Grade 'A' to Grade 'B'’

Categroy : Officers

(Rajbhasha / Protocol & Security / Secretarial / Legal)

Reservation Register
Promotion Year : 2021




Rajbhasha Service




ROSTER SUMMARY AS ON 31.12.2021

Name of the Post : Manager Category / Grade : A to B (Rajbhasha) Method of recruitment :
Promotion / Direct Recruitment
Sanctioned strength : 17 % of reservation prescribed for
SC=15 ST=7.5
Existing staff in position as on 31.12.2021 : 12 Posts reserved as per |Existing no. of employees |Number of reserved vacancies
% of reservation carried forward surplus (+) /
shortfall (-)
Year Total UR SC ST SC ST SC ST SC ST
Ason 31.12.2020 9 8 1 0 1 0 1 0 0 0
Add : Additi duri
tions during 6 6 0 0 0 0 0 0 0 0
the year 2021
Less : Wastages during 3 3 0 0 0 0 0 0 0 0
the year 2021
Total as on 31.12.2021 12 11 1 0 2 1 1 0 1 1

* Close of Business

*In 2020, the column viz. "Post reserved as per % of reservation" was calculated on the basis of Staff in Position, however, in 2021 it is calculated based on
'Cadre strength".

(Gaurav Sharma)
Asstt. General Manager



Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development

Recruitment year:
Method of Recruitment (Direct/Promotion):

Name of the post:

2022

Manager (Rajbhasha Service)

Promotion

Number of posts in the Cadre (Cadre-strength): 17
Category | No. of Backlog No. of Vacancies to | Total No. Vacancies actually filled up Total vacancies | Back log
of Vacancies on the | be of filled up after | vacancies
Employee | 1% day of the notified/Advertised | Vacancies From Backlog | From Current current year In the 1% day of
year for Current Year Advertised notified recruitment next year
/ - vacancy exercise (01.01.2022)*
(01.01.2021)* Notified
(5+6) (4-7)
(2+43)
(1) (2) (3) (4) (5) (6) (7) (8)
SC 0 0 0 0 0 0 0
ST 0 0 0 0 0 0 0
OBC 0 0 0 0 0 0 0
Total 0 0 0 0 0 0 0

(Authorized Signatories of the Organization)

Countersigned by:-

Checked and found correct

CLO (ST & ST)

(*If Roster year is 2020, then column No. 2 will be 01.01.2020, and column No. 8 will be 01.01.2021)




ROSTER (Rajbhasha) FOR GRADE 'B' AS ON 31.12.2021

National Bank for Agriculture and Rural Development

Post - Based Promotion Roster

Category : Officers

Percentage of reservation prescribed for SC=15% ST=7.5%
METHOD OF PROMOTION : On the basis of

NAME OF THE POST : MANAGER (RAJBHASHA)

NUMBER OF POSTS IN THE CADRE : 17

Seniority cum fitness

SR.NO. UIN NAME DATE OF WHETHER FILLED AS UR SIGNATURE OF REMARKS
PROMOTION BELONGS OR RESERVED APPOINTING
SC/ST/OBC/G FOR SC/ST AUTHORITY OR
ENERAL OTHER AUTHORISED
OFFICER
1 6325 [Sanjay Kumar Srivastava 23.04.2015 GEN UR
2 6854 [Motilal H Kalani 23.04.2015 GEN UR
3 6859 |Amul Kumar Verma 18.05.2015 OBC UR
4 3821 |Rajesh Dogra 01.01.2016 SC SC-1
5 3823 |Yashwant Gehlot 01.01.2016 GEN UR
6 3822 |Dharmendrakumar B Sankhla 02.01.2017 OBC UR
7 12378 |Udip Kumar Burma 01-01-2021 ST UR
8 12525 [Nitin Jain 01-01-2021 GEN UR
9 12526 |Vikash Kumar Shaw . 01-01-2021 GEN UR
10 12527 |lJiban Chetry 01-01-2021 OBC UR
11 12528 [Jennifer A 01-01-2021 OBC UR
12 12640 |Krishan Kumar 01-01-2021 OBC UR




Additions during the year 2021 (Rajbhasha Service)

Sr. No. UIN NAME WHETHER FILLED AS UR | Remarks Reasons Date of
SC/ST/OBC IF | OR RESERVED Retirement /
NOT SAY FOR SC/ST Promotions
NEITHER
1 12378 |Udip Kumar Burma ST UR Promotion 01-01-2021
2 12525 [Nitin Jain GEN UR Promotion 01-01-2021
3 12526 [Vikash Kumar Shaw . GEN UR Promotion 01-01-2021
4 12527 |Jiban Chetry OBC UR Promotion 01-01-2021
5 12528 [Jennifer A OBC UR Promotion 01-01-2021
6 12640 (Krishan Kumar OBC UR Promotion 01-01-2021




