signature of
UR/SC/ST/ Whether Fill appointing
ed as UR or ?
Cycle OBC as per Name of the person belongs to SC authority or
No. Sr. No. roster Uy appointed(S/Shri) Date of appt. /ST /OBC/ FesErved fo:: other Remarks
. SC/ ST/ OBC A
point General authorised
officer
1 2 F 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 8526 |Adesh Kumar 16-Mar-9o SC SC1 i adjusted against cycle 1
( point 6
SA SC vacancy to be
1 2 UR 9064 |Suresh K 16-Mar-98 SC 5C-2 n adjusted against cycle 2
point 6
SC vacancy to be
1 3 UR 9229 |Smt. Meena Devi 07-Mar-12 sC SC-3 adjusted against cycle 3
- point 6

Roster Summary as on 31.12.2022

Name of the Post: Maintenance Attendant

Group 'C' (HARYANA-CHANDIGARH)

Method of recruitment: Direct
Recruitment

Cadre Strength: o7

% of reservation prescribed for SC=19%, ST=0%, OBC=27%

Posts reserved as per

Existing No. of

Number of reserved vacancies
carried forward surplus (+)

Existing staff position as on 31.12.2022: 03 .
% of reservation Employees shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 3 0 3 4] 4] o 0 0 3 o o 3 0 0
Add: Additions during the year 2022 0 0 0 o "] o] 0 0 0 o] o o} (o] 0
Less: Wastages during the year 2022 0 0 0 o 0 [¢] 0 0 0 0 [} 0 0 0
on 31.12.2022 3 0 3 o 0 0 0 [+ 3 0 0 3 0 0

Vandana Venugopalan

Assistant General

Manager




HIMACHAL PRADESH - SHIMLA

Name of the Post: Office Attendant, Senior Office Attendant, Special Office :g: :'58'12’16’20'24 Method of recruitment: Direct
Attendant OBC- 5,10,15,21 Recruitment
. Percentage of reservation
Cadre Strength: 08 prescribed for: SC-25% ST - 04% OBC-20%
UR/SC/S Whether | Filled as s;g;z::g;‘;f
T/OBC belongs to URor i
Cycle Sr. No. | as per UIN Name. af il perst.:m Date of appt. | SC/ST/ reserved suthoritype Remarks
No. appointed(S/Shri) other
roster OBC/ for SC/ authorised
point General ST/ OBC
officer
;| 2 3 4 5 6 7 8 9 10
i 1 UR 8964 Tara Chand 25-Aug-93 GEN UR ™
1 2 UR 9024 Babu Ram 28-Apr-97 GEN UR
ST vacancy to be
i 3 UR 9025 Duni Chand 28-Apr-97 ST-1 ST-1 o adjusted against cycle 1
ﬂ/ point 25
1 4 sC 9028 Smt Laxmi Devi 28-Apr-g97 SC-1 5C-1 J
SC vacancy to be
OBC 02 Kuldeep Kumar 01-May-97 SC-2 SC-2 adjusted against eyclg 1
L 5 s027 P == e = point 8; OBC vacancy
carried forward
1 6 UR 13531 Narender Kumar 19-Apr-21 GEN UR /
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, o~ HAL PRAD Method of recruitment: Direct
Special Office Attendant Goonp '/ (IMAC E B SHMLG Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=25%, ST=04%, OBC=20%
Posts reserved as per Nusiher of reserved
Existing staff position as on 31.12.2022: 05 x i Existing No. of Employees vacancies carried forward
% of reservation
surplus (+) shortfall (-)
Year Total | UR | SC | ST [OBC| SC ST 0BC SC ST 0BC SC ST OBC
as on 31.12.2021 6 3 2 1 o 1 (o] 1 2 1 0 1 1 -1
Add: Additions during the year 2022 o 0 o 0 0 0 0 o 0 0 0 1] 0 0
Less: Wastages during the year 2022 4] o 4] 0 0 0 (4] 0 o o (4] (4] 4] o
? ‘Wn 31.12.2022 6 3 2 1 o 1 4] 1 2 1 0 1 1 -1
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JAMMU & KASHMIR - JAMMU

Name of the Post: Office Attendant, Senior Office Attendant, Special :g_:: Method of recruitment: D:.rect
Office Attendant OBC-4,8,12 Recrunmen‘t
Percentage of reservation
Cadre Strength: 08 prescribed for: SC-08% ST-11% OBC-27%
. Signature of
wscrt e | Filed s | i
/OBC as . Name of the person authority or
Cycle No. [ Sr.No. fer st UIN appointed(S/Shri) Date of appt. | SC/ST/ | reserved ke Remarks
point OBC/ for SC/ authorised
General ST/ OBC P
officer
1 2 3 4 5 6 i 8 9 10
1 1 UR 8871 Nazir Ahmed Sheikh 05-Nov-84 GEN UR s SSPOA
SC vacancy to be adjusted
1 2 UR 8661 Des Raj 26-Mar-92 SC SC against cycle 1 point 13;
(\ VRS on 30.12.22
N, s
. e - . - e ST vacancy to be adjusted
1 3 UR 8665 Md. Latief Chowdhary 26-Mar-92 ST ST-1 7@ against cycle 1 point 1o
ST vacancy to be adjusted
. : ET— - — against cycle 2 point 10;
1 4 OBC 8664 Md. Ali Balti 01-Apr-92 ST ST-2 OBC vacancy carried
forward
Comp. Appt.; SC vacancy
1 5 UR 9216 Ashu 27-Jan-10 sC SCa to be adjusted against
cycle 2 point 13
1 6 UR 13524 Smt. Anjana Sharma 07-Apr-21 GEN UR
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special i Method of recruitment: Direct
'C' (JAM! KAS -
Office Attendant Groop'C'( ME & MR S AN Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=08%, ST=11%, OBC=27%
e Number of reserved vacancies
Existing staff position as on 31.12.2022: 06 P Existing No. of Employees carried forward surplus (+)
% of reservation
shortfall (-)
Year Total | UR | SC | ST |OBC| SC ST OBC SC ST OBC SC ST OBC
as on 31.12,2021 6 2 2 2 8] (o] 0 1 2 2 o 2 2 =3
Add: Additions during the year 2022 0 0 0 0 0 o 0 o 0 0 0 0 0 0
Less: Wastages during the year 2022 1 0 1 0 0 [¢] 0 [} 0 [¢] 0 o 0 0
Total as on 31.12.2022 5 2 1 2 o (4] 0 1 1 2 0 1 2 -1
—
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V;mdana Venugopalan K ior/
Assistant General Manager i




JHARKHAND - RANCHI
Name of the Post: Office Attendant, S Office Attendant, Special Office g.f_:: 8 Method of recruitment: Direct
s i
Attendant OBC-10 Recruitment
Percentage of reservation
Cadre Strength: o8 prescribed for: SC-12% ST - 26% OBC-12%
UR/SC/S Whether | Filledas | SEnature of
T/OBC as N £ th belongsto| URor aptionft]ng
Cycle No. | Sr.No. per UIN Se 0L 10 penaon Date of appt. | SC/ST/ | reserved autiority Remarks
appointed(S/Shri) other
roster OBC/ for SC/ suthiorised
point General | ST/ OBC officer
1 2 3 4 5 6 7 8 9 10
SR == ST vacancy to be adjusted

1 1 UR 9156 Smt Lembo Samad 13-Feb-04 ST ST-1 '\ against cycle 1 pointh

. : " Promoted to ACT w.e.f.
1 2 UR 9198 Rakesh Kumar 16-Apr-07 GEN UR / 05.09.2022

" EXS; ST vacancy to be
1 3 UR 12058 Gyan Tigga 09-Jul-12 ST ST-2 adjusted against cycle 2
point 4
1 4 ST 12062 Smt. Jyoti Minu Panna 20-Jul-12 ST ST-3
-
Roster Summary as on 31.12.2022
. P 1 Soecial . —
Name of the Post: Office Attendant, Office Att t, Sp Office Group 'C' (JHARKHAND - RANCHI) Method ofrecr}ntment. Direct
Attendant Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=12%, ST=26%, OBC=12%
P . Number of reserved vacancies
Existing staff position as on 31.12.2022: 03 Ak Existing No. of Employees carried forward surplus (+)
% of reservation
shortfall (-)

Year Total | UR| SC ST | OBC | SC ST OBC SC ST OBC SC ST OBC
as 0n 31.12.2021 4 1 o 3 0 0 1 [¢] 0 3 o [¢] 2 [¢]
Add: Additions during the year 2022 0 o ] [} o o o o o 0 o [¢] o o
Less: Wastages during the year 2022 1 1 o o 0 o o o o 0 o o o o
Total as on 31.12.2022 3 0 0 3 0 0 1 4] 0 3 0 0 2 o
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KARNATAKA - BANGALORE & MANGALORE

Name of the Post: Office Attendant, Senior . . .
Office Attendant, Special Office Attendant Method of recruitment: Direct Recruitment
Percentage of reservation
Cadre Strength: 21 prescribed for: SC-16% ST - 07% OBC-27%
Whether . Slgnafur-e of
Name of the person belongs to SC / Filled as UR or appointing
Sr.No. | UIN & e d(S];Shri) Date of appt. ST /g:)B c/ reserved for authority or Remarks
ppo SC/ ST/ OBC | other authorised
General
officer
1 2 3 4 5 6 7 8
1 8136 |Hanumantharayappa S 04-Nov-93 SC SC-1 '\
2 13303 |VinuKR 13-Oct-20 GEN UR EXS-DXS
3 9175 |M V Srinivasa 28-Jan-05 OBC OBC-1 R
4 13304 |Shivaraj Devaragudi 13-Oct-20 GEN UR /\,}_ BIRD, Mangalore
5 13350 |Sathish S D 11-Jan-21 GEN UR 7W
6 8125 |N Shankar 19-Dec-90 SC SC-2 =
7 13379 |Sunil Madev Naik 25-Feb-21 OBC OBC-2 PWD-VI
8 13527 |Vinodkumar Vishwanath Gubale 07-Apr-21 GEN UR J
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Group 'C' (KARNATAKA - Method of recruitment: Direct
Attendant, Special Office Attendant BANGALORE & MANGALORE) Recruitment
Cadre Strength: 21 % of reservation prescribed for SC=16%, ST=07%, OBC=27%
s e Posts reserved as per Existing No. of Nun'lber ot Feserved
Existing staff position as on 31.12.2022: 12 s T R B ilovacs vacancies carried forward
ploy! surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 9 5 2 0 2 3 1 5 2 0 2 -1 -1 -3
Add: Additions
during the year 0 0 0 [¢] 0 o 6] o 4] 0 [¢] 0 0 0
2022
Less: Wastages
during the year i 1 0 0 o] 0 0 0 0 0 o] 0 0 [}
2022
Total as on
31.12.2022 8 4 2 0 2 3 1 5 2 ] 2 -1 -1 -3
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Vandana Venugopalan |
Assistant General Manager




KARNATAKA - BANGALORE & MANGALORE

SC-713 4 s
Name of the Post: Maintenance Attendant ST-15 Method ol{erecr}mment. Direct
OBC-4.8,12 cruitment
Percentage of reservation
Cadre Strength: 09 prescribed for: SC-16% ST-07% OBC-27%
”TR/ Lo Whether | Filled as UR S:f;:inl s °gf
Cycle Name of the person belongs to SC | or reserved 5
No. Sr.No. | asper | UIN appointed(S/Shri) Date of appt. /ST /OBC/ for SC/ ST/ authority or Remarks
roster other authorised
3 General 0OBC
point officer
1 2 3 4 5 6 v 8 9 10
. /ES;A SC vacancy to be
1 1 UR 8139 [Smt Shankaramma R 26-Oct-93 SC SC-1 W adjusted at cycle 1
point 7

Roster Summary as on 31.12.2022

AT Group 'C' (KARNATAKA - Method of recruitment: Direct
Name of the Post: Maintenance Attendant BANGALORE & MANGALORE) Recruitment
Cadre Strength: o9 % of reservation prescribed for SC=16%, ST=07%, OBC=27%
Existi Number of reserved
Existing staff position as on 31.12.2022: 01 PD::’;?;‘;::&::“ Er:nli I'::.sof vacancies carried forward
POy surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 1 0 1 0 o [¢] 0 o 1 0 ] 1 o o
Add: Additions during the year 2022 0 (0] 0 0 0 0 0 0 [¢] o 0 0 0 o
Less: Wastages during the year 2022 0 0 0 0 0 o 0 o [} [¢] [¢] o 0 [¢]
Total as on 31.12.2022 1 o 1 0 o o o 0 1 0 0 1 o ¢}

EISF FEMa
Vandana Venugopalan

Assistant General Manager
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KERALA - THIRUVANTHAPURAM

SC-10,20,30,40,20,60,70,80,90
Name of the Post: Office Attendant, Senior Office Attendant, Special |ST-100 Method of recruitment: Direct
Office Attendant 0BC-4,8,12,15,19,23,26,31,34.38,41,45, Recruitment
49,52,56,61,63,67,71,75,78,82,86,89,93,97
Percentage of reservation
Cadre Strength: 12 prescribed for: SC-10% ST - 01% OBC-27%
i tur
UR/SC/S Whether | Filled as S;ﬁ’;zinﬁz:f
T/OBC as belongs to | UR or hoxi
Cycle No.| Sr.No. per UIN Name.c'f the e Date of appt. | SC/ST/ | reserved autDority e Remarks
appointed(S/Shri) other
roster OBC / for SC/ )
int General |sT/0BC | *Uthorised
poin nera / officer
1 2 3 4 5 6 7 8 9 10
Promoted to ACT
w.e.f. 05.09.2022;
1 1 UR 8887 N Velayudhan 17-Mar-93 SC SC SC vacancy to be
adjusted at cycle 1
point 10
SC vacancy to be
1 2 UR Q046 N T Shaji 17-Dec-97 SC SC-1 adjusted at cycle 1
™ point 20
W Comp. Apft-;,ST
vacancy to be
. Vi v -May- T ST- y >
1 3 UR 9142 Kum. Vijitha V8 16-May-03 ST ST-1 adjusted at cycle 1
point 100
1 4 OBC 13308 Dhananjayan M 13-Oct-20 OBC OBC-1 EXS
1 5 UR 13309 Pradeep AG 13-Oct-20 GEN UR EXS
1 6 UR 13351 Kartik Sivanandan 11-Jan-21 GEN UR = PWD-MD
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Group 'C' (KERALA - Method of recruitment: Direct
Office Attendant THIRUVANANTHAPURAM) Recruitment
Cadre Strength: 12 % of reservation prescribed for SC=10%, $T=01%, OBC=27%
Posts reserved as Number of reserved
Existing staff position as on 31.12.2022: 06 n Existing No. of Employees |vacancies carried forward
per % of reservation
surplus (+) shortfall (-)
Year Total | UR| SC | ST | OBC | SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 6 2 2 1 1 0 [¢] 1 2 1 1 2 1 [s]
Add: Additions during the year 2022 0 0 0 0 0 [} 0 0 0 0 0 0 0 0
Less: Wastages during the year 2022 1 0 1 o o 0 0 0 o (¢] 4] o 4] 0
Total as on 31.12.2022 5 2 1 1 1 0 0 1 1 1 1 1 1 0
—
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Vandana Venugopalan
Assistant General Manager



KERALA - THIRUVANANTHAPURAM

§C-10,20,30,40,20,60,70,80,90
. S§T-100 Method of recruitment: Direct
Name of the Post: Maintenance Attendant OBC-4,8,12,15,19,23,26,31,34.38,41,45, Recruitment
49,52,56,61,63,67,71,75,78,82,86,89,03,97
Percentage of reservation
Cadre Strength: 05 preseribed for: SC-10% ST - 01% OBC-27%
. Signature of
UR/SC/S Whether | Filled as appotiting
T/OBC as belongsto | URor .
Cycle No.| Sr.No. per UIN Name'of s iy Dateof appt. | SC/ST/ | reserved e Remarks
appointed(S/Shri) other
roster OBC/ for SC/ 3
i General | s1/0BC | “uthorised
point nera / officer
1 2 3 4 5 6 7 8 9 10
Expired on
05.12.2022; ST
1 1 UR 8905 Smt V K Ambika 27-Aug-90 ST ST vacancy to be
adjusted at cycle 1
point 100
Roster Summary as on 31.12.2022
PR Group 'C' (KERALA - Method of recruitment: Direct
Name of the Post: Maintenance Attendant THIRUVANANTHAPURAM) Recruitment
Cadre Strength: 05 9% of reservation prescribed for SC=10%, ST=01%, OBC=27%
Bt e e R Number of reserved
Existing staff position as on 31.12.2022: 00 . Existing No. of Employees |vacancies carried forward
per % of reservation
surplus (+) shortfall (-)
Year Total | UR | SC | ST | OBC | SC ST OBC SC ST OBC SC ST OBC
as on 31.12,2021 1 0 o 1 0 [ 0 0 o 1 0 0 1 o
Add: Additions during the year 2022 0 0 0 o 0 o [} 0 o0 0 0 ¢} 0 0
Less: Wastages during the year 2022 1 o [} 1 0 0 0 [} 0 1 0 0 1 o
Total as on 31.12.2022 o 0 0 0 0 [¢] o 0 o 0 o 0 o (4]

TEAF HEUd R _ ; oLl :
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MADHYA PRADESH - BHOPAL

Name of the Post: Office Attendant, Senior Office Attendant, g,g_q Method of recruitment: Direct
Special Office Attendant 2 Recruitment
OBC-8
Percentage of reservation
Cadre Strength: 14 prescribed for: SC-15% ST -20% OBC-15%
Signature of
s’U]l‘,}é)Sgé Whether Filled as UR appointing
Cycle Name of the person belongs to SC | or reserved authority or
Mo, |edles | memer | DIN appointed(S/Shri) Date of appt. | " o1 'oBC/ | for SC/ST/ other Remarks
s e:- General OBC authorised
poin officer
1 2 3 4 5 6 7 8 9 10
ST vacancy to be
1 1 UR 8037 |Dasrath Munnalal 28-Feb-90 ST ST-1 adjusted against cycle
P\ 2 point 5
Promoted to ACT
o L w.e.f. 03.01.2022; SC
1 2 UR 8058 |Rajkumar Gondane 11-Jun-9o sC sC vachicy to besdjusted
against cycle 2 point 7
ST vacancy to be
1 3 UR 8060 |Ram Shankar 17-Dec-91 ST ST-2 X adjusted against cycle
QI_ at 3 point 5
z
1 4 UR | 8089 |Rafiq Shaikh 25-May-g6 GEN UR f D‘&/ 0A
Retired w.e.f.
g 28.05.2022; ST
1 5 ST 8046 |R R Goud 18-Feb-85 ST ST vianicy filled agaicist
cycle 1 point 5
OBC vacancy to be
1 6 UR 9131 |Rajesh Kumar 18-Feb-02 OBC OBC-1 adjusted against cycle
1 point 8
Promoted to ACT
1 7 sC 8042 |Madan Lal 28-Feb-90 sC sC S
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Office | Group 'C' (MADHYA PRADESH - Method of recruitment: Direct
Attendant BHOPAL) Recruitment

Cadre Strength: 14

% of reservation prescribed for SC=15%, ST=20%, OBC=15%

Vandana Venugopalan
Assistant General Manager

(545D

5 s e Posts reserved as per Existing No. of N“".:her of fmr‘md

Existing staff position as on 31.12.2022: 04 % of reservation Bitlovees vacancies carried forward
oy surplus (+) shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC

as on 31.12.2021 7 1 2 3 1 1 1 o 2 3 1 1 2 1
Add: Additions during the year 2022 o] o o} o [} 0 0 0 [} [} o [4] [} o
Less: Wastages during the year 2022 3 0 2 1 [¢] 0 0 o] [} o [} o 0 0
% on 31.12.2022 4 1 0 2 1 1 i [} o 2 1 -1 1 1

)




MADHYA PRADESH - BHOPAL

SC-7 g .
Name of the Post: Maintenance Attendant ST-5 Method of recr}utlnent. Direct
Recruitment
OBC-8
. Percentage of reservation
Cadre Strength: 09 . ibed for: SC-15% ST -20% 0OBC-15%
Signature of
STh /‘(f: é Whether Filled as UR appointing
Cycle Name of the person belongs to SC | orreserved | authority or
o | Solo | msper | UIN appointed(S/Shri) Dateofappt. | gy 0BC/ | forsc/ST/ other Remarks
»o8 e: General OBC authorised
poin officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 8912 |Ambika Prasad 12-Dec-91 SC SC- adjusted against cycle
2 point 7
ST vacancy to be
1 2 UR 8986 |Jagdish Prasad - I11 11-Apr-96 ST ST-1 adjusted against cycle
2 point 5
ST vacancy to be
| 3 UR 8987 |Rajendra Tirkey 11-Apr-96 ST ST-2 adjusted against cycle
3 point 5
1 4 UR 9002 |Kishan Singh Pal 26-Nov-96 GEN UR
1 5 ST 8044 |Parwat Singh Goud 09-Jan-91 ST ST k " | Demise on 01.11.2022
a1
. e i SC vacancy filled at
1 6 UR 9013 |Bhaiyalal Batham 10-Apr-97 GEN UR ( [sdeupeinty
1 7 SC 8074 |Ramesh Kumar Harijan o1-Mar-90 SC SC-2
SC vacancy to be
adjusted against cycle
1 8 OBC 9086 |Malathi Devi Shakya 14-Jul-99 SC SC-3 3 point 7; OBC
vacancy carried
forward
Comp. Appt.; SC
2 1 UR 9208 |Smt Mangai Bai 25-Mar-09 sC SC-4 vacancy to be adjusted
against cycle 4 point 7
Roster Summary as on 31.12.2022
y . Group 'C' (MADHYA PRADESH - Method of recruitment: Direct
Name of the Post: Maintenance Attendant BHOPAL) Recruitinent

Cadre Strength: 09

% of reservation prescribed for SC=15%, ST=20%, OBC=15%

Posts reserved as per Existing No. of Numbey of Feserved
Existing staff position as on 31.12.2022: 08 % af reservition Emplovees vacancies carried forward
: ploy surplus (+) shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 9 2 4 3 o 1 1 1 4 3 0 3 2 -1
Add: Additions during the year 2022 0 0 0 [} ] [} 0 o 0 0 [} 0 0 [5]
Less: Wastages during the year 2022 1 0 0 1 0 0 0 0 0 [¥] 0 o (4] 0
Total as on 31.12.2022 8 2 4 2 o & 1 1 4 2 [} 3 1 -1

T8Igh FaHa gk

4 G

Vandana Venugopalan
Assistant General Manager




MAHARASHTRA

i;l::dit:g:z:i;%ﬁ}ﬁc;ﬁ:::ﬁi Benjor Otfiee Method of recruitment: Direct Recruitment
Percentage of reservation
Cadre Strength: 186 prescribed for: SC-10% ST-00% OBC-27%
Signature of
Whether Filled as UR or appoit}ﬁng
Sr. No. UIN Name_ of the person Date of appt. belongs to SC / eserved for authority or Remarks
appointed(S/Shri) ST/ OBC/ SC/ ST/ OBC other
General authorised
officer
1 2 3 4 5 6 4 8
1 8206 |AR Patil 14-Jun-84 SC SC-1 \
2 8311 |RY Rane 14-Jun-84 GEN UR \
3 8325 [S L Salaskar 14-Jun-84 GEN UR \
4 8423 |YJ Bhande 14-Jun-84 GEN UR
5 8284 |P C Shinde 15-Jun-84 GEN UR
6 8287 |PM Gurav 15-Jun-84 GEN UR
SSOA; transferred to
8329 |SN Aykar 15-Jun-84 GEN UR Mumbai HO from Pise
8 8331 |[S P Mhatre 15-Jun-84 GEN UR
9 8333 [SRKadam 15-Jun-84 GEN UR
10 8229 |D B Sakpal 16-Jun-84 GEN UR
11 8317 |[S B Rane 16-Jun-84 GEN UR
12 8356 |V D Gamre 16-Jun-84 S5C SC-2
13 8308 |R S Goregaonkar 18-Jun-84 SC SC-3
14 8190 |Smt KM Waghela 06-Sep-84 SC 5C-4 SSPOA
15 8165 |G I Kamle 08-Oct-84 SC SC-5
16 8215 |B M Dhicholkar 21-Aug-85 GEN UR
17 8282 |N S Phatak 21-Aug-85 GEN UR
18 8839 [L M Shaik 02-Apr-go GEN UR
19 8841 |M P Patil 02-Apr-9o GEN UR
20 8836 |J P Chavan 05-Apr-go GEN UR |
21 8431 |Smt Chhaya Lad 16-Apr-9o SC SC-6 ]
22 8310 [RV Nevrekar 28-May-90 GEN UR
23 8321 |[S K Bankar 30-May-90 SC SC-7
24 8829 [BV Dube 26-Jun-90 GEN UR
25 8326 |S L Sawant 28-Jun-90 GEN UR
26 8370 |YN Patil 09-Jul-90 GEN UR
27 8250 |H M Mandvigar 04-Sep-90 GEN UR
28 8281 |N S Bhosale 30-Nov-90 GEN UR
29 8300 |R K Kadge 18-Dec-90 GEN UR \ [
30 8313 |S A Shirsat 24-Jan-91 SC UR o Own Merit
31 8273 |M N Karanjekar 21-Mar-91 GEN UR [
32 8338 |AV Nikam 20-Jun-91 GEN UR =y
33 8830 [C M Sukate 21-Apr-92 ST ST-1
34 8974 |Smt Leela D Sandis 06-Nov-05 SC SC-8 SOA
35 8978 |Smt Jiviben G Makwana 06-Nov-95 SC SC-g9 SPOA
36 8981 |Tulsidas K Waghela 06-Nov-95 SC SC-10 SPOA
SPOA; transferred to Pune
37 8960 |AnnaD Pawar 13-Nov-95 GEN UR from Musmbai HO
38 8977 |Dilip K Khapre 19-Dec-95 OBC OBC-1
39 8999 |Smt S G Gusain 25-Sep-96 GEN UR Comp. Appt.
40 8998 |Smt A A Ambavale 14-Oct-96 GEN UR Comp. Appt.
41 9021 |Smt Suchita C More 21-Jul-97 GEN UR Comp. Appt.
42 9036 |Smt Vijaya M Chavan 25-Nov-97 GEN UR Comp. Appt.
43 9039 |Smt Shobha D Khanvilkar 11-Dec-97 GEN UR Comp. Appt.
44 9084 |Smt Darshana D Bhalekar 25-Jun-99 GEN UR Comp. Appt.
45 9102 |Pandurang Hari Kumbhar 08-Jun-00 OBC OBC-2 SOA
46 9105 |Ganesh J Shinde 12-Jul-00 GEN UR SOA
47 9109 |Smt Sunita A Desai 27-Sep-00 GEN UR Comp. Appt.
9111 [Smt Sujata M More 22-Dec-00 SC SC-11 SOA
9114 |Pramod B Moadsing 01-Jan-01 OBC 0OBC-3 SOA
9119 |Smt Savita M Rathod 15-Jan-01 GEN UR Comp. Appt.
9135 |SmtN I Baig 25-Nov-02 GEN UR Comp. Appt.
9167 [Tushar K Mandhare 08-Nov-04 GEN UR OA
9170 |Smt Akshata A Mahadik 14-Jan-05 OBC OBC-4 Comp. Appt.
9187 |Smt Vimaladevi C Jati 18-Aug-05 GEN UR Comp. Appt.
0194 |Kum Swati M Chandanshive 20-Mar-06 8C SC-12 Comp. Appt.
9206 |Smt Laxmi N Bhandari 13-Apr-09 SC SC-13 Comp. Appt.
9207 |Smt Anuradha A. Jadhav 15-Apr-09 OBC 0OBC-5 Comp. Appt.
9211 |Smt Reshma U Ambavkar 18-Apr-09 SC SC-14 Comp. Appt.
9212 |Smt Shraddha L Redkar 09-Jun-09 GEN UR Comp. Appt.
9213 |Smt Virangana Wasnik 17-Sep-09 SC SC-15 | Comp. Appt.
9220 |Vandana Wagh 11-Oct-10 SC SC-16 | Comp. Appt.
9224 |Smt Savita B. Kanade 04-Jul-11 GEN UR | Comp. Appt.
9228 |Mangesh Shinde 27-Jan-12 SC SC-17 | Comp. Appt.
13157 |Shri Govind Kartule 05-Feb-20 ST ST-2 | Comp. Appt.
13307 |Akash Dilip Korhale 13-Oct-20 GEN UR i PWBD