Wastages during the year 2021 (Rajbhasha Service)

Sr. No. UIN NAME WHETHER FILLED AS UR | Remarks Reasons Date of
SC/ST/OBCIF | OR RESERVED Retirement /
NOT SAY FOR SC/ST Promotions
NEITHER
1 6409 |MadhuriS Bhatkhande GEN UR Promotion to Gr 'C' 01.01.2021
2 6826 |Amit Kirdolia OBC UR Promotion to Gr 'C' 01.01.2021
3 6862 [Nilima Moharana OBC UR Promotion to Gr 'C' 01.07.2021




Protocol & Security Service




ROSTER SUMMARY AS ON 31.12.2021

Category / Grade : A to B (P&S) Method of recruitment :

Promotion / Direct Recruitment
% of reservation prescribed for :
As per 14 point roster

Name of the Post : Manager

Sanctioned Strength : 10

Existing staff in position as on 31.12.2021 : 09 Posts reserved as per % Existing no. of Number of reserved vacancies
of reservation employees carried forward surplus (+) /
shortfall (-)

Year Total UR SC ST SC ST SC ST SC ST
Ason 31.12.2020 5 5 0 0 1 0 0 0 -1 0
Add : Additions during

4 3 1 0 0 1 1 0 1 -1

the year 2021
Less : Wastages during 0 0 0 0 0 0 0 0 0 0
the year 2021
Total as on 31.12.2021 9 3 1 0 1 1 1 0 0 1

(Gaurav Sharma)
Asstt. General Manager




Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development

Recruitment year:
Method of Recruitment (Direct/Promotion):

Name of the post:

2022

Promotion

Manager (Protocol & Security Service)

Number of posts in the Cadre (Cadre-strength): 10

Category | No. of Backlog No. of Total No. of Vacancies actually filled up Total vacancies | Back log

of Vacancies on the | Vacancies to Vacancies filled up after | vacancies

Employee | 1% day of the be Advertised/ From Backlog | From Current current year In the 1°* day of
year notified/Advert | Notified notified recruitment next year

ised for Current vacancy exercise (01.01.2022)*
(01.01.2021)* Year
(2+3) (5+6) (4-7)
(1) (2) (3) (4) (5) (6) (7) (8)

SC 1 1 2 0 1 1 1

ST 0 0 0 0 0 0 0

OBC 0 0 0 0 0 0 0

Total 1 1 2 0 1 1 1

(Authorized Signatories of the Organization)

Countersigned by:-

Checked and found correct

CLO (ST & ST)

(*If Roster year is 2020, then column No. 2 will be 01.01.2020, and column No. 8 will be 01.01.2021)




NAME OF THE POST : MANAGER (P & S)
NUMBER OF POSTS IN THE CADRE : 10

ROSTER (P&S) FOR GRADE 'B' AS ON 31.12.2021

National Bank for Agriculture and Rural Development

Post - Based Promotion Roster

Category : Officers

Percentage of reservation prescribed for : As per 14 point roster
METHOD OF PROMOTION : On the basis of Seniority cum fitness

CYCLE | POINT | UNRESERVED /| UIN NAME DATE OF WHETHER | FILLED AS UR OR | SIGNATURE OF REMARKS
NO. NO. | RESERVED FOR PROMOTION | NELONGS TO | RESERVED FOR APPOINTING
SCs/STs/OBCs SC/ST/OBC/G SC/ST AUTHORITY OR
OR PER ROSTER ENERAL OTHER
POINT AUTHORISED
OFFICER

1 1 UR 2448 |Mathew Phillip 01.12.2000 GEN UR Retired on 02.10.2016

1 5 UR 3032 |V K Rohilla 02.04.2004 GEN UR Promoted to Grade 'C' on 30.03.2015

1 3 UR 3034 |Vinod Krishnan C 03.05.2004 GEN UR Promoted to Grade 'C' on 30.03.2015

1 4 UR 3029 |RY Patankar 01.08.2008 GEN UR Vol. Ret on 31.08.2018

1 5 UR 6256 [RY Jape 02.09.2008 GEN UR Promoted to Gr 'C' on 01.07.2016

1 6 UR 3171 |Kanwaljeet Singh Sandhu 14.10.2011 GEN UR Vol. Ret on 30.10.2020

1 7 SC-1 6255 |Gopal Joshi - | 14.10.2011 GEN UR i) SC vacancy carried forward (due to
non availability of SC category officer
in feeder cadre) ii) Retired
on 31.12.2017