Signature of
Name of the person be]r:lhg,t; t:gc / PIBGH St S :t:]tﬁ?:l:i‘:lyncﬁ-
Sr. No. UIN . - Date of appt. reserved for Remarks
appointed(S/Shri) ST /OBC/ SC/ ST/ OBC other
General authorised
officer
1 2 3 4 5 6 7 8
66 13313 |Gajanan Prabhakar Gavali 13-Oct-20 ST UR PWBD; Own Merit
67 13305 |Vaibhav Laxman Khade 13-Oct-20 GEN UR PWBD
68 13302 |Ram Dhondu Choudhari 13-Oct-20 OBC OBC-6 PWBD
69 13306 |Chetan Prabhakar Parse 13-Oct-20 OBC OBC-7 PWBD
70 13311 |Vivek Devendra Gajbhiye 13-Oct-20 SC UR \ {1l DXS-PWBD
71 13353 |Swapnil Vijay Jaiswal 11-Jan-21 OBC OBC-8 e ] PWD-LD
72 13352 |Vikrant Subhash Bhosale 11-Jan-21 GEN UR {2
73 13363 |Aakash Prakash Parte 27-Jan-21 ST ST-3 | Comp. Appt.
74 13530 |Sandesh Uttamrao Dhawale 07-Apr-21 SC UR | PWD-VI; Own Merit
75 13378 |Atul Jagannath Unare 25-Feb-21 OBC OBC-9 |
76 13376 |Sudam Motiram Kadam 25-Feb-21 GEN EWS-1 |
77 13375 |Ganesh Bhikaji Ghadi 25-Feb-21 GEN UR 7 EXS
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, 'C' (MAHARASHTR Method of recruitment: Direct
Special Office Attendant L ) Recruitment
Cadre Strength: 187 % of reservation prescribed for SC=10%, ST=09%, OBC=27%
oo wis Posts reserved as per Existing No. of Numlzer B LM I
Existing staff position as on 31.12.2022: 77 g carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total | UR SC ST OBC | EWS SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 88 54 21 3 9 1 18 16 50 21 3 9 3 -13 -41
Add: Additions during
the year 2022 [ 0 0 o 0 o 0 o 0 o) 0 ] 0 0 o
Less: Wastages during
fidyekiian 11 7 4 0 0 o 0 0 0 0 0 0 o 0 0
Total as on 31.12.2022 | 77 47 17 ;] 9 1 18 16 50 17 3 9 -1 <13 =41

Vandana Venugopalan
Assistant General Manager
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MAHARASHTRA A

SC-10 = 3 ‘if"
Name of the Post: Driver ST-12 Method of rec 1 anent Tincet
OBC-4.,8 Recruitment
Percentage of reservation
Cadre Strength: 08 prescribed for: SC-10% | ST-o09% OBC-27%
UR/SC/S Whether | Filled as "‘5“:}:‘;““‘
Cyel S L ot N f the person belongsto Uitips a?tiolri ogr
: X as per UIN ame.O P pi Date of appt. SC/ST/ reserved ty Remarks
No. No appointed(S.Shri) other
roster OBC/ for SC /ST authorised
point General / OBC ER
1 2 3 4 5 6 7 8 9 10
1 1 UR 9017 |Bharat K Jadhav 26-May-97 GEN UR ‘) VRS on 04.03.2022
o
1 2 UR 13194 |Ganesh Bacchav 08-Jun-20 GEN UR { o —1
1 3 UR 13195 |Gaurav Tarole 08-Jun-20 GEN UR | i el
1 4 0OBC 9038 |Liladhar B. Thakur 27-Nov-97 OBC OBC-1 ]

Roster Summary as on 31.12.2022

Name of the Post: Driver Group 'C' (MAHARASHTRA) Method 55 recr}nhnent: 3
Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=10%, ST=09%, OBC=27%
Number of reserved
Posts reserved as — ’ .
. L. - Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 03 per % of
i Employees forward surplus (+)
shortfall (-)
Year Total UR | SC| ST OBC SC ST OBC SC | ST | OBC SC ST OBC
as on 31.12.2021 4 3 0 0 1 0 [§] 1 0 5} 1 o [§] o
Add: Additions during the year 2022 0 o o 0 o o 0 o 0 4] 0 o o o
Less: Wastages during the year 2022 1 1 [s] 0 0 o 0 0 0 4] 0 o 0 0
Total as on 31.12.2022 3 2 o 0 1 [} o 1 0 0 1 0 0 0

?:f:;T—':]: i ?; g (s</sT) \)\'\’\O‘J‘\. L\Pbg"@o‘

Vandana Venugopalan
Assistant General Manager



MANIPUR - IMPHAL

. SC-34 . .
Name of the Post: Office Attendant, Senior Office . Method of recruitment: Direct
Attendant, Special Office Attendant ST- 3,6,9,12,15,18,21,24,27,30,33 Recruitment
OBC- 8,16,25,31
. Percentage of reservation
Cadre Strength: o2 wrescribied for: SC-03% ST-34% OBC-13%
UR/SC/S Whether | Filled as | Sinature of
T/OBC belongs | URor appointing
Cycle | Sr. Name of the person Date of authority or
as per UIN s + to SC / ST| reserved Remarks
No. [No. appointed(S/Shri) appt. other
roster JOBC/ for SC/ .
int G al | ST/ OBC authorised
poin ener officer
1 2 3 4 5 6 i 8 9 10
P Retired on
1 | UR 8625 Smt K Ibemu Devi 29-May-86 OBC UR i : 48,02.5623: SSPOR
W ST vacancy to be
1 2 UR 9091 Meigan Panmei 11-Oct-99 ST ST-1 adjusted against point
1cycle 3
Roster Summary as on 31.12,.2022
Name of the Post: Office Attendant, Senior Office 'C' (MANT X HAI Method of recruitment: Direct
Attendant, Special Office Attendant Cosap C!{ PR I ) Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=03%, ST=34%, OBC=13%
Posts reserved as Number of reserved
Existing staff position as on 31.12.2022: 01 per % of Existing No. of Employees | vacancies carried forward
reservation surplus (+) shortfall (-)
Year Total | UR | SC| ST | OBC SC ST | OBC SC ST OBC SC ST OBC
as on 31.12.2021 2 1 0 1 0 o] 0 0 0 1 o 0 1 0
Add: Additions during the year
0 o 0 o o 0 0 0 0 0 [ 0 0 o
2022
Less: Wastages during the year i " G o " & o 5 4 5 o 5 5 0
2022
Total as on 31.12.2022 1 0 0 1 0 0 (V] 0 0 1 o 0 1 o
2 Tty

/g %{1\7%(;;[ T, A

ISP HEHGIH
Vandana Venugopalan 1on &
Assistant Genera| Manager And Rural [
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MEGHALAYA - SHILLONG

SC-100
ST-3,5,7,10,12,14,16,19,21,23,25, 28,30,32,
Name of the Post: Office Attendant, Senior Office 35,37,39,41,44,46,48, 50,53,55, 57,60,62, Method of recruitment:
Attendant, Special Office Attendant 64, 66,69,71, Direct Recruitment
73,75,78,80,82,85,87,89,91,94, 96,98
OBC- 20,40,61,81
Percentage of reservation
Cadre Strength: 02 prescribed for: SC-01% ST -44% 0OBC-05%
UR/SC/S Whether | Filled as S;g““:ﬁ:fn"f
Cycle | Sr T/OBC Name of the person belangsta] URox aut}:?)rity (fr
" | asper UIN R g Date of appt.| SC/ST/ | reserved Remarks
No. | No. appointed(S/Shri) other
roster OBC/ for SC/ authorised
point General | ST/ OBC officer
1 2 3 4 5 6 i 8 9 10
Q ST vacancy to
. o =\ s be adjusted
J. - = = ) - 3
1 1 UR 9129 Valentaine Warijri 08-Oct-01 ST ST-1 gﬁ e B e 1|
cycle 3
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office — Method of recruitment:
Attendant, Special Office Attendant Grimp’C (MEGHALAYA - SHILLONG) Direct Recruitment

Cadre Strength: o2

% of reservation prescribed for SC=01%, ST=44%, OBC=05%

Number of reserved
z ave Posts reserved as & vacancies carried
Existing staff position as on 31.12.2022: 01 per % of reservation Existing No. of Employees forwardacrplos (43
shortfall (-)
Year Total | UR [ SC| ST | OBC| SC ST |OBC SC ST OBC SC ST OBC
ason 31.12.2021 1 0 0 1 0 0 0 0 0 1 0 0 1 0
Add: Additions during the year
0 o | o 0 0 0 0 0 0 0 0 0 0 0
2022
Less: Wastages during the year B = 5 3 . 5 8 o 5 . 0 o o &
2022
Total as on 31.12.2022 1 0 0 1 0 0 0 0 0 1 0 0 1 0

-
2, HRMD-PAD &

%,
‘J’f[yMP

qq- 2
Vandana Venugc
ndana Venugopalan

Assistant General Manager
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MIZORAM - AIZAWL

SC-o0
ST - 3,5,7,9, 12,14,16,18,20,23,25, 27, 29,

Name of the Post: Office Attendant, Senior Office 32,34, 36,38, 40,43, 45,47, 52, 54, Method of recruitment:
Attendant, Special Office Attendant 56,58, 60,63,65,67,69,72,74, 76,78, 80, Direct Recruitment
83.85,87, 89,92,94,96,98,100
OBC - 21,41,61,81
Percentage of reservation
Cadre Strength: o2 prescribed for: SC-0% ST-45% OBC-05%
UR/SC/ Whether | Filled as S;g:zfm“:i‘;‘:
Cycle | Sr. ST/ OBC Name of the person Date of belongsto| URor authority or
as per UIN ) . SC/ST/ | reserved Remarks
No. |No. appointed(S/Shri) appt. other
roster OBC/ for SC/ S
point General | ST/ OBC officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 9200 [Lalthlanmawia Sailo 18-Jun-08 ST UR T Own Merit

Roster Summary as on 31.12.2022

Name of the Post: Office Attendant, Senior Office s RAM Method of recruitment:
Attendant, Special Office Attendant S G (N0 AIZAWL) Direct Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=0%, ST=45%, OBC=05%
Number of reserved
Posts reserved R
Existing staff position as on 31.12.2022: 01 as per % of Existing No. of Employees Lo
ek tian forward surplus (+)
shortfall (-)
Year Total| UR [ SC| ST |[OBC| SC | ST | OBC SC ST OBC SC ST | OBC
as on 31.12.2021 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Add: Additions during the
0 0 0 0 0 0 0 0 0 0 o 0 0 0
year 2022
Less: Wastages during the
0 0 0 0 0 0 0 0 0 0 0 o 0 0
year 2022
Total as on 31.12.2022 1 1 0 0 [} 0 0 0 0 0 (¢} 0 0 0

Vandana Venugopalan
Assistant General Manager




MIZORAM - AIZAWL

SC-o0
ST - 3,5,7,9, 12,14,16,18,20,23,25,27,29,
. 2 32,34, 36538a 40,43, 45,47:52,54, 56558! Method of recruitment:
Name of the Post: Driver 60,63,65,67,69,72,74, 76,78,80, Direct Recruitment
83,85,87, 89,92,94,96,98,100
OBC - 21,41,61,81
Percentage of reservation
Cadre Strength: o1 prescribed for: SC- 0% ST - 45% OBC-05%
Si
UR/SC/ Whether | Filled as ;g;zx:i‘;‘:
Cycle | Sr. ST/OBC Name of the person Date of belongsto | URor authority or
No. |No.| 2SPer UIN appointed(S/Shri) appt SC/ST/ reserved o Remarks
: ‘| roster * |oBC/ for SC/ 7
) authorised
point General ST/ OBC officer
1 2 3 4 5 6 7 8 9 10
ST vacancy to
. 2 be adjusted
1 1 UR 9083 |Ngursanglura Sailo 16-Feb-98 ST ST-1 o againsticyele
point 3
Roster Summary as on 31.12.2021
. p— Method of recruitment:
Name of the Post: Driver Group 'C' (MIZORAM - AIZAWL) Dirbct Recruitment
Cadre Strength: o1 % of reservation prescribed for SC=0%, ST=45%, OBC=05%
Number of reserved
Posts reserved vicnmelon carrled
Existing staff position as on 31.12.2022: 01 :1:;;:5:3 :::'l Existing No. of Employees Forward sarphiis (1§
shortfall (-)
Year Total] UR | SC| ST |OBC| SC | ST |OBC SC ST OBC SC ST |OBC
as on 31.12.2021 1 0 0 1 0 0 0 0 0 1 o o 1 0
Add: Additions during the
0 0 0 0 0 o 0 0 0 0 0 0 0 0
year 2022
Less: Wastages during the
0 0 0 o 0 0 0 0 0 0 0 0 0 0
year 2022
Total as on 31.12,2022 1 0 0 1 4] 0 0 0 0 1 0 4] 1 o0

Vandana Venugopalan
Assistant General Manz




NAGALAND - DIMAPUR

SC-o
ST- 3:5,7,9, 12’14;16118v209
23,25,27,29,32,
Name of the Post: Office Attendant, Senior Office 34,36,38,40,43,45,47.52.54.56.58, Method of recruitment: Direct
Attendant, Special Office Attendant 60,63,65, 67,69, Recruitment
72,74,76,78,80,83,85,87,89,92,94,96,
98,100
OBC-o0
Percentage of reservation
Cadre Strength: o3 prescribed for: SC-0% ST - 45% OBC-0%
UR/SC/ Whether | Filledas | Sinature of
Cvele | sr. [ST/OBC Name of the belongsto [ URor | “PPO'T fr
yele | Or. [ s per UIN person Date of appt. | SC/ST/ reserved ty Remarks
No. |[No. . ; other
roster appointed(S/Shri) OBC/ for SC/ .
. authorised
point General ST/ OBC
officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 13310  |Vithsutho 13-Oct-20 ST UR ) MJQZ’ own merit
1 2 UR 13312 |Renben S Patton 13-Oct-20 ST UR Lr ‘5’57/" own merit
1 3 ST 9035 |Vito Toso 02-Nov-94 ST ST-1 P
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Group 'C' (NAGALAND - Method of recruitment: Direct
Attendant, Special Office Attendant DIMAPUR) Recruitment
Cadre Strength: 03 % of reservation prescribed for SC=0%, ST=45%, OBC=0%
Number of reserved
. ot iaz . Posts reserved as Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 03 per % of reservation Employees forward surplus (+)
shortfall (-)
Year Total| UR SC | ST | OBC SC ST [OBC| SC | ST| OBC SC ST OBC
as on 31.12.2021 3 2 0 1 0 o 1 0 o 1 0 0 o 0
Add: Additions during the year o o o o o - " " & 6 ” o 5 5
2022
Less: Wastages during the year 5 3 4 5 2 g o o o o ” " 5 3
2022
Total as on 31.12.2022 3 2 o] i 0 0 1 ¢] 0 1 0 0 0 0

G
urjt‘l (SL/ST) : Hk"f\O\L

U  for Agri i v (e BC)
Vandana Venugopalan I R el i | Rural Dy, .
Assistant General Manager




NEW DELHI

Name of the Post: Office Attendant, Senior Office Attendant, Special g?; Method of recruitment: Direct
Office Attendant 0BC-4,8,12 Recruitment
Percentage of reservation
Cadre Strength: 08 prescribed for: SC-15% ST-7.5% OBC-27%
¥ Signature of
UR/SC/ST b‘:{l: f:::tro F:?;‘:):s appointing
Cycle JOBC as Name of the person £ A authority or
No. S o per roster o appointed(S/Shri) Bie-atapph. S(C)l/](s:l; / r;s:g\g/d other .
point authorised
General | ST/ OBC officer
1 2 3 4 5 6 s 8 9 10
1 1 UR 8748 SM Zaidi 17-May-84 GEN UR 3

SC vacancy to be
1 2 UR 8760 Mahender 07-Sep-89 sC SC-1 adjusted against
cycle 1 point 7

\ SC vacancy to be
1 3 UR 9128 Smt Nirmala Devi 04-Jun-o1 sC SC-2 W adjusted against
., cycle 2 point 7
v

5 Resigned on

03.06.2022; OBC

-Oct-:
1 4 OBC 13314 Shubham Sharma 13-Oct-20 GEN UR vacancy-carried
forward
Resigned on
1 5 UR 13319 Bikki Rani 13-Oct-20 OBC UR 26.12.2022; PWBD-
OH; Own Merit
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special . Method of recruitment: Direct
C' (N .
Office Attendant Gowp G (NEWDELEL) Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=15%, ST=7.5%, OBC=27%
Number of reserved
o o Posts reserved as per % alg vacancies carried
Existing staff position as on 31.12.2022: 03 of vesdivation Existing No. of Employees forward surplus (+)
shortfall (-)
Year Total | UR| SC| ST |OBC| SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 5 3 2 o [¢] 0 0 1 2 0 0 2 0 -1
Add: Additions during the year 2022 0 0 0 0 (4] [¢] 0 0 0 0 0 0 [¢] 0
Less: Wastages during the year 2022 2 2 0 o 0 0 0 o [¢] 0 0 0 0 0
Total as on 31.12,2022 3 1 & 4] ] 4] (4] 1 2 o] [¢] 2 (o] -1

oo \w A~alu~g,

E‘guhl‘—é UEE R ('5(/5-[9 .. . (EC@O

Vandana Venugopalan
Assistant General Manager



NEW DELHI

SC-7 . g
Name of the Post: Maintenance Attendant ST-14 Method oli recrf:utment. Divect
ecruitment
0BC-4,8,12
Percentage of reservation
Cadre Strength: o5 prescribed for: SC - 15% ST-7.5% OBC-27%
" Signature of
UR/SC/ST Whether | Filled as appointing
Cycle Sr. N /OBC as UIN Name of the person Date of appt ‘S)zlogg,rs o UR ”:d authority or Remarks
No. NG per roster appointed(S/Shri) PPt OB{J / / r:::l;: y other
point authorised
General ST/ OBC officer
1 2 3 4 5 6 7 8 9 10

&r-’ SC vacancy to be
1 1 UR 8761 Smt Asha Rani 12-Feb-g0 SC SC-1 [P adjusted against
. \

cycle 1 point 7

Roster Summary as on 31.12.2022

Name of the Post: Maintenance Attendant Group 'C' (NEW DELHI) hiethodiot recr}utment: EHECCE
Recruitment
Cadre Strength: 05 % of reservation prescribed for SC=15%, 8T=7.5%, OBC=27%
Number of reserved
- e . Posts reserved as per % s gs vacancies carried
Existing staff position as on 31.12.2022: 01 P iearevation Existing No. of Employees forward surplus (+)
shortfall (-)
Year Total | UR| SC| ST |OBC| SC ST 0BC SC ST OBC SC ST OBC
as on 31.12.2021 1 (¢] 1 0 0 4] 0 0 1 (4] o 1 0 o
Add: Additions during the year 2022 0 o 0 [} 0 0 0 0 0 0 0 0 0 0
Less: Wastages during the year 2022 0 o| o 0 0 0 0 0 0 0 0 o 4] o
Total as on 31.12.2022 1 0 1 0 0 0 o] o 1 ] 0 1 0 o

CEaSRUNSIE T
YEHG BENdLER
Vandana Venugopalan
Assistant General Manager




NEW DELHI

SC-7 = 3
Name of the Post: Driver ST-14 Methad 0; recr!.umt:ne:t. Direct
0BC-4,8,12 ecruitmen
. Percentage of reservation
Cadre Strength: 02 prescribed for: SC-15% ST-7.5% OBC-27%
" Signature of
UR/SC/ST b‘:;]; :g;etl; F#;‘i:s appointing
Cycle Sr. No. /OEC a8 UIN Name. ofthe person Date of appt. SC/ST/ | reserved anthogty or Remarks
No. per roster appointed(S/Shri) other
point GOBC r{xl Sf;r (S)g;é authorised
one / officer
1 2 9 4 6 ” 8 '8 10
1 1 UR 13192 Mandeep Kumar 01-Jun-20 SC UR 0—N Own Merit
1 2 UR 13193 Dhiraj Kumar 01-Jun-20 GEN UR AT 4

Roster Summary as on 31.12.2022

Name of the Post: Driver Group 'C' (NEW DELHI) Methad of recrfutment: Diredt
Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=15%, ST=7.5%, OBC=27%
Number of reserved
— . Posts reserved as per % nmr—— vacancies carried
12 H 4 . of E
Existing staff position as on 31.12.2022: 02 ot rencrvation Existing No. of Employees forward siirplus (+)
shortfall (-)
Year Total | UR| SC| ST |OBC| SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 2 2 (4] o 0 o 0 (o] 0 0 o 0 0
Add: Additions during the year 2022 0 0 0 [} 0 0 0 [¢] 0 0 o (¢] 0
Less: Wastages during the year 2022 o0 0 0 0 0 [} 0 0 0 o} o 0 o
Total as on 31.12.2022 2 2 4] 0 0 o 0 0 o o 0 0 [+]

L
)Y
/

Vandana Venugopalan

Assistant General Manager
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ODISHA - BHUBANESWAR

Name of the Post: Office Attendant, Senior Office Attendant, :g:; Method of recruitment: Direct
Special Office Attendant OBC-9 Recruitment
Percentage of reservation
Cadre Strength: 11 prescribed for: SC-16% ST - 22% OBC-12%
Signature of
UR/SC/ST Whether Fill appointing
ed as UR or A
/OBC as Name of the person Date of |belongs to SC/ authority or
Cycle N, | 15pe 0, per roster UIN appointed(S/Shri) appt. ST /OBC/ reserv.ed for other Rimairhs
b SC/ ST/ OBC :
point General authorised
officer
1 2 3 4 5 6 7 8 9 10
Promoted to ACT w.e.f.
T 05.09.2022; SC vacancy
1 1 UR 8922 |J Sethy 25-Mar-94 sC 5C to'be adjustad against
Q /‘Tg» cycle 1 point 7
1 2 UR 9080 |Smt Jamuna Dei 14-Jan-98 8C SC-1 ‘%]/ HE vaFancy tobe ad.]us%ed
against cycle 2 point 7
1 3 UR 13526 |Kailash Kumar Sahu 07-Apr-21 GEN UR j EXS

Roster Summary as on 31.12.2022

Office Attendant

Name of the Post: Office Attendant, Senior Office Attendant, Special

Group 'C' (ODISHA -
BHUBANESHWAR)

Method of recruitment: Direct
Recruitment

Cadre Strength: 11

% of reservation prescribed for SC=16%, ST=22%, OBC=12%

giaie Number of reserved vacancies
e P ' . F
Existing staff position as on 31.12.2022: 02 asns reserve‘d anper Ex{sung Moot carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total | UR| SC | ST |OBC| SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 3 1 2| o o o o 0 2 o o 2 0 0
Add: Additions during the year 2022 0 0 0 0 0 0 0 0 o] 0 0 0 o 0
Less: Wastages during the year 2022 1 o 1| of| o 0 0 0 o 0 0 0 0 o
Total as on 31.12.2022 2 1 1 0 0 0 0 o 1 0 0 1 o 0
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V;ndana';enugo
Assistant General Manager
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ODISHA - BHUBANESWAR