1 8 UR 3828 |Major Saurabh Vikas 01.01.2016 GEN UR

1 9 UR 12221 |Capt. Uday Kumar 01.01.2020 GEN UR

1 10 UR 12208 [Satyam Kumar 01.01.2020 GEN UR

1 11 UR 12227 |Manish Gupta | 01.01.2020 GEN UR

1 12 UR 12207 |Prashant Singh 01.07.2020 GEN UR

1 13 UR 12432 |Major Yogesh Dahiya 01-01-2021 GEN UR

1 14 ST 12433 |Capt. Sunderavelu M 01-01-2021 OBC UR ST vacancy carried forward (due to
non availability of ST category officer
in feeder cadre)

2 1 UR 12438 |Amol Prabhakar Duse 01-01-2021 OBC UR

2 UR 12439 |Purna Kumar Gara 01-01-2021 SC SC SC vacancy of Cycle 1 pt 7 filled




Additions during the year 2021 (Protocol & Security Service)

Sr. No. UIN NAME WHETHER FILLED ASUR | Remarks | Reasons Date of
SC/ST/OBC IF | OR RESERVED Retirement /
NOT SAY FOR SC/ST Promotions
NEITHER
1 12432 |Major Yogesh Dahiya GEN UR Promotion 01-01-2021
2 12433 [Capt. Sunderavelu M OBC UR Promotion 01-01-2021
3 12438 |Amol Prabhakar Duse OBC UR Promotion 01-01-2021
4 12439 [Purna Kumar Gara SC SC Promotion 01-01-2021




Secretarial Service




ROSTER SUMMARY AS ON 31.12.2021

Name of the Post : Manager Category / Grade : A to B (Secretarial) Method of recruitment :
Promotion / Direct Recruitment
Sanctioned strength : 14 % of reservation prescribed for
SC=15 ST=7.5
Staff In position as on 31.12.2021 : 16* Posts reserved as per Existing no. of Number of reserved vacancies
% of reservation employees carried forward surplus (+) /
shortfall (-)
Year Total UR SC ST SC ST SC ST SC ST
Ason 31.12.2020 17 16 1 0 2 1 1 0 -1 -1
Add : Additi duri
tions during 0 0 0 0 0 0 0 0 0 0
the year 2021
Less : Wastages during
1 1 0 0 0 0 0 0 0 0

the year 2021

Total as on 31.12.2021 16 15 1 0 1 1 0 0 0 -1
* Promotions are being effected by reckoning the posts in Grade 'A' & 'B' as a combined sanctioned.

* In 2020, the column viz. "Post reserved as per % of reservation" was calculated on the basis of Staff in Position, however, in 2021 it is calculated based
on 'Cadre strength".

(Gaurav Sharma)
Asstt. General Manager




Recruitment year: 2022
Method of Recruitment (Direct/Promotion):

Name of the post:

Manager (Secretarial Service)

Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development

Promotion

Number of posts in the Cadre (Cadre-strength): 14

Category | No. of Backlog No. of Vacancies Total No. of Vacancies actually filled up Total vacancies | Back log

of Vacancies on the | to be Vacancies filled up after | vacancies

Employee | 1% day of the notified/Advertise | Advertised/ From Backlog | From Current current year In the 1%t day of
year d for Current Year Notified notified recruitment next year

vacancy exercise (01.01.2022)*
(01.01.2021)*
(2+3) (5+6) (4-7)
(1) (2) (3) (4) (5) (6) (7) (8)

SC 0 0 0 0 0 0 0

ST 1 0 1 0 0 0 1

OBC 0 0 0 0 0 0 0

Total 1 0 1 0 0 0 1

(Authorized Signatories of the Organization)
Countersigned by:-

Checked and found correct

CLO (ST & ST)

(*If Roster year is 2020, then column No. 2 will be 01.01.2020, and column No. 8 will be 01.01.2021)




ROSTER (Secretarial) FOR GRADE 'B' AS ON 31.12.2021
National Bank for Agriculture and Rural Development

Post - Based Promotion Roster
Category : Officers

Percentage of reservation prescribed for SC=15% ST=7.5%
METHOD OF PROMOTION : On the basis of