SC-7 . "
Name of the Post: Maintenance Attendant ST-5 Method of recr}utment. Direct
N Recruitment
OBC-9
Percentage of reservation
Cadre Strength: 09 prescribed for: SC-16% ST -22% 0OBC-12%
Signature of
UR/SC/ST Whether " appointing
Cvele N Sr. N /OBC as UIN Name of the person Date of |belongs to SC/ F:‘:zed;ig;:r authority or Remarks
yER0: DLy per roster appointed(S/Shri) appt. ST /OBC/ other
i SC/ ST/ OBC A
point General authorised
officer
1 2 3 4 S 6 7 8 9 10
1 1 UR 8082 |S N Biswal 10-Jul-90 GEN UR "
1 { C Beher: P Q - SC vacancy to be adjusted
1 2 UR 8923 |KC Behera 25-Mar-94 sC SC-1 against cycle 2 point 7
. e g e = - SC vacancy to be adjusted
1 3 UR 8924 |Smt Hemlata Bhoi 25-Mar-94 SC SC-2 agsinist cyedl  poiiit 7
. @ | o s ST vacancy to be adjusted
1 4 UR 8958 |Bibhunananda Naik 26-Sep-95 ST ST-1 /% sgsintoydie 3 point's
\ Y
1 5 ST 8926 |V K Hembram 25-Mar-94 ST ST-2 !
1 6 UR 9149 |Chitta Ranjan Panda 15-Sep-03 GEN UR
1 7 SC 8104 |Biswanath Mukhi 10-Jul-g0 sC SC-3
1 8 UR 9151 |Manindra Kumar Mallick 15-Sep-03 SC UR Own Merit
Comp. Appt.; ST vacancy
" : . il s o to be adjusted against
1 9 OBC 9209 |Smt Kuni Dehuri 16-Mar-09 ST ST-3 J eycle 3 point 5: OBC
vacancy carried forward
Roster Summary as on 31.12.2022
; Group 'C' (ODISHA - Method of recruitment: Direct
Name of the Post: Maintenance Attendant BHUBANESHWAR) Recruitment

Cadre Strength: o9 % of reservation prescribed for SC=16%, ST=22%, OBC=12%
Existi taff sHon as — Posts reserved as per Existing No. of Numb:; 2;:::3_??: valiz;n((‘::fs
KIBURE S Position'as om 31:12.2022:09 % of reservation Employees P
shortfall (-)
Year Total | UR| SC | ST |OBC| SC ST 0BC SC ST 0OBC SC ST 0BC

as on 31.12.2021 9 3 3 3 0 1 1 1 3 3 0 2 2 -1

Add: Additions during the year 2022 0 0 0 0 0 0 0 0 (8} 0 0 0 0 0

Less: Wastages during the year 2022 0 [} o 0 0 0 ] 0 (] ] 0 0 0 ]

Wamz.zozz 9 3 3 3 0 1 1 1 3 3 0 2 2 -1

(eBY)

n"u “ . ~

\/_andanc; Venugopalan
Assistant Genera| Manager



PUNJAB - CHANDIGARH

Name of the Post: Office Attendant, Senior Office Attendant, :ﬁ:g Method of recruitment: Direct
Special Office Attendant Recruitment
OBC-5
Percentage of reservation
Cadre Strength: 12 irled fors SC-29% ST - 0% OBC-21%
Signature of
%I:)/Bsg’; Ss Whether Filled as UR appointing
Sr. Name of the person belongs to SC | or reserved authority or
Cycle No. No. p:tr UIN appointed(S/Shri) Date of appt. /ST /OBC/ for SC/ ST/ other Remarks
ro .“: General OBC authorised
poin officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 8501 |Jaspal Singh - 11 02-Apr-9o GEN UR n
Promoted to ACT w.e.f.
1 2 UR 8484 |Madan Lal 05-Jun-91 ST ST 05092052
1 3 UR 9059 |Sawaran Singh 16-Mar-98 GEN UR
1 4 sC 8499 [Gurupal Singh 05-Apr-9o SC sC }gy_ﬁ;‘“ | Retired on 28.02.2022
i SC vacancy to be adjusted
e s  Res B 8 against cycle 2 point 4;
: | 5 OBC 9063 |Sunita Rani 16-Mar-98 sC SC-1 OBC vacancy carried
forward
— " ) = i SC vacancy to be adjusted
1 6 UR 9108 |V Kumar 24~-Aug-00 SC SC-2 against eycle 3 point 4
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special . - CHANDIGARH Method of recruitment: Direct
Office Attendant SR (RNAA~ 15 ) Recruitment
Cadre Strength: 12 % of reservation prescribed for SC=29%, ST=0%, OBC=21%
. Number of reserved vacancies
a1 oe - . Posts reserved as per Existing No. of <
Existing staff position as on 31.12.2022: 04 % oF Sesersition Employees carried forward surplus (+)
shortfall (-)
Year Total | UR SC ST 0OBC SC ST OBC SC ST OBC SC ST 0OBC
as on 31.12.2021 6 2 3 1 4] 1 o] 1 3 1 o 2 1 -1
Add: Additions during the year 2022 0 (o] 0 0 ¢} [} 0 0 0 0 o] 0 0 o
Less: Wastages during the year 2022 2 0 1 1 o 0 [} 0 0 [} o 0 s} [}
Total as on 31.12.2022 4 a. 2 0 8] 0 0 1 2 0 o 2 0 -1

/57 N

Vandana Venugopalan
Assistant General Manager



PUNJAB - CHANDIGARH

SC-4 . .
f recrui : Direct
Name of the Post: Maintenance Attendant ST-o0 Mokl ol h ment; B
Recruitment
OBC-5
Percentage of reservation
Cadre Strength: 04 prescribed for: SC-20% ST-0% OBC-21%
Signature of
']I:'J,flng((J:};Ss Whether Filled as UR appointing
Sr. Name of the person belongs to SC | or reserved | authority or
CydeNo:| o, | per | UIN appointed(S/Shri) Dateofappt. | oy 'oBc/ | for SC/ST/ other Remairi
ros_ter General OBC authorised
point officer
1 2 3 4 5 6 b7 8 9 10
E: oo g - : SC vacancy to be adjusted
i 1 UR 9065 |Sunita I 16-Mar-98 SC 5C-1 ’) ) against cycle 1 point 4
L. 4
1 2 UR 9158 |Rajesh Kumar 02-Apr-04 8C UR == Own Merit
1 3 UR 9159 |Mansa Ram 26-Apr-04 SC UR / ’ Own Merit
Roster Summary as on 31.12.2022
Name of the Post: Maintenance Attendant Group 'C' (PUNJAB - CHANDIGARH) Magthod ofrecr!.ut‘rnent: Direct
Recruitment
Cadre Strength: o4 % of reservation prescribed for SC=29%, ST=0%, OBC=21%
Existi Number of reserved vacancies
Existing staff position as on 31.12.2022: 03 Posts reserved ?s per ting No. of carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total | UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 3 2 1 o (4] 0 0 [¢] 1 0 0 1 0 0
Add: Additions during the year 2022 0 0 0 4] o 0 0 0 0 0 o 0 0 (6]
Less: Wastages during the year 2022 0 0 0 0 0 0 0 o] (s} 0 0 0 0 0
Total as on 31.12.2022 3 2 1 0 0 0 0 0 1 o 0 1 0 0

(s¢/s1) S Lintood Hm

Vandana Venugopalan
Assistant General Manager



RAJASTHAN - JAIPUR

Name of the Post: Office Attendant, Senior Office Attendant, gg__g Method of recruitment:
Special Office Attendant Direct Recruitment
OBC-5
Percentage of
Cadre Strength: 12 reservation prescribed SC-17% ST-13% OBC-20%
for:
Signature of
UR/SC/ST paiether | Filled as UR | appointing
Cycle | Sr. | /OBCas UIN Name of the person Date of s/ g'sr ;7 |°r reserved |authority or R ks
No. | No. | perroster appointed(S/Shri) appt. 0BC/ for SC/ ST/ other S
point OBC authorised
General
officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 8643 |Kalulal Sahu 29-Jun-9o GEN UR
1 2 UR 8645 |Pappulal Sain 20-Apr-g2 OBC UR
SC vacancy to be
1 3 UR 8915 |H P Regar 28-Jun-94 sC SC-1 adjusted against
cycle 2 point 6
1 4 UR 13315 |Rohitash Sharma 13-Oct-20 GEN UR L
1 5 OBC 13377 |Ankit Yadav 25-Feb-21 OBC OBC-1 /
1 6 SC 8914 |Ganga Sahai 06-Jun-94 SC SC-2
1 7 UR 13382 |Lalit Kishor Dhakar 25-Feb-21 OBC UR Own Merit
SC vacancy to be
adjusted against
1 8 ST 13380 |Narendra Tepan 25-Feb-21 SC SC-3 cycle 3 point 6; ST
vacancy carried
forward
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Group 'C' (RAJASTHAN - Method of recruitment:
Office Attendant JAIPUR) Direct Recruitment
Cadre Strength: 12 % of reservation prescribed for SC=17%, ST=13%, OBC=20%
Number of reserved
Posts reserved — A %
_— oS X Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 08 as per % of Ermpl £ q 1
seseriatioi mployees orward surplus (+)
shortfall (-)
Year Total UR SC [ ST | OBC | SC | ST |[OBC| SC ST | OBC | SC ST OBC
ason 31.12.2021 8 4 3 0 1 1 1 1 b [¢] 1 2 -1 0
Add: Additions during the year 2022 0 0 0 0 o 0 0 0 o o 0 o o] 0
Less: Wastages during the vear 2022 0 0 0 0 0 4] 0 e] 0 (¢} 0 0 (o] o
Total as on 31.12.2022 8 4 3 0 1 1 1 1 3 0 1 2 -1 0

Vandana Venugopalan
Assistant General Manager




RAJASTHAN - JATIPUR

(=6 Method of itment:
Name of the Post: Maintenance Attendant ST-8 eme il
Direct Recruitment
0OBC-5
Percentage of
Cadre Strength: 06 reservation prescribed | §C-17% ST -13% OBC-20%
for:
Signature of
UR/SC/ST ﬂ?}ffhefo Filled as UR | appointing
Cycle | Sr. | /OBCas UIN Name of the person Date of sc/ g’s[‘ / or reserved |authority or Rearls
No. | No. | per roster appointed(S/Shri) appt. OBC/ for SC/ ST/ other
point Geiigtal OBC authorised
officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 8657 |S K Harijan 04-Jun-90 SC SC-1 \ adjusted against
cycle 1 point 6
SC vacancy to be
1 2 UR 8564 |Pappu Harijan 08-Sep-92 SC SC-2 | adjusted against
(- cycle 2 point 6
7 ‘;ﬁk/ ST vacancy to be
1 3 UR 9087 |Madan Lal Verma 09-Apr-99 ST ST-1 &‘ adjusted against
cycle 1 point 8
1 4 UR 9090 |Dharmasingh Gurjar 22-Apr-99 GEN UR EXS
1 5 OBC 9088 |Bhagirath Mal Gurjar 19-Apr-9g OBC OBC-1
Roster Summary as on 31.12.2022
s s Group 'C' (RAJASTHAN - Method of recruitment:
Name of the Post: Maintenance Attendant JAIPUR) Direct Recruitment
Cadre Strength: 06 % of reservation prescribed for SC=17%, ST=13%, OBC=20%
Number of reserved
Tost Xesecynd Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 05 as per % of & A0 e
i 7357 Employees forward surplus (+)
shortfall (-)
Year Total UR SC | ST | OBC [ SC | ST |OBC| SC ST | OBC | SC ST OBC
as on 31.12.2021 5 1 2 1 1 0 0 1 2 1 1 2 1 o
Add: Additions during the year 2022 0 0 o] 0 0 0 [¢] 0 0 0 0 0 0 0
Less: Wastages during the year 2022 0 0 0 0 0 0 0 4] o] 0 0 0 o 0
Total as on 31.12.2022 5 1 2 1 1 0 0 1 2 1 1 2 1 o]

\
g1 9O e a b f 5 (o8c

Vandana \znugopalan
Assistant General Manager



SIKKIM - GANGTOK

SC- 20 » .
: D
Name of the Post: Office Attendant ST- 5,10,15 Method t;:recr}utment weCt
ecruitment
OBC- 6,9,13,17
Percentage of reservation
Cadre Strength: o2 prescribed for: SC-05% ST - 21% OBC - 24%
Signature of
Usfggés Whether | Filled as UR | appointing
Cycle | Sr. Name of the person belongs to SC /| orreserved | authority or
No. | No.| 28Per UIN appointed(s/shri) | Dat€ofaPPt | gy /opc/ | forsc/sT/ othier Remarks
ros-ter General OBC authorised
point officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 9231 Debu Kumar Ganesh 06-Jul-12 GEN UR SP,L__ S
Roster Summary as on 31.12.2022
] . ) Method of recruitment: Direct
Name of the Post: Office Attendant Group 'C' (SIKKIM - GANGTOK) Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=05%, ST=21%, OBC=24%
Existi Number of reserved
Existing staff position as on 31.12.2022: 01 Po::i;is:;::g;zfer ET:'-']%, h:::s‘)f vacancies carried forward
ploy’ surplus (+) shortfall (-)
Year Total] UR SC ST OBC SC ST 0OBC SC ST OBC SC ST OBC
as on 31.12.2021 1 1 0 o o o [¢] 0 o] 0 [ 0 ) 0
Add: Additions during the year
o 0 0 0 [ 0 0 0 0 0 0 o o o
2022
Less: Wastages during the year
0 0 o o 0 8] 0 (V] 0 o o o 0 0
2022
_%s on 31.12,2022 1 1 0 o 0 0 o 0 o o 0 o 0 0
= ol
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Vanda:ia Venugopalan
Assistant General Manager