NAME OF THE POST : Manager (Secretarial) Seniority cum fitness

NUMBER OF POSTS IN THE CADRE : 14

SR.NO. UIN NAME DATE OF WHETHER FILLED AS SIGNATURE OF REMARKS
PROMOTION BELONGS TO UR OR APPOINTING
SC/ST/OBC/ RESERVED AUTHORITY OR
GENERAL FOR SC/ST OTHER
1 5847 |A K Biswas 01.01.2010 SC SC-1
2 6144 |Raj Kumar Kamra 26.07.2010 GEN UR
3 5740 |B Satish Kumar 23.04.2015 GEN UR
4 5841 |KS Punwani 23.04.2015 GEN UR
5 5894 (K S Abhichandani 23.04.2015 GEN UR
6 6059 [J P Gajbiye 23.04.2015 GEN UR
7 6104 |[Deepa N Rajpal 23.04.2015 GEN UR
8 6638 |Dinesh Kumar Sahu 23.04.2015 OBC UR
9 6404 |Shobha D Ganguli 23.04.2015 GEN UR
10 6434 |Anjana P Shanbag 23.04.2015 GEN UR
11 6468 [Sujata Vishwa Kadam 23.04.2015 GEN UR
12 6485 [Shali Dhanan 23.04.2015 OBC UR
13 6538 |Dipankar Chakraborty 23.04.2015 GEN UR
14 6605 |Amarnath Mishra 23.04.2015 GEN UR
15 6578 |Valsa Baby Paul 05.05.2015 GEN UR
16 6863 [Suresh Kumar - IlI 01.01.2016 GEN UR




Wastages during the year 2021 (Secretarial Service)

Sr. No. | UIN NAME WHETHER SC/ST/OBC FILLED AS UR OR Remarks Reasons Date of
IF NOT SAY NEITHER | RESERVED FOR SC/ST Retirement /
Promotions
1 6683 |Jalaja Rameh GEN UR Promotion 01.07.2021

toGr'C'




Legal Service




ROSTER SUMMARY AS ON 31.12.2021
Category / Grade : A to B (Legal)

Name of the Post : Manager

Sanctioned strength : 5

Method of recruitment :
Promotion / Direct Recruitment
% of reservation prescribed for
As per 14 point roster

Existing staff in position as on 31.12.2021 : 01

Posts reserved as per

Existing no. of

Number of reserved vacancies

% of reservation employees carried forward surplus (+) /
shortfall (-)
Year Total UR SC ST SC ST SC ST SC ST
Ason 31.12.2020 1 1 0 0 0 0 0 0 0 0
Add : Additi duri
itions during 0 0 0 0 0 0 0 0 0 0
the year 2021
Less : Wastages during 0 0 0 0 0 0 0 0 0 0
the year 2021
Total as on 31.12.2021 1 1 0 0 0 0 0 0 0 0

(Gaurav Sharma)
Asstt. General Manager




Backlog Data

Name of Organization: National Bank for Agriculture and Rural Development
Recruitment year: 2022
Method of Recruitment (Direct/Promotion): Promotion

Name of the post: Manager (Legal Service)

Number of posts in the Cadre (Cadre-strength): 5

Category | No. of Backlog No. of Vacancies Total No. of Vacancies actually filled up Total vacancies | Back log

of Vacancies on the | to be Vacancies filled up after | vacancies

Employee | 1% day of the notified/Advertise | Advertised/ From Backlog | From Current current year In the 1°* day of
year d for Current Year Notified notified recruitment next year

vacancy exercise (01.01.2022)*
(01.01.2021)*
(2+3) (5+6) (4-7)
(1) (2) (3) (4) (5) (6) (7) (8)

SC 0 0 0 0 0 0 0

ST 0 0 0 0 0 0 0

OBC 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0

(Authorized Signatories of the Organization)

Countersigned by:-

Checked and found correct

CLO (ST & ST)

(*If Roster year is 2020, then column No. 2 will be 01.01.2020, and column No. 8 will be 01.01.2021)




NAME OF THE POST : MANAGER (Legal)
NUMBER OF POSTS IN THE CADRE : 01

ROSTER (P&S) FOR GRADE 'B' AS ON 31.12.2021

National Bank for Agriculture and Rural Development
Post - Based Promotion Roster

Category : Officers

Percentage of reservation prescribed for : As per 14 point roster
METHOD OF PROMOTION : On the basis of Seniority cum fitness

CYCLE | POINT | UNRESERVED / UIN NAME DATE OF WHETHER FILLED AS UR SIGNATURE OF REMARKS
NO. NO. | RESERVED FOR PROMOTION | NELONGS TO | OR RESERVED APPOINTING
SCs/STs/OBCs SC/ST/OBC/G | FORSC/ST AUTHORITY OR
OR PER ROSTER ENERAL OTHER
POINT AUTHORISED
OFFICER
1 1 UR 12257 |Kamalini Sharlin Poornima 01.01.2020 GEN UR