SIKKIM - GANGTOK

SC-20 . .
Name of the Post: Maintenance Attendant ST- 5,10,15 Method of recr}utment. Thwect
Recruitment
OBC- 6,9,13,17
Percentage of reservation
Cadre Strength: o2 prescribed for: SC-o05% ST - 21% OBC-24%
Signature of
U,E{)S: (/:S Whether Filled as UR | appointing
Cycle | Sr. UIN Name of the person belongs to SC /| or reserved | authority or
No. |No.| 28Per appointed(S/Shri) Date af sppt. ST/OBC/ for SC/ ST/ other Rempaiks
roster A
int General OBC authorised
poin officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 8528 Ram Singh o1-Jun-8¢9 SC SC-1 adjusted against cycle
etk L 1 point 20
51’2',',/ SC vacancy to be
1 2 UR 13532 Bishal Darnal 19-Apr-21 sC SC-2 adjusted against cycle
2 point 20
Roster Summary as on 31.12.2022
Method of recruitment: Direct
= . Fall -
Name of the Post: Maintenance Attendant Group 'C' (SIKKIM - GANGTOK) Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=05%, ST=21%, OBC=24%
g sis Posts reserved as per Existing No. of Nm:?ber o Feserved
Existing staff position as on 31.12.2022: 02 % of teservition Eiiplovess vacancies carried forward
ploy surplus (+) shortfall (-)
Year Totall UR SC ST | OBC SC ST OBC | SC ST | OBC SC ST OBC
as on 31.12.2021 2 0 2 0 0 o o 0 2 o 0 2 0 0
Add: Additions during the year
0 0 0 0 0 o ¢] 0 0 0 0 o 0 0
2022
Less: Wastages during the year . 5 5 5 5 o 5 & ” o & G & "
2022
Total as on 31.12.2022 2 o 2 0 o 0 [¢] o] 2 0 0 2 0 o

qan

g ' (s5¢/sT) Lizizof (ogc)
e TEYdUSH St ' ik
Vandana Venugopalan
Assistant General Manager



TAMIL NADU - CHENNAI

Name of the Post: Office Attendant,
Senior Office Attendant, Special Office Method of recruitment: Direct Recruitment
Attendant
. Percentage of reservation
Cadre Strength: 14 prescettied S SC-19% ST - 01% OBC-27%
Signature of
Vehether Filled as UR appointing
Sr Name of the person belangs to orreserved | authority or
No. | UIN appointed(S/Shri) Dateof appt. | SC/ST/ | & 'sc/sT/ other Remarks
OBC/ 5
OBC authorised
General
officer
1 2 3 4 5 6 8
. Promoted to ACT
1| 8712 |P R Thirumal Rao 16-Apr-84 e e 3 Syt
2 8705 |G Asservadam 13-Nov-go SC SC-1 N Q. =
3 8704 |B Nagaraju 15-Nov-go 5C SC-2 X W
4 8921 |K Kumar 15-Jul-94 SC SC-3 I o9
5 9040 |Gopal Ramesh 11-Dec-g7 GEN UR J
. j Retired on
6 9191 |Smt. K Sasi 16-Jan-06 SC SC 30.04.2022
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Group 'C' (TAMIL NADU - Method of recruitment: Direct
Attendant, Special Office Attendant CHENNAI) Recruitment
Cadre Strength: 14 % of reservation prescribed for SC=19%, ST=01%, OBC=27%
Number of reserved
Posts reasevod s Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 04 ! e;;z:'v 92 t(;(t; . Briiployess forward surplus (+)
shortfall (-)
Year Total UR SC ST | OBC SC ST |OBC| SC ST 0OBC SC ST OBC
as on
31.12.2021 B 1 5 9 0 2 o 3 5 0 0 3 0 3
Add: Additions
during the year 0 0 0 [ 0 0 0 0 0 0 0 0 0 0
2022
Less: Wastages
during the year g 0 2 0 0 0 0 0 0 0 0 0 0 0
2022
Total as on
31.12.2022 4 1 3 o 0 2 o 3 3 ) 0 1 o 3
ER L
R CRICUE O
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‘ enugopalan
Assistant Genera| Manager
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TAMIL NADU - CHENNAI

SC- 6,11,16,22,27,32,37.43,48,53,58,64,
69,74,79.85,90,95
— ST-100 i . .
Name of the Post: Maintenance Attendant OBC- 4,8,12,15,19,23,26,30,34.38, Method of recruitment: Direct Recruitment
41,45,49,52, 56,60,63,67,71,75, 78,
82,86,89,93,97
; Percentage of reservation
Cadre Strength: o7 prescribed for: SC-19% ST -01% OBC-27%
UR/SC/ Signature of
ST/ Whether a appointing
Filled as UR or
Cycle | Sr. [ OBCas IN Name of the person D " belongs to SC / authority or
Noi | No. || per ¥ appointed(S/Shri) ateofappt. | gy 'oBC/ ;‘gf;’rj‘:)fl‘;é other Remarks
roster General authorised
point officer
1 2 3 4 5 6 7 8 9 10
SC vacancy to be
1 1 UR 9041 Kolakani Penchalaiah 2-Dec-97 sC SC-1 adjusted against cycle
.\ 1 point 6
ST vacancy to be
1 2 UR 9043 Sambandan Anandan 16-Dec-97 ST ST-1 adjusted against cycle
1 point 100
y_ gt ST vacancy to be
1 3 UR 9045 Kalimuthu Jaisankar 18-Dec-97 ST ST-2 adjusted against cycle
2 point 100
1 4 OBC 9139 V Saravanan 17-Feb-03 OBC OBC-1
) 5 UR 9137  |S Perukhmans 16-Jan-03 0BC UR [ J EXS
Roster Summary as on 31.12.2022
Name of the Post:Maintenance Attendant Group 'C' (TAMIL NADU - CHENNAD) | Method of recruitment: Direct
Recruitment
Cadre Strength: 07 % of reservation prescribed for SC=19%, ST=01%, OBC=27%
. i Number of reserved
Existing staff position as on 31.12.2022: 05 Poﬂsozz:v;iszser % Exé::n]ili:';f vacancies carried forward
BeRy surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 5 1 1 2 1 0 0 1 1 2 1 1 2 0
Add: Additions during the year
0 o 0 0 0 0 0 0 0 0 o o 0 o
2022
Less: Wastages during the year 5 i 5 0 % & 5 5 5 = a
2022 0 0 2
Total as on 31.12.2022 5 1 1 2 1 0 0 1 1 2 1 1 2 0
31 Moy
\@/
LY

v
/ (54/51)
e AT
Vandana

venugopalan

Assistant General Manager




TELENGANA- HYDERABAD

Name of the Post: Office Attendant, Senior Office :g:z;m Method of recruitment: Direct
Attendant, Special Office Attendant OBC-4,8.12 Recruitment
Percentage of reservation
Cadre Strength: 11 prescribed for: SC-16% ST -7% OBC-27%
UR/SC ¥ Signature of .
/ST/ Whether Flél;i:s appointing
Cycle | Sr. |OBC as Name of the person belongs to SC authority or
No. |No.| per | VN | appointed(s/shri) | Dat€ofaPP | or Jopc/ | reserved other Remarks
for SC/ ST/ "
roster General authorised
. OBC
point officer
1 2 3 4 5 6 2 8 9 10
1 1 UR 8617 |Vinod Benzamin 06-Jul-84 GEN UR -
1 2 UR 8572 |K Mohan 03-Oct-84 OBC UR Retired on 31.05.2022
1 3 UR 8576 |Md Dawood Khan 16-Apr-9o GEN UR
1 4 OBC | 13383 |Rameez Raza Sk 25-Feb-21 OBC OBC-1 A
; R, o J Promoted to ACT w.e.f.
1 5 UR 8589 |M Pentaiah 30-Nov-90 OBC UR e
1 | 6 | UR | 8610 |MBalraj 30-Nov-90 GEN UR ’
1 7 SC 13184 |M H Bhargav Raj 23-Mar-20 SC SC-1 Comp. Appt.
. . OBC vacancy carried
1 8 OBC 8944 Am;ad Ghori 19-Jun-95 GEN UR forward
1 9 UR 13529 |Mummareddy Srikanth 07-Apr-21 GEN UR |/
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Group 'C' (TELENGANA- Method of recruitment: Direct
Attendant, Special Office Attendant HYDERABAD) Recruitment
Cadre Strength: 11 % of reservation prescribed for SC=16%, ST=07%, OBC=27%
S Number of reserved vacancies
Existing staff position as on 31.12.2022: 07 e A per BEECRpNG.E carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total [ UR |SC| ST [ OBC SC ST OBC | SC [ ST |OBC| SC ST OBC
as on 31.12.2021 9 7 1 0 1 1 0 2 1 0 1 0 0 -1
Add: Additions during the year
o 0 o| o 0 o 0 o} 0 0 o o 0 0
2022
Less: Wastages during the year % 3 4 & 5 = 5 5 5 5 & 5 4 2
2022
Total as on 31.12.2022 7 5 1 0 1 1 0 2 1 0 1 0 0 -1
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Vandana Venugopalan
Assistant General Manager



TELENGANA- HYDERABAD

SC‘7113 . .
Name of the Post: Maintenance Attendant ST-15 Method 0]: recrf;tﬁlment. Direct
OBC-3,8,12 ecruitment
Percentage of reservation
Cadre Strength: 12 prescribed for: SC-16% ST - 7% OBC-27%
UR/SC > Signature of
/ST/ Whether Fg];(l:s appointing
Cycle | Sr. |OBC as Name of the person belongs to SC authority or
No. |No.| per | Y™ | appointed(s/shri) | Pateofappt. | ©ior opc; | reserved other Remarvks
for SC/ ST/ N
roster General authorised
. 0OBC
point officer
1 2 3 4 5 6 ¥ 8 9 10
1 1 UR 8568 |B Srinivas 09-Jul-84 0OBC UR "
1 2 | UR | 8574 |KhajaM Ali 16-Apr-go GEN UR \
1 3 UR 8573 |K Venkatesh 02-Jan-91 OBC UR \
1 4 OBC | 9055 |Mekala Shivaji 13-Feb-97 OBC OBC-1
1 5 UR 8575 |M Srinivas 10-Jan-91 OBC UR
i - ST vacancy to be adjusted
B - -Jan- S - . i - A
1 6 UR 8569 Srinivas — II 19-Jan-91 T ST-1 O s e eyl spsctiitons
1 7 SC | 8913 |S Bhim Rao 19-Aug-94 sC SC-1 l7 s
g
]
ST vacancy to be adjusted
1 8 OBC | 8956 |K Hari 07-Aug-95 ST ST-2 against cycle 2 point 15;
OBC vacancy caried forward
1 9 UR 9056 |B Yadagiri 05-May-97 GEN UR
1 10 UR 9054 |P Kumar 06-Jan-98 sC SC-2 ) vacancy tobe aq]usted
against cycle 1 point 13
1 11 UR 9051 |Gandham Gurunath 15-Jan-98 SC SC-3 Sq Ry to be adgusted
against cycle 2 point 7
1 12 | OBC | 9134 |Mohammed Arif 14-Oct-02 GEN UR J PRC vacancycarled
forward
Roster Summary as on 31.12.2022
) Group 'C' (TELENGANA- Method of recruitment: Direct
Name of the Post:Maintenance Attendant HYDERABAD) Recriitment
Cadre Strength: 12 % of reservation prescribed for SC=16%, ST=07%, 0BC=27%
2 Number of reserved vacancies
Existing staff position as on 31.12.2022: 12 Ly v as per EdistingNo. ot carried forward surplus (+)
% of reservation Employees
shortfall (-)
Year Total UR |SC| ST | OBC SC ST OBC SC ST | OBC SC ST OBC
as on 31.12.2021 12 6 3 2 1 1 0 3 3 2 1 2 2 -2
Add: Additions during the year
0 o of| o 0 0 0 0 0 0 o o 0 0
2022
Less: Wastages during the year o " 5 i " & " " " o 5 B o o
2022
Total as on 31.12.2022 12 6 3 2 1 1 (6] 3 3 2 1 2 2 -2
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TRIPURA - AGARTALA

5C- 6,12,18,24,30,36,42,48

Name of the Post: Office Attendant, Senior Office Attendant, |ST-4,7,10,13,17,20,23,26,31,33, 37,39, Method of recruitment:
Special Office Attendant 43,46,49 Direct Recruitment
OBC-50
Percentage of reservation
Cadre Strength: o2 prescribed for: SC-17% ST -31% 0OBC-02%
Whether Filled as S::ﬁlp‘lzii::::ii;f
UR/SC/ST/O belongs to UR or k
Cycle | Sr. BC as per UIN Name‘ of the person Date of appt. SC/ST/ reserved RuEhorigyon: Remarks
No. No. < appointed(S/Shri) other
roster point OBC/ for SC/ ST/ authorised
General OBC
officer
1 2 3 4 5 6 y 8 9 10
1 1 UR 13316 |Prasenjit Biswas 13-Oct-20 GEN UR T
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Group 'C' (TRIPURA - Method of recruitment:
Office Attendant AGARTALA) Direct Recruitment
Cadre Strength: o2 % of reservation prescribed for SC=17%, ST=31%, OBC=02%
Number of reserved
g ) . Posts reserved as Existing No. of vacancies carried
Existing staff position as on 31.12.2022: 01 per % of reservation Employees forward surplus (+)
shortfall (-)
Year Total UR |SC| ST | OBC SC ST | OBC| SC ST | OBC SC ST OBC
as on 31.12.2021 1 1 0 0 0 0 0 0 0 4] (4] 0 0 0
Add: Additions during the year 2022 0 0 0 0 0 0 0 0 o o 0 o 0 0
Less: Wastages during the year 2022 0 0 0 0 0 0 0 0 0 0 0 o 0 o
Total as on 31.12.2022 1 1 0 0 o 9] 0 0 o 0 0 o 0 0
ey
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V_andu:.o venugopalan
Assistant General Manager




TRIPURA - AGARTALA

SC- 6512r18524130y36142!48
Name of the Post: Maintenance Attendant 5T-4,7,10,13,17,20,23,26,31,33, 37,39, Met.h od of recr}utment:
43,46,49 Direct Recruitment
OBC-50
. Percentage of reservation
Number of Posts in the cadre: o2 prescribed for: 8C-17% ST-31% OBC-02%
Whether Filled as S;lg:;sit::ien;f
Cycle | Sr. UIGBC/STIO Name of the person helangs to Uit or authority or
BC as per UIN . A Date of appt. SC/ST/ reserved Remarks
No. No. 3 appointed(S/Shri) other
roster point OBC/ for SC/ ST/ axithotised
General OBC
officer
1 2 3 4 5 6 a 8 9 10
» ST vacancy to be
1 1 UR 8oo01 |Smt Taubala D Barma 04-Feb-01 ST ST-1 E\ adjusted against
\ cycle 1 point
N L it
‘)rr SC vacancy to be
1 2 UR 8005 |Narayan Nama 04-Feb-g1 SC SC-1 adjusted against
cycle 1 point 6
Roster Summary as on 31.12.2022
. . Group 'C' (TRIPURA - Method of recruitment:
Name of the Post: Maintenance Attendant AGARTALA) Didect Riseruitment
Cadre Strength: o2 % of reservation prescribed for SC=17%, ST=31%, OBC=02%
Number of reserved
Ealutitg ctalf posttion o on 3L.12.8050: bE Posts reserved as Existing No. of vacancies carried
X g stallp el : per % of reservation Employees forward surplus (+)
shortfall (-)
Year Total UR |SC| ST | OBC SC ST |OBC| SC | ST | OBC SC ST OBC
as on 31.12.2021 2 0 1 1 0 0 0 o 1 1 0 1 1 o
Add: Additions during the year 2022 | 0 0 0 0 0 0 0 0 0 [} 0 s} 0 0
Less: Wastages during the year 2022 0 0 0 0 0 0 0 (s} [} 0 o 0 0 s}
Total as on 31.12.2022 2 0 1 1 0 0 0 o0 1 1 0 1 1 [}
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Vandana \, enugopalan

Assistant Genera| Manager



UTTAR PRADESH - LUCKNOW

Name of the Post: Office Attendant, Senior . " "
Office Attendant, Special Office Attendant Method of recruitment: Direct Recruitment
Percentage of reservation
Cadre Strength: 19 prescribed for: SC-21% ST - 01% OBC-27%
Whether Signature of
N inting
belongs to |Filled as UR or| 2PPO!?
Sr. No. UIN Name- ofthe pe i Date of appt. SC/ST/ reserved for authorityor Remarks
appointed(S/Shri) other
OBC/ SC/ ST/ OBC :
Gienaral authorised
officer
1 = 3 4 5 6 7 8
1 8949 |Manoj Kumar 31-Mar-95 sC 8C-1
a 9034 |Smt Sondei 19-Sep-g6 OBC OBC-1 Comp. Appt.
3 9094 |Shriram 28-Jan-00 ST ST-1 Q
4 9100 |Smt Kusum Lata Gupta 10-May-00 GEN UR L W
5 9181 [Smt Deepa Singh 31-Jan-05 GEN UR / “ Comp. Appt.
6 13317 |Rajeev Kumar Tiwari 13-Oct-20 GEN UR EXS
7 13318 |Mahesh Kumar Maurya 13-Oct-20 OBC OBC-2 EXS; NBSC
8 13354 |Rajeev Kumar Tiwari 11-Jan-21 GEN UR PWD-LD
9 13381 |Deepak Singh 25-Feb-21 GEN UR EXS
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Group 'C' (UTTAR Method of recruitment: Direct
Special Office Attendant PRADESH - LUCKNOW) Recruitment
Cadre Strength: 19 % of reservation prescribed for SC=21%, ST=01%, OBC=27%
5 s Number of reserved vacancies
s st ) Posts reserved as Existing No. of A
Existing staff position as on 31.12.2022: 09 per % of resarvation Employées carried forward surplus (+)
shortfall (-)
Year Total | UR | SC ST | OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 10 6 1 1 2 3 0 5 1 1 2 -2 1 -3
Add: Additions during
the year mows 0 0 0 o] 0 0 0 0 0 0 0 0 0 0
Less: Wastages during
S et oaze 1 1 0 0 0 0 0 0 0 0 0 0 0 0
WFJ‘C&E as on 31.12.2022 9 5 1 1 2 3 0 5 1 1 2 -2 1 -3
2 -
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Vandana Venyg palan
Assistant General Manager
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UTTAR PRADESH - LUCKNOW

SC- 5,10,15,20,24,29,34,39,43,48, 53,
58,62, 67,72,77,81,86,91,96

ST-100 Method of recruitment: Direct
OBC- 4,8,12,16,19,23,26,30,35,38, Recruitment
41,45,49,52, 56,60,63,68,71,75, 78,
82,87,89,93,97

Name of the Post: Maintenance Attendant

Percentage of reservation

Cadre Strength: 08 P < ik fors SC-21% ST -01% OBC-27%
UR/SC Signature of
/ST/ Whether z appointing
Filled as UR or
Sr. |OBCas Name of the person belongs to SC / authority or
rleNo: | o | per | TV appointed(S/shri) | PAt€ofapPt | oy ope ;‘(’:s/";,"r‘/’%f;’é ather Remarks
roster General authorised
point officer
1 2 3 4 5 6 7 8 9 10
1 1 UR 8938 |Arun Kumar 20-Feb-95 GEN UR
1 2 UR 8946 |Laxman Singh 13-Mar-95 GEN UR
ST vacancy to be
1 3 UR 8948 |Rajendra Singh 13-Mar-95 ST ST adjusted against

(\\ cycle 1 point 100

== SC vacancy to be
adjusted against
1 4 OBC 8951 |Raj Kumar - II 31-Mar-95 5C SC-1 cycle 1 point 10;

OBC vacancy carried
forward
1 5 SC 8937 |Radheshyam 20-Feb-95 SC 5C-2 ’
SC vacancy to be
1 6 UR 8952 |Raj Kumar -1 31-Mar-95 SC SC-3 adjusted against

cycle 1 point 15

Roster Summary as on 31.12.2022

3 Group 'C' (UTTAR PRADESH - Method of recruitment: Direct
Name of the Post:Maintenance Attendant LUCKNOW) Recromment
Cadre Strength: 08 % of reservation prescribed for SC=21%, ST=01%, OBC=27%
Number of reserved
P yus . Posts reserved as per Existing No. of vacancies carried
Existingstaff positionias on 31123023 06 % of reservation Employees forward surplus (+)
shortfall (-)
Year Total UR | SC| ST | OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 6 2 3 1 0 1 0 1 3 1 0 2 1 -1
Add: Additions during the year 2022 0 o] 4] o 0 0 0 0 o] o 0 (4] [¢] 0
Less: Wastages during the year 2022 (4] 0 (4] 0 4] ] (4] 0 0 0 0 0 o [§]
Total as on 31.12.2022 6 2 3 1 o 1 0 1 3 1 (4] 2 1 -1
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UTTARAKHAND - DEHRADUN

Name of the Post: Office Attendant, Senior Office Attendant, Special 25:3:2'17’23’28 Method of recruitment: Direct
Office Attendant OBC-8,16,24,31 Recruitment
. . Percentage of reservation
Number of Posts in the cadre: 08 Srcheiibed for: SC-18% ST -03% OBC-13%
Signature of
'l[",T{l:)/BSgi Ss ‘Whether Filled as UR | appointing
Name of the person belongs to SC | orreserved | authorityor
Cycle No.| Sr. No. rpsetrr UIN appointed(S/Shri) Date of appt. /ST /OBC/ for SC/ ST/ othdr Remarks
st General OBC authorised
point offickr
1 2 3 £ 5 6 7 8 9 10
OBC vacancy to be
1 1 UR 9176 |Mukesh Kumar 14-Jan-05 OBC OBC-1 adjusted against
cycle 1 point 8
SC vacancy to be
1 2 UR 12336 |Surendra Kumar 20-Jan-16 SC SC-1 & * adjusted against
%-/‘;’uc cycle 1 point 6
1 3 UR 12337 |Mohit Kumar 20-Jan-16 GEN UR ‘7 D{"P’
1 4 UR 12338 |Gambhir Chand 20-Jan-16 GEN UR
1 5 UR 12397 |Preetam Singh Bangari o1-Feb-16 GEN UR PWD-OH
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Office Group 'C' (UTTARAKHAND - Method of recruitment: Direct
Attendant DEHRADUN) Recruitment
Cadre Strength: 08 % of reservation prescribed for SC=18%, ST=03%, OBC=13%
Existi Number of reserved
Existing staff position as on 31.12.2022: 05 Po::so ;iseeszv::;z:er En:mlf) Ne‘:s‘)f vacancies carried forward
ploy! surplus (+) shortfall (-)
Year Total UR SC ST OBC SC ST 0OBC SC ST 0OBC SC ST OBC
as on 31.12,2021 5 3 1 0 1 [ 0 0 1 0 1 1 o 1
Add: Additions during the year 2022 0 0 0 o0 0 0 o 0 o o 0 o0 o o
Less: Wastages during the year 2022 0 0 0 0 4] 0 0 0 0 0 0 [ 0 0
Total as on 31.12.2022 5 3 1 0 1 0 0 [ 1 (4] 1 1 0 1
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WEST BENGAL - KOLKATA & BOLPUR

Name of the Post: Office Attendant, Senior Office Attendant, :,g:;;g’u'ls Method of recruitment: Direct
Special Office Attendant OBC-6,10,i5,19 Recruitment
2 Percentage of reservation
Number of Posts in the cadre: 12 o ribed fors SC-23% ST-05% OBC-22%
Signature of
LTI /""(f];: (/:S Whether Filled as UR appointing
Cycle | Sr. ssper | UIN Name of the person Date of appt belongs to SC | orreserved | authority or R ks
No. [No.| 20 1:; ;- appointed(S/Shri) PPY | ssT/0BC/ | forsc/sT/ other cmar
si:t General OBC authorised
po officer

1 2 3 4 5 6 7 8 9 10

1 1 UR 8452 |B K Das 11-Feb-g1 GEN UR \

1 2 UR 8463 |Sk Md. Musa Tareque 11-Feb-91 GEN UR l Promoted to ACT we.f.

! 05.09.2022
; o ‘ ST vacancy to be adjusted
arz 6-Feb~ ® i
1 3 UR 8465 |T Bara 06-Feb-92 ST ST-1 | against eyele 1 point 20
i 4 UR | 8462 [sSsaren 16-Oct-92 ST ST-2 1 vacancy 1o be adjusted
against cycle 2 point 20
1 5 SC 8461 |S K Adak 21-Jan-92 5C SC-

: A
= 4 }')}' I~ SC vacancy to be adjusted
1 6 OBC 8444 |Bani Das 02-Nov-92 SC 5C-2 against cycle 1 point 14; OBC

vacancy carried forward

1 7 UR 8447 |N K Halder 02-Nov-92 GEN UR SPOA
g i o fiaze . - SC vacancy to be adjusted
1 8 UR 8476 |N K Nayak 02-Nov-92 SC 8C-3 against cycle 1 point 18
1 9 SC 8453 |Biplab Das 07-Sep-92 sC sC Retired on 31.01.2022
SC vacancy to be adjusted
1 10 OBC 8479 |R Hela 02-Nov-g2 SC SC-4 against cycle 2 point 5; OBC

vacancy carried forward

SC vacancy to be adjusted

1 11 UR 9075 |Kum Mithu Das 13-Jan-98 SC SL;5 against cycle 2 point 9
g = . SC vacancy to be adjusted
1 12 UR 9076 |Biraj Kumar Mondal 19-Jan-98 SC SC-6 against cycle 2 point 14
Roster Summary as on 31.12.2022
Name of the Post: Office Attendant, Senior Office Attendant, Special Group 'C' (WEST BENGAL - Method of recruitment: Direct
Office Attendant KOLKATA & BOLPUR) Recruitment
Cadre Strength: 13 % of reservation prescribed for SC=23%, ST=05%, OBC=22%
L Number of reserved vacancies
5 o ) Posts reserved as per Existing No. of i
Existing staff position as on 31.12.2022: 10 % afresarvation Esuployees carried forward surplus (+)
shortfall (-)
Year Total UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
as on 31.12.2021 12 3 7 2 0 2 o 2 7 2 0 5 2 -2
Add: Additions during the year N o o o . o . o a & » 5 5 5
2022
Less: Wastages during the year N L . o o o & & o o 5 a o 5
2022
Total as on 31.12.2022 10 2 6 2 o 1 0 2 6 2 0 5 2 -2
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WEST BENGAL - KOLKATA & BOLPUR

SC- 5.9,14,18 g R
Name of the Post: Maintenance Attendant ST-20 Aeushoa ol:' recr}::nent. .
0BC-6,10,15,19 geruihment
. Percentage of reservation
Cadre Strength: o7 preseribed for: SC-23% ST-05% OBC-22%
UR/ Signature of
T/ (f;: éS Whether Filled as UR appointing
Cycle | Sr. Name of the person belongs to SC | orreserved | authorityor
No. [No.| 3sPer UIN appointed(S/Shri) Date ofappt. | * o 'oBC/ | forsc/sT/ other Remarks
bl General OBC authorised
point officer
1 2 2 4 5 6 i 8 10
1 1 UR 8442 |ASamuel 02-Nov-92 GEN UR A
1 2| UR | 8446 |FCShaw 02-Nov-92 ST ST-1 ? ST vacancy to be adjusted
against cycle 1 point 20
1 3 UR 8449 |R K Shah 02-Nov-92 GEN UR | i
e 1L g vacancyto be adjusted
T S . - ljustes
1 4 UR 8478 |Purnashi Hela o1-Jan-93 SC SC-1 9 against eycle 1 point 9
1 5 SC 8480 |8 L Balmiki 02-Nov-92 8C SC-2 ]
ST vacancy to be adjusted
1 6 OBC 9079 |Kum Jabarani Hembram 11-Jan-99 ST ST-2 against cycle 2 point 20; OBC
vacancy carried forward
Roster Summary as on 31.12.2022
. . Group 'C' (WEST BENGAL - Method of recruitment: Direct
Name of the Post: Maintenance Attendant KOLKATA & BOLPUR) Rebruitinent

Cadre Strength: o7

% of reservation prescribed for SC=23%, ST=05%, OBC=22%

Number of reserved vacancies

G 4ad . Posts reserved as per Existing No. of :
Existing staff position as on 31.12.2022: 06 % of regerviation Employees carried forward surplus (+)
shortfall (-)
Year Total | UR SC ST | OBC | SC ST OBC SC ST | OBC | SC ST OBC

as on 31.12.2021 6 2 2 2 o 1 0 1 2 2 0 1 2 -1
Add: Additions during the year G 5 a 2 o 7 s o . 5 & ” & -
2022

Less: Wastages during the year = P o o 3 . - o 5 & - o 5 5
2022

B al as on 31.12.2022 6 2 2 g 0 1 ] 1 2 ] 0 | 2 -1
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Vandana Venugopalan
Assistant General Manager
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Backlog Data as on 31.12.2022

Name of the post: Office Attendant/ Maintenance Attendant/ Driver

Number of posts in the Cadre (Cadre-strength): 677

F?Qitﬁ@z d Signatories of the Organization)
1

oo |

CLO (OBC)

g L W

Vacancies actually Total
filled u vacancies
No. of No. of Vacancies | Total No. of : filled up vl:::rl:]c‘;gs
Cat of Backlog to be Vacancies after current i i
egory Vacancies |notified/Advertis| Advertised/ year
Employee i From Current = current year)
as on ed for Current Notified From notified recruitment (a-7)
31.12.2021 Year (2+3) |Backlog vacancy exercise 7
(5+6)
(1) (2) 3) (4) (5) (6) (7) (8)
SC 0 0 0 0 0 0 0
ST 9 0 9 0 0 0 9
OBC 3 0 3 0 6] 0 3
12 0 12 0 0 0 12
(B
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Post Based Rosters for Employees in Group 'C' - Addition during 01.01.2022 to 31.12.2022

Name of the Post: Office Attendant, Senior Office

Attendant, Special Office Attendant Method of recruitment: Direct Recruitment

b‘:;:::g;?; Filled as UR F:ﬁ:ﬁg:n:f
Sr. UIN Name of the person appointed Date of appt. SC/ST/ A — authority or Remarks Regional Office/
No. (S/Shri) General Head Office
O8] SHECIOBL | o harissd
General
officer
1 P 3 4 5 6 ) 8 9
1 13680 |Champa Nath 13-04-2022 GEN UR m/’ Comp. Appt. Assam




Post Based Rosters for Employees in Group 'C' - Deletion during 01,01.2022 to 31.12.2022
N f the Post: Office Att , Senior Office " . ¥
g ?u_m: d::t. P r.:e] Oén;a:;e;;ﬁ: Method of recruitment: Direct Recruitment
Signature of
‘Whether 2
: Filled as UR or appointing .
Sr. No. UIN Name Ofﬂ‘:sl ,fShri;l appointed Date of appt. sC ,o’l;li',?ongsc,lf%en reserved as authority or Remarks Regmn.a:)(:ﬁﬁce/ Head
i ST/SC/OBC | General authorised ce
officer
1 2 3 4 5 6 = 8 9
1 8538 Manoranjan Kalita 02-Jan-84 GEN UR \ SSPOA; Retired on 31.03.2022 Assam
. : = SSPOA; Retired on
th B: -Jan- EN
2 8544 Dignath Barogohain o02-Jan-84 G UR ‘ i oz m0ad Assam
3 8553 Tapan C Das 02-Jan-84 GEN UR l SSPOA; Retired on 31.12.2022 Assam
4 8626 Fulen Chandra Das 29-May-86 OBC UR \ SSPOA,; Retired on 31.03.2022 Assam
5 8772 |Ashok Kumar o2-Jan-84 OBC UR ’ SSPOA; Promoted to 0T w.e Bihar
05.09.2022
T i Gk SC. SSPOA; Promoted to ACT s
6 8018 L R Solanki 24-Apr-90 SC SC-1 / w.ef.05.00.2002 Gujarat
7 8025 Smt § S Gosai 16-Oct-90 GEN UR r SPOA; Retired on 30.04.2022 Gujarat
8 9108 Rakesh Kumar 16-Apr-07 GEN UR ! SOA; Promoted to ACT w.ef. Jharkhand
05.09.2022
9 8186 S D Poojary 13-Apr-84 GEN UR i Retired w.e.f. 31.10.2022 Karnataka
. o - SPOA; Promoted to ACT w.e.f.
N Velaw: - = b aL-2
10 8887 elayudhan 17-Mar-93 SC 5C .r 05.00.2002 Kerala
& = aR- Rk - s SSPOA; Promoted to ACT
1 8042 Madan Lal 28-Feb-90 sc SC-3 ( Wbt 05,0658 Madhya Pradesh
5 ba o " - SSPOA; Retired w.e.f.
G -Feb-85 ST ST-
12 8046 R R Goud 18-Feb-85 5 T-1 il SBine o Madhya Pradesh
i Crmm— . Ty s o SSPOA; Promoted to ACT '
13 Bos8 Rajkumar Gondane 11-Jun-90 SC SC-4 \ i s E gnioy B0 Madhya Pradesh
14 8108 A G Patil 14-Jun-84 GEN UR \ SOA; VRS on 31.05.2022 HO-Mumbai
SSPOA; Promoted to ACT ¢
. i - L ; y
15 8224 BT Petkar 15-Jun-84 GEX UR \, 2 walonidicss HO-Mumbai
s X SSPOA; Promoted to ACT :
16 8243  |Deepak K Kadge 14-Jun-84 GEN UR / Ae/ e o HO-Mumbai
17 B28g P Pannadas 15~Jun-84 SC SC-5 / W\V} SSPOA; Retired on 31.01.2022 HO-Mumbai
LT
o
1 8298 R G Panalkar 15-Jun-84 SC SC-6 SPOA; Retired on 11.03.2022 HO-Mumbai
8 Ik y X SPOA; Retired bai
19 8302 R M Satam 15-Jun-84 GEN UR SSPOA; Retired on 31.08.2022 HO-Mumbai
i . " SSPOA; Retired on . 2
20 8306 R S Chavan 22-Jun-84 GEN UR 20.06:2022 HO-Mumbai
: T - SSPOA; Retired on 3
21 8343 T G Shinde 15-Jun-84 GEN UR 30.04,3022 HO-Mumbai
22 8346 U K Deoray 28-May-90 sC SC-7 SPOA; Retired on 31.08.2022 HO-Mumbai
23 8365 V'Y Masurkar 15-Jun-84 GEN UR SSPOA; Retired on 31.12.2022 HO-Mumbai
24 8984 Smt Khimi H Koli 01-Feb-g6 SC SC-8 SPOA; Retired on 31.07.2022 HO-Mumbai
- SSPOA; Retired ;
25 8625 Smt K Ibemu Devi 29-May-86 OBC UR 28.022022 eon Manipur
26 13314 Shubham Sharma 13-Oct-20 GEN UR 0A; Resigned on 03.06.2022 New Delhi
27 13319 Bikki Rani 13-Oct-20 OBC UR OA; Resigned on 26.12.2022 New Delhi
: i e = i - SPOA; Promoted to ACT w.e.f. N
28 Bga2 J Sethy 25-Mar-94 8C SC-g 0=100,2032 Odisha
b 2 s SSPOA; Promoted to ACT X
20 8484 Madan Lal 05-Jun-91 ST ST-2 w.e.f. 05.00.2022 Funjah
8 o SSPOA; Retired on .
30 8499 Gurpal Singh 05-Apr-90 SC 3C-10 2860 sabs Punjab
- B . s S SSPOA; Promoted to ACT %
31 8712 P R Thirumal Rao 16-Apr-84 SC SC-11 wie.f. 05,00.2002 Tamil Nadu
32 9191 Smt. K Sasi 16-Jan-06 SC SC-12 SOA; Retired on 30.04.2022 Tamil Nadu
33 8572 K Mohan 03-Oct-84 OBC UR SSPOA; Retired on 31.05.2022 Telangana
s SSPOA; Promoted to ACT
34 8589 M Pentaiah 30-Nov-90 OBC UR e E osondits Telangana
35 5049 Ram Chander 08-Dec-97 GEN UR SPOA; Retired on 30.09.2022 Uttar Pradesh
36 8453 Biplab Das 07-Sep-g2 8C 8C-13 / SPOA; Retired on 31.01.2022 West Bengal
- i SSPOA; Promoted to ACT
Sk Md. Musa Tareque 11-Feb-91 GEN UR / vif OEiDg REES West Bengal




Post Based Rosters for Employees in Group 'C' - Deletion during 01.01.2022 to 31.12.2022

Name of the Post: Maintenance Attendant

Method of recruitment: Direct Recruitment

Signature of
‘Whether belongs eh
Filled as UR or appointing s
rson appointed . Regi
Sr. No. UIN Nae nfthis‘;;hﬁ) Appointe Date of appt. | . /ST, /:;)BC /Gen reserved as authority or Remarks H;':;:)(ﬁ)?w"
ST/SC/OBC General authorised e
eral
officer
1 2 3 4 3 6 Z 8 9
. — = SPMA; Demise on
1 8044 Parwat Singh Goud 09-Jan-g1 ST ST-1 "\ e 5 Madhya Pradesh
2 8184 R 5 Mohite 01-Aug-84 GEN UR L Q:—“‘;Tg\ SPMA; VRS on 30.11.2022 HO-Mumbai
3 8853 VN Memjade 02-Apr-90 sC SC-1 [ ’J’r MA; VRS on 31.05.2022 HO-Mumbai
— ] . . - e SPMA; Demise on
4 8905 Smt V K Ambika 27-Aug-90 §T ST-2 J og.12.2022 Kerala




Post Based Rosters for Employees in Group 'C' - Deletion during 01.01.2022 to 31.12.2022
Name of the Post: Driver Method of recruitment: Direct Recruitment
Signature of
‘Whether : appointing
Filled as UR or <
Sr. Name of the person . belongs to authority or Regional Office/
o, | U appointed (S/Shri) | DA€ ofappt | oo ioriapc) ;‘,}.j";gfg;g General Resuaehs Head Office
General authorised
officer
1 2 3 4 5 6 5 8 9
n P . i SPDRI; Promoted to
1 8555 |Gopi K Kalita 06-8ep-93 GEN UR ?'%';;‘Q\ | ACTs v osi01 2002 Assam
- J 7 DRI; VRS on o
2 9017 |Bharat K Jadhav 26-May-97 GEN UR 04.03.2022 HO-Mumbai




